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Hafa Adai Speaker Won Pat: 

The Committee on Rules, Federal, Foreign & Micronesian Affairs, Human & Natural Resources, and Election 
Reform hereby reports out its findings and recommendations on Bill No. 425-32 (LS) As Substituted- "AN ACT 
TO ADDING A NEW CHAPTER 10, ARTICLE 1, TO TITLE 22 OF THE GUAM CODE ANNOTATED 
RELATIVE TO THE ESTABLISHMENT OF THE APPRENTICESHIP ACT OF GUAM," sponsored by Senator 
Michael T. Limtiaco and Senator Rory J. Respicio 

Committee votes are as follo\vs: 

TO PASS 

NOTTO PASS 

TO REPORT OUT ONLY 

TO ABSTAIN 

TO PLACE IN INACTIVE FILE 

Very Truly Yours, 

Rory J. Respicio 

155 Hesler Place• Hagatiia, Guam 96910 • (671)472-7679 •Fax: (671)472-3547 • roryforguam@gmail.com 



SENATOR RORY J. RESPICIO 
MAJORI1Y LEADER 

CHAIRPERSON 
CoMMHTEE ON Rutss; FEDE.tl4-t,, FoRUGN & .\JrcRONESIAN AFFAIRS; 

l-h!MAN & NATllll:AI. RESOURCES; ANO ELECTION RrroRM 

I Mina 'trentai Dos na Libeslatnran Gut1ba11 
· THIRTY-SECOND GUAN! LEGISI~'\TURE 

COMMITTEE REPORT ON 
BILL NO. 425-32 (LS) 

As Substituted 

u AN ACT TO ADDING A NEW 
CHAPTER 10, ARTICLE 1, TO TITLE 22 
OF THE GUAM CODE ANNOTATED 
RELATIVE TO THE ESTABLISHMENT 
OF THE APPRENTICESHIP ACT OF 
GUAM," sponsored by Senator Michael 
T. Limtiaco and Senator Rory J. Respicio 

155 Hesler Place• Hagariia, Guam 96910 • (671)472-7679 •Fax: (671)472-3547 • roryforguam@gmail.com 



SENATORRORYJ. RESPICIO 
MAJOIU'IY LEADER 

CHAIRPERSON 
COMMITTEE ON RULES; FEDERAL, fORE!Gl' & :\c1ICR0:"1£SIAN AFFAIRS; 

f-IvMAN & N_A'HJJLtL Ru1onHTS; ANO EuccTH}'\i RrroRM , 

D 16 

MEMORANDUM 

To: All Members 

I JV/ina'trentai Dos na Liheslaturan Guiihan 
TI!IRTY-SECOND GUAM LEGISLATURE 

Committee on Rules, Federal, Foreign & Micronesian Affairs, and Human & Natural 

Resources; and Election Reform 

From: Senator Rory J. Respicio 

Subject: Committee Report on Bill No. 425-32 (LS) As Substituted 

Transmitted herewith for your review and consideration is the Bill No. 425-32 (LS) As Substituted­
" AN ACT TO ADDING A NEW CHAPTER 10, ARTICLE 1, TO TITLE 22 OF THE GUAM CODE 
ANNOTATED RELATIVE TO THE ESTABLISHMENT OF THE APPRENTICESHIP ACT OF 
GUAM," sponsored by Senator Michael T. Limtiaco and Senator Rory]. Respicio 

This report includes the following supporting documents: 
• Committee Vote Sheet 
• Committee Report Digest 
• Copy of Bill No. 425-32 (LS) As Introduced 
• Copy of Bill No. 425-32 (LS) As Substituted 
• Public Hearing Sign-in Sheet 
• Referral of Bill No. 425-32 (LS) As Substituted 
• Fiscal Note for Bill No. 425-32 (LS) As Substituted 
• Fiscal Note Waiver for Bill No. 425-32 (LS) As Substituted 
• Public Hearing Notices 
• Public Hearing Agenda 

Please take the appropriate action on the attached voting sheet. Your attention to this matter is great! y 
appreciated. Should you have any questions or concerns, please do not hesitate to contact me. 

Si Yu'os Ma'ase! 

155 Hesler Place• Hagattia, Guam 96910 • (671)472-7679 •Fax: (671)472-3547 • roryforguam@gmail.com 
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SENATOR RORYJ. RESPICIO 
MAJORITY LEADER 

Etn_ .. no:-; Rrro11M 

I Jvfina 'trentai Dos na Liheslaturan Guiihan 
THIRTY-SECOND GU,\M LEGJSL:\TURE 

Bill No.425-32 (LS}· "A'.'i: ACT TO ADl)lNG A :\IE\V CT1APTER 10, ARTICLE 1, T() rrrtE 22 ()F TI-IE CUAl\-1 ('()[)[ A:\i'.\l()TATIJ) 

RELATIVE TO THE ESTABLISHMF'.\IT OF THE Al'PR!XHCFSH!P ACT OF GUAM, TO ADD ART!CLF 2 TO CHAPTER ID OF TITLE 22 
OF THE GUAM CODE ANNOTATED RELATIVE TO ESTABLISHMENT OF THE LABOR STANDARDS FOR THE RLC!STRAIION Of 
APl'RENTICESHIP PROGRAMS, AND TO ADD ARTICLE 3 TO CHAPTER 10 OF TITLE 22 OE THE GUAM CODE A'.\1:-.JOTATED 
RELATIVE TO THE ESTABLISHMENT O! A STATE PLAN FOR EQUAL EMPLOYMENT Ol'PORTCN!TY IN THE GUAM 
APPRE:'\TJCEStIIP ACT," sponsored by Senator l'v1lchael T. l...itntiaco and Senator Rory J. Respicio intrPduced "n \invt'!nber lK 2014: and 
\YdS suly.;z'ljUd\i\\· f\;\d'h.'d to th2 c· .. ,n1rnittce (>l'\ Rule,;; l'vdt?Lll, f:preign & ~Aicronc<>i;1n AIL1irs; and Hunun ~v. \JdtULli Rc:-;,,Urt'l".;; dr>cl Fivdiun 

l\viurff; r>n '.\0Ycn1bcr H< 2\JJ.J 

Scn:llor Rory _i. l{,;c;pki11, Chairpcrsun of thl' (\ 1nn1itk'l' <1n l\ulcs: f-'cdcr,ii, Forcip1 & ?\·ficnJncsi;;n :\ffair"'; ,-,nd Hunwn (~ _'\Jtural Rc"PUr\·cs; dTh-l 

Lledion Relnn11 c,;n\·cntXi d pub!ic hcarins nn Bill No. 424~32 \LS) on Tuesday, Nnvcmbcr 25, 2\114, 9D(J A.0r1. i,n the L t'\.-'.,\-;\aturc'-; l'ublic 
Hearing l<onn1 to n'cci\'(' public fe<.:li;nony un the lYk'd:SUrt'. 

l'J• b ! ; c ~Q!i£r~l~~~Q.JJ-irf.!!lfil!!.S: 
in <>1'dH'dancc \vilh ihe ()p(,tl Co\'crnnk'ni l.'1\Y, noiicc:-. Wt'rc dlc,';vr:niiutcd to dll 'Pn,1tnr., ,ind lt• ,ill rnc1ir: ntc'dL1 bnJ;,ckac;ting nuilclc; on 

I\:ovt.'lnbcr !K 2tll:J and I\'ov0n1bt.•r 20, 2014, 

Sen__illQrtLPresent 
'.-icnaiur Rory J. 1-\e-,pilio. C!-uirn1dn 
:7,·n;J\\;r V. AntbDny Add, \11 n1bvr 

:-;~Tutor Alinv ,\_ Yarnashita, \·1cr11h,.r 

Svrutor \:1id1ad J,irntian1 

LLs!cL~lMAI{)'QDESIH1c19 N'(;kJ2!5C::llSslQN 
\tr. :V1annv Cnu, Dircctr<r, Depdrllncni of L;ibnr, "'"'"'''"" \Vrilh'n and nrd! te:sti1nonv in <;upport ul i.hc bilL 
\1'> Phdli;; hipY·-'lld, Dvtiartrnvnt vf !.c1bur, pruvidt'd oral te'->tiffFJn: in c;uppnrt of the bill 
\·Jr. jdllkS \:Li:rlinL', Fre:-;idcnl, Cu;in1 c('l1tract<.1rs ;\sc;oci;1!idn, oral k'stirrt>ny in suppurt of the bill. 

Ch;iirnun St'natnr Rory). Rcspicin c".1lkd lhz' public hc«tring lll order ,i! 9:00 :\.0:1. and zlclertt'd tu the ,;pon onr nf Bil! ~o. 42S-32 H . .5), St'n;itur 

\:Ji(h.-1d f, l .irnlu,·n, tn prn,:idc opening rcrnark" un the bill 

fh:ink vou \·fr Chair ,ind ffunk you :ihe> lor vuur n ·srun;;ot'-ihip nn this bill dnd Jur thv 

Cu:nn J)()l ac, d e:Jalv :ipprenfic<.' dgcncy, 

djlprt nfin' f'l'()f',Lll1'h sy"tV\11, n·hi_d1 \\''-' Jn the past, \Y(' hiiJ !·.k't'f'l n•quircd_ iu ;;ul rnif. fhl'SC df.'prn;-dh to diftcrcni sLitu.._, ! \>t'Jic'\·~; 
bcc_'n svnding it ll' l l;iv.aii and ! think wv ,;ire cun-,_·nth· sending i1 fu S<1n Fr.:nd,.,nt but thi-, {(irn1a! n;,·ognition \\ill a!kn,-v u;; fn duthuri/\'' 

,-,1rnpanJt'<.; dn '. cipprt'n\hv ,1r'-T'\j(,\fic,ns hccn.' loc1\Jy \Vhich \vculd (fnly rl'inJ;,1n-c uur \'nnuni!rnvnf tP wnri<.Jurz't' dnnvln1.>nc1nnl 

<ubjc',( tn" ;·,'uvLl vr tih' !}ll' l cgisl;llurc \.vnu]d j-'dS'S lhb it d,_;v,.;, ihc Ccn·vrnni 

u;;til ,\ fedcLi! ;'q_;enc \' ,_;ppnJ\'(':', il "nd 1 d!T\ \''.'fY unc·vr11h>rL1bk 

\l" h1pac;n;1 

1'hv ,-;tipuL:itiun ,,( Cu:nn bnnr; ,lJ1 
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ScrJ<lior Ecspkiu 

YVou!d \vc; qill acnll"nplish this i1 We' ;,iill rcrnain "ikrn: 

St.-TUhJr L1n-didt"'' 

'flunk\ nu \1r Chdic DinTtoL ! bdicVl' Hut[! v !clVv in ib cutT»nl funn, 

\1r. Cruz 
the!)()! __ 

.'-,{'nalur Linni,lf'<' 

Corrcd ,ind ihc draft \VilS already ap}-\nJvcd in ih current funrL The Jl11t'ndrnent"- l'nat vou ,1rv ,-al!inb tor 1--vith the ddc'tiun ul Anick 2 :ind'.\ ;-,n, 

re'11ly juc;t ,L1rninisiL1fl\T --;crisc right beca1h<' ft is ru:itin,;; the CFR. So dll ynu art' re,1lly ,n!ernpting to d_,-, is dckiing ,\rlidt'" 2 t.nd -1 ,ind is 

\-fr. Cruz 

!t shnu\J bv ''"'°'"'"" 
Svnaior L irntian) 

?v1r_ Ch.Jir th.>t n1ight rnake tilings dVc1L f1w droi{i ha"- ,1ln«1dy bt'L'n apprcrc'd dnd \Yl' dtH\'i forcsc'C anv isc;ue"- tvith th,, delay of the approvdl. 

SerL1lor Rcspicin 

Un hT hd\'C 10 ';ay th<>t this hH\ js clh'dJ\-V upon lhl- approv:1l <J Adrnini.,!ur \__)tfi'-·c ,,[ lht• :\ppreniic,_,,:-;hip US DtlL, ~-\'i!l \-VL' d(,-onipi\:.,h the 

'dt1"--' '.hint: if\-\-'<-' d;\ti'! 'cd)" ,invthing ,1\"J<Hll it? 

'.\-lL Cnu 

Scnatur Rv<..:pido 
!f \~Y h:t\'t' to ,:'hiln\C:<' it, the n~'Xl Lvghl.1tun' \v,1uld )·-uvc io Lh.>n;:;v iL 

\1r. Cnu 
nvcd ln approve iL 

c;('naiur k:1-'Sj-'il'iP 

\\'(luid p_,u likl' tu go next 1)r df~' yuu hcrv in suppnd vc>ur Din·l·uir"? 

\ic., f upasna 

hCh' tu supp<lrt thl' Dircdur 

:V1r. L·:n+s \-lariinc/ 

!'hdnk you i"or si\·in;;; :in c)pp,irtunil\· tnr the' Cua;n CPntractor" As"o~-Lition (GCA) f{i talk d little ,lbPu! Bill \L_i_ 423--32. l ,un thv l'rcsidvnt of thv 

CCA .ind Vh' stand iri surpnn ,if ihic., bill. VVe ,lfv" sponsor u{ rvgistcred ,ipprcnti<vship iraining hvrc nn the isLrrid <ind the other spr>n,,or.s c'tiu]d 

l-1v a lL1d~, dsv1,-i.1tion ur rv-.nln,·c t'illplovve". fn U-k p:ist. w,, 1-ud in rvpurt hJ Honu!u!u ~ '1Hhv tYhcn r,'1-)l"ferins thvc..c c1pprcnti<J':--'. L_" ndcT 

the' guidance,\{ then:. tl>:y h-nuld rnakt' Cu:in1 ,i ...,ut,, ar-:cncy !or sn thcv v-.:Puld have' tu lhrou~h th,;s<' hoops and hurdles 

n\-('f in l i<nYdii or l'\"'-'n in S:<n Frdncisc:u. !'in hLid thi-; h:ic, dl!lk ki !ore wishing. it ni;1kc>.'l things a !o! n1on' i,•,1:-,icr for iho-;c; vvhu dH' rcgbtvnnh 

Linc:\ ii stilh''>, '"I- 'il/'hlucr rneaiY-, ,lnv pcrsun ur organizatir.1n cLlj'loving c1n dpprvnlicc \-Vl1t.'11-1('f ur not sut·h person or nrgani/dikm -1 part\ 

an :\i:;rt'Vrlh'n! with the ,lpprt•nfic'(»'' ! d(•n'! kn,:>w ~\·hy il'< thcr,_' btYiHJSe the l'lnpk•ycr., ar~· ,in int.,;gr:il p<1ri ul lhc dpprenlict0ship 

dl:;tCVffh.T1f ()n f>lgC ]() fC)'.';drding ,1pprvntlce:-;hip dgrt'C'il\cn[-., ;( c.,hou!d ';de- "~ind <.'fn~1iu\·cr ur progrdrn sronsor" fhc (';( ,\ 

0>punsnr or rt'l;i:-;tcrt'J ;;pprd"\\id'_ \-Yv sL1ndard'> 1-n K'- \ i'. dpprnvvd by ihe '-'late ,igvnc,' f<, i111pn1vc (>lit standards. H dnn'l \-VcH\f 

hi be ,1 spun-,ur on frwir (\\-vn right an 1_Tnph>\vr, thcv l';n-1 be ,1 "f>lth(Jr ihrnugh the (;C :\, >Yhid1 n"lt'dfh fk,Vl' 1<' fol!ov nur ,,LJnddrclc-;_ !C,· 



Jll. ADDITIONAL WRITTEN TESTIMONY 

Committee Report on Bill No. 425-32 (LS) 
Committee on Federal, Foreign and l'vlicronesi<in Affairs 

3of 3 

Mr. Alfredo(), Antolin, Jr., Agency of I·Iuman Resources l)evelop1nent provided \vritten testimony in support of the bill. See attached for written 
testimony. 

JV. FINDINGS AND RECOMMENDATIONS 

• Delete Article 2 on page 5 (Sections 10201 to 10213) and Article 3 (Sections 10301 to 10322) and add new paragraph. revise Sections 
10104 (a) and 10107 per DOL's written testimony recommendations for amendments to the bill. 

The Comtnittee on Rules, Federal, Foreign & Micronesian Affai1tJDa? ~an & Natural Resources; and Election Reform hereby reports 
out Bill No. 425-32 (LS) As Substituted with the recommendation J ' '){; r~ . 

155 Hesler Place• Hagariia, Guam 96910 • (671)472-7679 •Fax: (671)472-3547 • roryforguam@gmail.com 



I 1lf/NA 'TRENTAI DOS A'.4 LIHESLATURAN GUAHAN 
2014 (Second) Regular Session 

Bill No. Li. 'l 

r n troduccd by: Michael T. Limtiaco 

AN ACT TO ADDING A NE\V CHAPTER 10, 

ARTICLE I, TO TlTLE 22 OF THE Gt:AM CODE 

ANNOTATE.D RELATIVE TO THE 

ESTABLISHlWENT OF THE APPRENTICESHIP 

ACT OF GUA!\1, TO A.DD ARTICLE 2 TO 

CHAPTER 10 OF TITLE 22 OF THE GlJAM CODE 

ANNOTATED RELATIVE TO ESTABLISHMENT 

OF THE LABOR STANDARDS FOR THE 

REGISTRATION OF APPRENTICESHIP 

PROGRAMS, AND TO ADD ARTICLE 3 TO 

CHAPTER 10 OF TITLE 22 OF THE GlJAivl CODE 

ANNOTATED RELATIVE TO THE 

ESTABLISH\-1ENT OF A STATE PLAN FOR 

EQtAL E\-1PLOYMENT OPPORTCNITY I\' THE 

GlJAl\l APPRENTICESHIP ACT 

1 



BE IT ENACTED BY THE PEOPLE OF GUA~f: 

~ §10101. Citation. 

3 §10102. Statement of Public Policy. 

4 

5 

7 

8 

9 

10 

§10103. 

§10104. 

§10105. 

§10106. 

§10107. 

§10108. 

§10101. 

Definitions. 

Guam State Apprenticeship Council. 

Powers and Duties of Director. 

Territorial-Federal cooperation. 

Severability. 

Enactment. 

Citation. 

I l A new Chapter I 0 is added to Title 22, Guam Code Annotated, to read: 711e 

12 Apprenticeship Act of Guam. 

13 §10102. Statement of Public Policy. 

14 (a) Skilled manpower constitutes a great resource on Guam. Registered 

15 Apprenticeship programs, through supervised training and education. develop 

16 skilled journeyworkers and help meet the increasing needs for such workers in the 

l 7 traditional labor force. The continuing development of skilled manpower is 

18 essential for individual self-realization and for an expanding industrial economy. 

19 To these ends. it is the declared public policy of Guam to develop sound 

20 apprenticeship training standards and to encourage industry and labor to institute 

2 l training programs. 

·p (b) This chapter shall apply to a person, firm, corporation. or craft only after 

23 such person, firm, corporation, or craft has voluntarily elected to conform with its 

24 provisions. for the purpose of participating in Registered Apprenticeship. 

~~ §10103. Definitions. 

26 Agency means the Guam Department of Labor, Division of Apprenticeship. 

2 



Department means the U.S. Department of Labor, Employment and Training 

2 Administration, Office of Apprenticeship. 

3 Director means the Director, Guam Department of Labor. 

4 Apprentice means a worker at least 16 years of age, except where a higher 

5 minimum age standard is otherwise fixed hy law, who is employed to learn an 

6 apprcnticcable occupation as provided in §I 0204 under standards or apprenticeship 

7 fulfilling the requirements of§ l 0205. 

8 Apprenticeship Agreement means a written agreement, complying with § 10207, 

9 Apprenticeship Agreement, between an apprentice and either the apprentice's 

IO program sponsor, or an apprenticeship committee acting as agent for the program 

I l sponsor(s), which contains the terms and conditions of the employment and 

12 training of the apprentice. 

13 §10104. Guam State Apprenticeship Council. 

14 (a) The Governor shall establish the Guam State Apprenticeship Council 

15 (GSAC) and, upon recommendation of the Director, will appoint all members. The 

16 GSAC shall he composed of persons familiar with apprenticcablc occupations with 

17 an equal number of representatives of employer and of employee organizations and 

18 one public member. Each representative so named shall have one vote. Ex officio 

19 members may be added to the GSAC, but shall have no vote. The Director shall he 

20 a member of the GSAC and mav have the tic-breaking vote. - ~ 

2! (h) The GSAC: (a) shall advise the Director or his c!csignce on apprentice 

22 

23 

24 

25 

26 

training matters, including the matters of related and supplemental instruction; (b) 

may recommend suggested standards for apprenticeship agreements; ( c) shall 

maintain a close and cflcctivc liaison with governmental and non governmental 

agencies which arc concerned with skilled manpower development and problems; 

and ( d) may recommend research projects on facts and trends relating to 

apprenticeship training and the supply or and needs for skilled manpower. 

3 



§10105. Powers and Duties of Director. 

2 The Director shall: 

3 (a) Establish standards for Apprenticeship Agreements in conformity with this 

4 chapter; 

5 (b) Provide assistance for the development or on-the-job learning programs in 

11 apprenticeablc occupations or local apprenticeable occupations; 

7 (c) Encourage and promote the making of Apprenticeship Agreements 

8 conforming to the standards established by this chapter; 

9 (d) Register such Apprenticeship Agreements as arc 111 the best interest of 

Io apprenticeship and which conform to the standards established by this chapter; 

I I ( e) Keep a record of Apprenticeship Agreements and upon determination 

12 thereof issue either an Interim Credential or a Certificate of Completion of 

13 Apprenticeship; 

14 (I) Terminate or cancel any Apprenticeship Agreements in accordance with the 

15 agreements; 

16 (g) Bring about the settlement of difference arising out or the Apprenticeship 

17 Agreement where the differences cannot be otherwise adjusted locally; 

!8 (h) Issue such rules and regulations as may be necessary to carry out the intent 

19 and purpose of this chapter; 

20 (i) Appoint personnel as arc necessary to execute the functions required under 

2 ! th is chapter~ and 

22 (j) Perform other duties as arc necessary to carry out the intent and purpose or 
this chapter. 

24 (k) Submit all proposed modifications in legislation, regulations, policies and/or 

25 operation procedures planned or anticipated by the Agency, either at the time of 

26 application for recognition or subsequently, to the Department for review and 

27 obtain the Department's concurrence prior to implementation. 

4 



§10106. Territorial-Federal cooperation. 

2 The Agency may promote the administration of this chapter by accepting and 

3 utilizing information, services, and facilities made available to it by the 

4 Department. 

5 §10107. Severability. 

6 If any provision of this Law or its application to any person or circumstance is 

7 found to be invalid or contrary to law, such invalidity shall not affect other 

8 provisions or applications of this Law which can be given effect without the 

9 invalid provisions or application, and to this end the provisions of this Law are 

1 O severable. 

11 §10108. Enactment. 

12 This act shall become effective upon enactment. 

13 Division 1 

14 Labor Regulations 

15 OCHAPTER 10 

16 THE APPRENTICESHIP ACT OF GUAM 

17 ARTICLE2 

18 GUAM LABOR STANDARDS FOR THE REGISTRATION OF 

19 APPRENTICESHIP PROGRAMS 

20 I 0201. 

21 10202. 

22 l 0203. 

23 program. 

24 10204. 

25 l 0205. 

26 I 0206. 

27 10207. 

Purpose and scope. 

Definitions. 

Eligibility and procedure for registration of an apprenticeship 

Criteria for apprenticeable occupations. 

Standards of apprenticeship. 

Program performance standards. 

Apprenticeship agreement. 

5 



10208. Deregistration of a registered program. 

2 10209. Reinstatement of program registration. 

3 10210. Hearings for deregistration. 

4 I 021 l. Limitations. 

5 l 0212. Complaints. 

6 10213. Reciprocity. 

7 §10201. Purpose and scope. 

8 (a) The Guam Apprenticeship Act, Title 22, Guam Code Annotated (GCA), 

9 Chapter HJ, authorizes and directs the Guam Department of Labor as the Guam 

10 State Apprenticeship Agency, to formulate and promote the furtherance of labor 

11 standards necessary to safeguard the welfare of apprentices, to extend the 

12 application of such standards by encouraging the inclusion thereof in contracts of 

13 apprenticeship, to bring together employers and labor for the formulation of 

14 programs of apprenticeship. 

15 (b) The purpose of this part is to set forth labor standards to safeguard the welfare 

16 of apprentices, promote apprenticeship opportunity, and to extend the application 

17 of such standards by prescribing policies and procedures concerning the 

I 8 registration, for certain Federal purposes, of acceptable apprenticeship programs 

19 with the Guam Department of Labor. These labor standards, policies and 

20 procedures cover the registration, cancellation and dercgistration of apprenticeship 

21 programs and of apprenticeship agreements; the recognition of the Guam 

22 Department of Labor as an authorized agency for registering apprenticeship 

23 programs for certain Federal purposes; and matters relating thereto. 

24 § 10202. Definitions. 

25 Administrator means the Administrator of the Office of Apprenticeship, U.S. 

26 Department of Labor, or any person specifically designated by the Administrator. 

6 



A;;ency means the Guam Department of Labor, Division of Apprenticeship which 

2 is the State Registration Agency for the purposes of 29 CFR 29. 

3 Apprentice means a worker at least 16 years of age, except where a higher 

4 minimum age standard is otherwise fixed by law, who is employed to learn an 

5 apprenticeablc occupation as provided in § 10204 under standards of apprenticeship 

6 fulfilling the requirements of §10205. 

7 Apprenticeship Agreement means a written agreement, complying with § 10207, 

8 Apprenticeship Agreement, between an apprentice and either the apprentice·s 

9 program sponsor, or an apprenticeship committee acting as agent for the program 

JO sponsor(s), which contains the terms and conditions of the employment and 

l I training of the apprentice. 

12 Apprenticeship Committee (Committee) means those persons designated by the 

13 sponsor to administer the program. A committee may be either joint or non-joint, 

14 as follows: 

15 (1) A joint committee is composed of an equal number of representatives of the 

I b employer(s) and of the employees represented by a bona fide collective bargaining 

17 agent( s). 

!8 (2) A non-joint committee, whicb may also be known as a unilateral or group 

l 9 non-joint (which may include employees) committee, has employer representatives 

20 but docs not have a bona fide collective bargaining agent as a participant. 

2 l Apprenticeship Program means a plan containing all terms and conditions for the 

~; qualification, recruitment, selection, employment and training of apprentices, as 

23 required under GCA I 0, Article 2, Guam Labor Standards for the Registration 

24 of Apprenticeship Programs, and Article 3, Guam State Plan for Eqnal 

25 Employment Opportunity in Apprenticeship Programs, including such matters as 

26 the requirement for a written apprenticeship agreement. 
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Cancellation means the termination or the registration or approval status of a 

program at the request of the sponsor, or termination of an Apprenticeship 

Agreement al the request of the apprentice. 

Certification or C ertificatc means documentary evidence that: 

(I) The Agency has established that an individual is eligible for probationary 

employment as an apprentice under a registered apprenticeship program; 

(2) The Agency has registered an apprenticeship program as evidenced by a 

Certificate of Registration; 

(3) The Agency has determined that an apprentice has successfully met the 

requirements to receive an interim credential; or 

( 4) The Agency has determined that an individual has successfully completed 

apprenticeship. 

Competency means the attainment of manual, mechanical or technical skills and 

knowledge, as specified by an occupational standard and demonstrated by an 

appropriate written and hands-on proficiency measurement. 

Completion rate means the percentage of an apprenticeship cohort who receive a 

certificate of apprenticeship completion within I year of the projected completion 

date. An apprenticeship cohort is the group of individual apprentices registered to a 

specific program during a l year time rrame, except that a cohort docs not include 

the apprentices whose apprenticeship agreement has hcen cancelled during the 

probationary period. 

Department means U.S. Department or Labor, Employment and Training 

Administration, Office of Apprenticeship. 

Electronic media means media that utilize electronics or electromechanical energy 

for the end user (audience) to access the content; and includes, but is not limited to, 

electronic storage media, transmission media, the Internet, extranct, lease lines, 
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dial-up lines, private networks, and the physical movement of 

2 removable/transportable electronic media and/or interactive distance learning. 

3 Employer means any person or organization employing an apprentice whether or 

4 not such person or organization is a party to an Apprenticeship Agreement with the 

5 apprentice. 

6 Federal Purposes includes any Federal contract, grant, agreement or atTangement 

7 dealing with apprenticeship; and any Federal financial or other assistance, benefit, 

8 privilege, contribution, allowance, exemption, preference or right pertaining to 

9 apprenticeship. 

IO Guam State Apprenticeship Council is an entity established to assist the Agency. 

11 The Guam State Apprenticeship Council provides advice and guidance to the 

12 Agency on the operation of the State's Apprenticeship System. 

13 Interim credential means a credential issued by the Agency, upon request of the 

14 appropriate sponsor, as certification of competency attainment by an apprentice. 

15 Journeyworker means a worker who has attained a level of skill, abilities and 

16 competencies recognized within an industry as having mastered the skills and 

17 competencies required for the occupation. (Use of the term may also refer to a 

18 mentor, technician, specialist or other skilled worker who has documented 

19 sufficient skills and knowledge of an occupation, either through formal 

20 apprenticeship or through practical on-the-job experience and formal training.) 

21 Office of Apprenticeship means the office designated by the Employment and 

22 Training Administration of the U.S. Department of Labor to administer the 

23 National Apprenticeship system or its successor organization. 

24 Provisional registration means the I-year initial provisional approval of newly 

25 registered programs that meet the required standards for program registration, after 

26 which program approval may be made permanent, continued as provisional, or 

27 rescinded following a review by the Agency, as provided for in the criteria 
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described in §I 0203(g) and (h), Eligibility and procedure for registration of an 

apprenticeship program. 

Quality Assurance Assessment means a comprehensive review conducted by the 

Agency regarding all aspects of an apprenticeship program ·s performance. 

including but not limited to, determining if apprentices arc receiving: on-the-job 

training in all phases of the apprenticeable occupation; scheduled wage increases 

consistent with the registered standards; related instruction through appropriate 

curriculum and delivery systems; and that the registration agency is receiving 

notification of all new registrations, cancellations, and completions as required in 

this part. 

Registration of an apprenticeship agreement means the acceptance and recording 

of an apprenticeship agreement by the Agency as evidence of the apprentice's 

participation in a particular registered apprenticeship program. 

Registration of an apprenticeship program means the acceptance and recording or 
such program by the Agency as meeting the basic standards and requirements of 

the Department for approval of such program for Federal purposes. Approval is 

evidenced by a Certificate of Registration. 

Related instruction means an organized and systematic form of instruction 

designed to provide the apprentice with the knowledge of the theoretical and 

technical subjects related to the apprentice's occupation. Such instruction may be 

given in a classroom. through occupational or industrial courses, or by 

correspondence courses of equivalent value. electronic media, or other forms of 

self'-study approved by the Agency. 

Secretary means the Secretary of Labor or any person designated hy the Secretary. 

Sponsor means any person, association, committee, or organization operating an 

apprenticeship program and in whose name the program is (or is to be) registered 

or approved. 
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State means anv of the 50 States of the United States, District or Columbia. or anv . . . 
2 Territory or possession of the United States. 

3 Technical assistance means guidance provided hy the Agency staff in the 

4 development, revision, amendment, or processing of a potential or current program 

5 sponsor's Standards of Apprenticeship, Apprenticeship Agreements or advice or 

6 consultation with a program sponsor to further compliance with part or guidance 

7 from the Office of Apprenticeship, to the Agency on how to remedy 

8 nonconformity with this part. 

9 Transfer means a shift of apprenticeship registration from one program to another 

JO or from one employer within a program to another employer within that same 

11 program, where there is agreement between the apprentice and the affected 

12 apprenticeship commitlees or program sponsors. 

u §10203. Eligibility and procedure for registration of an apprenticeship 

14 program. 

15 (a) No apprenticeship program or agreement shall he eligible for registration 

16 unless it conforms with§ 10205, Standards of Apprenticeship. 

17 (b)Only an apprenticeship program or agreement that meets the following criteria 

18 is eligible for Agency registration: 

l 9 ( l) It is in conformity with the requirements of this part and the training is in 

20 an apprenticeahle occupation having the characteristics set forth in § 10204 of this 

2 l part; and 

22 (2) It is in conformity with the requirements of the Department's regulation on 

23 Equal Employment Opportunity in Apprenticeship and Training in 22 GCA 10, 

24 Article 3. 

2' ( c) Except as provided under paragraph ( d) of this section, apprentices must be 

26 individually registered under a registered program. Such individual registration 

27 may be affected: 

11 



(I) By filing copies of each individual apprenticeship agreement with the 

2 Agency; or 

3 (2) Subject to pnor Agency approval, by filing a master copy of such 

4 agreement followed by a listing of the name, and other required data, of each 

5 individual when apprenticed. 

6 ( d) The names of persons in probationary employment as an apprentice under an 

7 apprenticeship program registered by the Agency, if not individually registered 

8 under such program. must be submitted within 45 days of employment to the 

9 Agency for certification to establish the apprentice as eligible for such 

10 probationary employment. 

Ii ( c) The Agency must be notified within 45 days of persons who have successfully 

12 completed apprenticeship programs; and of transfers, suspensions, and 

13 cancellations of apprenticeship agreements and a statement of the reasons 

14 therefore. 

15 (f) Apprenticeship programs approved by the Agency must be accorded 

16 registration and/or approval evidenced by a Certificate of Registration. 

17 (g)Applications for new programs that the Agency determines meet the re4uired 

18 standards for program registration must be given provisional approval for a period 

1 LJ of l year. The Agency must review all new programs for quality and for 

20 conformity with the requirements of this part at the end of the first year after 

21 registration. At that time: 

22 ( l) a program that conforms with the re4uirements of this part: 

23 (i) may be made permanent; or 

24 (ii) may continue to be provisionally approved through the rirst full 

25 training cycJc. 

26 (2) a program not in operation or not conforming to the regulations during the 

27 provisional approval period must be recommended for deregistration procedures. 
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(h)The Agency must review all programs for quality and for conformity with the 

2 requirements of this part at the end of the first full training cycle. A satisfactory 

3 review of a provisionally approved program will result in conversion of provisional 

4 approval to permanent registration. Subsequent reviews must be conducted no less 

5 frequently than every five years. Programs not in operation or not conforming to 

6 the regulations must be recommended for deregistration procedures. 

7 (i) Any sponsor proposals or applications for modification(s) or change(s) to 

8 registered programs must be submitted to the Agency. The Agency must make a 

9 determination on whether to approve such submissions within 90 days from the 

l O date of receipt. If approved, the modification(s) or change( s) will be recorded and 

11 acknowledged within 90 days of approval as an amendment to such program. If 

12 not approved, the sponsor must be notified of the disapproval and the reasons 

13 therefore and provided the appropriate technical assistance. 

14 G) Under a program proposed for registration by an employer or employers' 

15 association, where the standards, collective bargaining agreement or other 

16 instrument provides for participation by a union in any manner in the operation of 

17 the substantive matters of the apprenticeship program, and such participation is 

18 exercised, written acknowledgement of union agreement or no objection to the 

19 registration is required. Where no such participation is evidenced and practiced, the 

20 employer or employers' association must simultaneously furnish to an existing 

21 nnion, which is the collective bargaining agent of the employees to be trained, a 

22 copy of its application for registration and of the apprenticeship program. The 

23 Agency must provide for receipt of union comments, if any, within 45 days before 

24 final action on the application for registration and/or approval. 

25 (k) Where the employees to be trained have no collective bargaining agreement, an 

26 apprenticeship program may be proposed for registration by an employer or group 

27 of employers, or an employer association. 
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§10204. Criteria for apprenticeable occupations. 

An apprenticcable occupation is one which is specified by industrv and which 

must: 

(a) Involve skills that are customarily learned in a practical wav through a 

structured, systematic program of on-the-job supervised learning; 

(b) Be clearly identified and commonly recognized throughout an industry; 

(c) Involve the progressive attainment of manual, mechanical or technical skills 

and knowledge which, in accordance with the industry standard for the occupation, 

would require the completion of at least 2,000 hours of on-the-job learning to 

attain; and 

( d) Require related instruction to supplement the on-the-job learning. 

§10205. Standards of apprenticeship. 

An apprenticeship program, to be el igiblc for approval and registration by the 

Agency, must conform to the following standards: 

(a) The program must have an organized, written plan (program standards) 

embodying the terms and conditions or employment, training, and supervision of 

one or more apprentices in an apprenticeablc occupation, as defined in this part, 

and subscribed to by a sponsor who has undertaken to carry out the apprentice 

training program. 

(b) The program standards must contain provisions that address: 

( l) The employment and training of the apprentice in a skilled occupation. 

(2) The term of apprenticeship, which for an individual apprentice may be 

measured either through the completion or the industry standard for on-the-job 

learning (at least 2,000 hours) (time-based approach), the attainment of 

competency (competency-based approach), or a blend of the time-based and 

competency-based approaches (hybrid approach). 
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(i) The time-based approach measures skill acquisition through the 

2 individual apprentice's completion of at least 2,000 hours of on-the-job learning as 

J described in a work process schedule. 

4 (ii) The competency-based approach measures skill acquisition through the 

5 individual apprentice's successful demonstration of acquired skills and knowledge, 

6 as verified by the program sponsor. Programs utilizing this approach must still 

7 require apprentices to complete an on-the-job learning component of Registered 

8 Apprenticeship. The program standards must address how on-the-job learning will 

9 be integrated into the program, describe competencies, and identify an appropriate 

1 o means of testing and evaluation for such competencies. 

l l (iii) The hybrid approach measures the individual apprentice's skill 

12 acquisition through a combination of specified minimum number of hours of on­

l 3 the-job learning and the successful demonstration of competency as described in a 

14 work process schedule. 

15 (iv) The determination of the appropriate approach for the program 

16 standards is made by the program sponsor, subject to approval by the Agency of 

17 the determination as appropriate lo the apprenticeable occupation for which the 

18 program standards arc registered. 

19 (3) An outline of the work processes m which the apprentice will receive 

20 supervised work experience and training on the job, and the allocation of the 

2 t approximate amount of time to be spent in each major process. 

22 ( 4) Provision for organized, related instruction in technical subjects related to 

23 the occupation. A minimum of 144 hours for each year of apprenticeship is 

24 recommended. This instruction in technical subjects may be accomplished through 

25 media such as classroom, occupational or industry courses, electronic media, or 

26 other instruction approved by the Agency. Every apprenticeship instructor must: 
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(i) Meet the Guam Department of Education's requirements for a 

2 vocational-technical instructor, or be a subject matter expert. which 1s an 

3 individual, such as a journeyworkcr, who is recognized within an industry as 

4 having expertise in a specific occupation; and 

5 (ii) Have training in teaching techniques and adult learning styles, which 

6 may occur before or after the apprenticeship instructor has started to provide the 

7 related technical instruction. 

s (5) A progressively increasing schedule of wages to be paid to the apprentice 

9 consistent with the skill acquired. The entry wage must not be less than the 

10 minimum wage prescribed by the Fair Labor Standards Act, where applicable. 

11 unless a higher wage is required by other applicable Federal law, State law, 

12 respective regulations, or by collective bargaining agreement. 

13 (6) Periodic review and evaluation of the apprentice's performance on the job 

14 and in related instruction; and the maintenance of appropriate progress records. 

I 5 (7) A numeric ratio of apprentices to journeyworkers consistent with proper 

16 supervision, training, safety, and continuity of employment, and applicable 

I 7 provisions in collective bargaining agreements, except where such ratios are 

Is expressly prohibited by the collective bargaining agreements. The ratio language 

l 9 must be specific and clearly described as to its application to the job site, 

20 workforce, department or plant. 

21 (8) A probationary period reasonable in relation to the full apprenticeship term, 

'' with full credit given for such period toward completion of apprenticeship. The 

23 probationary period cannot exceed 25 percent of the length of the program, or 

24 year, whichever is shorter. 

25 (9) Adequate and safe equipment and facilities for training and supervision, 

26 and safety training for apprentices on the job and in related instruction. 
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(1 O)The minimum qualifications required by a sponsor for persons entering the 

2 apprenticeship program, with an eligible starting age not less than 16 years. 

3 ( 11 )The placement of an apprentice under a written Apprenticeship Agreement 

4 that meets the requirements of § 10207. The agreement must directly, or by 
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reference, incorporate the standards of the program as part of the agreement. 

(12)The granting of advanced standing or credit for demonstrated competency, 

acquired experience, training, or skills for all applicants equally, with 

commensurate wages for any progression step so granted. 

(13)The transfer of an apprentice between apprenticeship programs and within 

an apprenticeship program must be based on agreement between the apprentice and 

the affected apprenticeship committees or program sponsors, and must comply 

with the following requirements: 

(i) The transferring apprentice must be provided a transcript of related 

instruction and on-the-job learning by the committee or program sponsor; 

(ii) Transfer must be to the same occupation; and 

(iii) A new apprenticeship agreement must be executed when the transfer 

occurs between program sponsors. 

(I 4)Assurance of qualified training personnel and adequate supervision on the 

job. 

( 15) Recognition for successful completion of apprenticeship evidenced by an 

appropriate certificate issued by the Agency. 

(16)Program standards that utilize the competency-based or hybrid approach for 

progression through an apprenticeship and that choose to issue interim credentials 

must clearly identify the interim credentials, demonstrate how these credentials 

link to the components of the apprenticeable occupation, and establish the process 

for assessing an individual apprentice's demonstration of competency associated 

with the particular interim credential. Further, interim credentials must only be 
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issued for recognized components of an apprcnticeahle occupation, thereby linking 

') interim credentials specifically to the knowledge, skills, and abilities associated 

3 with those components of the apprenticeahle occupation. 

4 ( 17) Identification of the Agency. 

5 (l 8)Provision for the registration. cancellation and deregistration of the 

6 program; and for the prompt submission of any program standard modification or 

7 amendment to the Agency for approval. 

8 (19)Provision for registration of apprenticeship agreements, modifications, and 

9 amendments; notice to the Agency of persons who have successfully completed 

IO apprenticeship programs; and notice of transfers, suspensions, and cancellations of 

11 apprenticeship agreements and a statement of the reasons therefore. 

12 (20)Authority for the cancellation of an apprenticeship agreement during the 

13 probationary period by either party without stated cause; cancellation during the 

14 probationary period will not have an adverse impact on the sponsor's completion 

15 rate. 

16 (21 )Compliance with 22 GCA I 0, Article 3, including the equal opportunity 

17 pledge prescribed in 22 GCA §I 0303(b ); an affirmative action plan complying 

18 with 22 GCA § 10304; and a method for the selection of apprentices authorized hy 

19 22 GCA § 10306. The apprenticeship standards must also include a statement that 

20 tbe program will be conducted, operated and administered in conformity with 

21 applicable provisions of 22 GCA IO, Article 3. 

n (22)Contact information (name, address, telephone number, and e-mail address 

23 if appropriate) for the appropriate individual with authority under the program to 

24 receive. process and make disposition of complaints. 

25 (23)Rccording and maintenance of all records concerning apprenticeship as 

26 may he required hy the Agency and other applicahle law. 

27 §10206. Program performance standards. 
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(a) Every registered apprenticeship program must have at least one registered 

2 apprentice, except for the following specified periods of time, which may not 

3 exceed 1 year: 

4 (I) Between the date when a program is registered and the date of registration 

5 for its first apprentice(s); or 

6 (2) Between the date that a program graduates an apprentice and the date of 

7 registration for the next apprentice( s) in the program. 

8 (b) The Agency must evaluate performance of registered apprenticeship programs. 

9 ( 1) The tools and factors to be used must include, but are not limited to: 

IO (i) Quality assurance assessments; 

11 (ii) Equal Employment Opportunity (EEO) Compliance Reviews; and 

12 (iii) Completion rates. 

13 (2) Any additional tools and factors used by the Agency in evaluating program 

14 performance must adhere to the goals and policies of the Department articulated in 

15 this part and in guidance issued by the Office of Apprenticeship. 

16 (c) In order to evaluate completion rates, the Agency must review a program's 

17 completion rates in comparison to the national average for completion rates. Based 

18 on the review, the Agency must provide technical assistance to programs with 

19 completion rates lower than the national average. 

20 (d)Cancellation of apprenticeship agreements during the probationary period will 

21 not have an adverse impact on a sponsor's completion rate. 

22 §10207. Apprenticeship agreement. 

23 The apprenticeship agreement must contain, explicitly or by reference: 

24 (a) Names and signatures of the contracting parties (apprentice, and the program 

25 sponsor or employer), and the signature of a parent or guardian if the apprentice is 

26 a mmor. 
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(b) The date or birth and, on a voluntary basis, Social Security number of the 

apprentice, 

( c) Contact information of the Program Sponsor and Agency, 

( d) A statement of the occupation in which the apprentice is to be trained, and the 

beginning date and term (duration) of apprenticeship, 

( e) A statement showing: 

(I) The number of hours to be spent by the apprentice in work on the job in a 

time-based program; or a description of the ski I I sets to be attained by completion 

of a competency-based program, including the on-the-job learning component; or 

the minimum number of hours to be spent by the apprentice and a description of 

the skill sets to be attained by completion of hybrid program; and 

(2) The number or hours to be spent in related instruction in technical subjects 

related to the occupation, which is recommended to be not less than 144 hours per 

.Year. 

(I) A statement setting forth a schedule of the work processes in the occupation or 

industry divisions in which the apprentice is to be trained and the approximate time 

to be spent at each process, 

(g)A statement of the graduated scale of wages to be paid to the apprentice and 

whether or not the required related instruction is compensated. 

(h) Statements providing: 

(1) For a specific period of probation during which the apprenticeship 

agreement may be cancelled by either party to the agreement upon written notice to 

the Agency, without adverse impact on the sponsor. 

(2) That, after the probationary period, the agreement may be: 

(i) Cancelled at the request of the apprentice. or 
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(ii) Suspended or cancelled by the sponsor, for good cause, with due notice 

2 to the apprentice and a reasonable opportunity for corrective action, and with 

3 wrilten mJlice to the apprentice and lo the Agency of the final action taken. 

4 (i) A reference incorporating as part of the agreement the standards of the 

5 apprenticeship program as they exist on the date of the agreement and as they may 

6 be amended during the period of the agreement. 

7 (i) A statement that the apprentice will be accorded equal opportunity in all phases 

8 of apprenticeship employment and training, without discrimination because of 

9 race, color, religion, national origin, or sex. 

JO (k)Contact information (name, address, phone, and e-mail if appropriate) of the 

I I appropriate authority designated under the program to receive, process and make 

12 disposition of controversies or differences arising out of the apprenticeship 

13 agreement when the controversies or differences cannot be adjusted locally or 

14 resolved in accordance with the established procedure or applicable collective 

Is bargaining provisions. 

16 § 10208. Deregistration of a registered program. 

17 Deregistration of a program may be effected upon the voluntary action of the 

18 sponsor by submilling a request for cancellation or the registration in accordance 

19 with paragraph (a) of this section, or upon reasonable cause, by the Agency 

20 instituting formal deregistration proceedings in accordance with paragraph (b) of 

21 this section. 

22 (a) Dcregistration at the request of the sponsor. The Aoencv mav cancel the b .; J 

23 registration of an apprenticeship program by written acknowledgment of such 

24 request stating the following: 

25 (I) The registration is cancelled at the sponsor· s request. and the effective date 

26 thereof; 
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(2) That, within 15 days of the date of the acknowledgment, the sponsor will 

notify all apprentices of such cancellation and the effective date; that such 

cancellation automatically deprives the apprentice of individual registration; that 

the deregistration of the program removes the apprentice from coverage for Federal 

purposes which require the Secretary's approval or an apprenticeship program, and 

that all apprentices are referred to the Agency for information ahout potential 

transfer to other registered apprenticeship programs. 

(h) Deregistration hy the Agency upon reasonable cause. 

9 ( l )(i) Dcregistration proceedings may he undertaken when the apprenticeship 

10 program is not conducted, operated, or administered in accordance with the 

11 program's registered provisions or with the requirements of this part, including not 

12 hut limited to: failure to provide on-the-joh learning; failure to provide related 

13 instruction; failure to pay the apprentice a progressively increasing schedule of 

14 wages consistent with the apprentices skills acquired; or persistent and significant 

15 failure to perform successfully. Deregistration proceedings for violation of equal 

16 opportunity requirements must he processed in accordance with the provisions 

17 under 22 GCA 10, Article 3. 

18 (ii) For purposes of this section, persistent and significant failure lo 

19 perform successfully occurs when a program sponsor consistently fails to register 

20 at least one apprentice, shows a pattern of poor quality assessment results over a 

21 period of several years, demonstrates an ongoing pattern of very low completion 

22 rates over a period of several years, or shows no indication of improvement in the 

2:l areas ident ificd hy the Agency during a review process as requiring corrective 

24 action. 

:'5 (2) Where it appears the program is not being operated in accordance with the 

26 registered standards or with requirements of this part, the Agency must notify the 

27 program sponsor in writing. 
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(3) The notiee sent to the program sponsor's contact person must: 

2 (i) Be sent by registered or certified mail, with return receipt requested; 

J (ii) State the shortcoming(s) and the remedy required; and 

4 (iii) State that a determination of reasonable cause for dercgistration will be 

5 made unless corrective action is effected within 30 days. 

6 (4) Upon request by the sponsor for good cause, the 30-day term may be 

7 extended for another 30 days. During the period for corrective action, the Agency 

8 must assist the sponsor in every reasonable way to achieve conformity. 

9 (5) If the required correction is not effected within the allotted time, the 

IO Agency must send a notice to the sponsor, by registered or certified mail, return 

J J receipt requested, stating the following: 

12 ( i) The notice is sent under this paragraph; 

13 (ii) Certain deficiencies were called to the sponsor's attention (enumerating 

l 4 them and the remedial measures requested, with the dates of such occasions and 

15 letters), and that the sponsor has failed or refused to effect correction; 

16 (iii) Based upon the stated deficiencies and failure to remedy them, a 

17 determination has been made that there is reasonable cause to deregister the 

18 program and the program may be deregistcrcd unless, within 15 days of the receipt 

19 of this notice, the sponsor requests a hearing with the Agency; and 

20 (iv) If the sponsor does not request a hearing, the entire mailer will be 

21 submitted to the Administrator, for a decision on the record with respect to 

22 deregistration. 

23 (6) lf the sponsor docs not request a hearing, the Agency will transmit to the 

24 Administrator a report containing all pertinent facts and circumstances concerning 

25 the nonconformity, including the findings and recommendation for dcregistration, 

26 and copies of all relevant documents and records. Statements conccrn111g 

27 interviews, meetings and conferences will include the time, date, place, and 
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persons present. The Administrator will make a final order on the basis of the 

record presented. 

(7) If the sponsor requests a hearing, the Agency shall prepare and transmit to 

the Administrator a report containing all the data listed in paragraph (b)(6) or this 

section, and the Administrator will refer the matter to the Office of Administrative 

Law Judges. An Administrative Law Judge will convene a hearing in accordance 

with §I 0210, and issue a decision as required in § 10210( c ). 

(8) Every order of deregistration must contain a provision that the sponsor 

must, within 15 days of the effective date of the order, notify all registered 

apprentices of the deregistralion of the program; the effective date thereof; that 

such cancellation automatically deprives the apprentice of individual registration; 

that the deregistration removes the apprentice from coverage for Federal purposes 

which require the Director's approval of an apprenticeship program; and that all 

apprentices are referred to the Agency for information about potential transfer to 

other registered apprenticeship programs. 

§10209. Reinstatement of program registration. 

Any apprenticeship program deregistered under § 10208 may be reinstated upon 

presentation of adequate evidence that the apprenticeship program is operating in 

accordance with this part. Such evidence must be presented to the Agency. 

§10210. Hearings for deregistration. 

(a) Within JO days of receipt of a request for a hearing, the Administrator of \he 

Office of Apprenticeship must contact the Office of Administrative Law Judges to 

request the designation of an Administrative Law Judge to preside over the 

24 hearing. The Administrative Law Judge shall give reasonable notice of sueh 

25 hearing by registered mail, return receipt requested, to the appropriate sponsor. 

26 Such notice will include: 

27 (I) A reasonable time and place of hearing; 
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(2) A statement or the provisions of this part pursuant to which the hearing is 

2 to be held; and 

3 (3) A concise statement of the matters pursuant to which the action forming the 

4 basis of the hearing is proposed to be taken. 

5 (b) The procedures contained in 29 CFR part 18 wil I apply to the disposition of the 

6 request for hearing except that: 

7 (1) The Administrative Law Judge will receive, and make part of the record, 

8 documentary evidence offered by any party and accepted al the hearing. Copies 

9 thereof will be made available by the party submitting the documentary evidence 

lo to any party to the hearing upon request. 

I l (2) Technical rules of evidence will not apply lo hearings conducted pursuant 

12 to this part, but rules or principles designed to assure production of the most 

13 credible evidence available and to subject testimony to test by cross-examination 

14 will be applied, where reasonably necessary, by the hearing conducting the 

15 hearing. The hearing officer may exclude irrelevant, immaterial, or unduly 

16 repetitious evidence. 

l 7 ( c) The Administrative Law Judge should issue a written decision within 90 days 

18 of the close of the hearing record. The Administrative Law Judge's decision 

l'! constitutes final agency action unless, within 15 days from receipt of the decision, 

20 a party dissatisfied with the decision files a petition for judicial review with the 

21 Administrative Review Board, specifically identifying the procedure, fact, law or 

22 policy to which exception is taken. Any exception not specifically urged is 

23 deemed to have been waived. A copy of the petition for judicial review must be 

24 sent to the opposing party al the same time. Thereafter, the decision of the 

25 Administrative Law Judge remains final agency action unless the Administrative 

26 Review Board, within 30 days of the t'iling or the petition for review, notifies the 

27 parties that it has accepted the case for review. The Administrative Review Board 
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may set a briefing schedule or decide the matter on the record. The Administrative 

2 Review Board must decide any case it accepts for judicial review within 180 days 

3 of the close of the record. [f not so decided. the Administrative Law Judge·s 

4 decision constitutes final agency action. 

5 §1021 l. Limitations. 

6 Nothing in this part or in any apprenticeship agreement will operate to invalidate: 

7 

9 

10 

l l 

12 

13 

14 

15 

16 

17 

1 '! 

20 

21 

22 

23 

24 

25 

26 

(a) Any apprenticeship provision in any collective bargaining agreement 

between employers and employees establishing higher apprenticeship standards; or 

(b) Any special provision for veterans, minority persons, or women 111 the 

standards, apprentice qualifications or operation of the program, or 111 the 

apprenticeship agreement, which is not otherwise prohibited by law, Executive 

Order, or authorized regulation. 

§10212. Complaints. 

(a) This section is not applicable to any complaint concerning discrimination or 

other equal opportunity matters; all such complaints must he submitted, processed 

and resolved in accordance with applicable provisions in 22 GCA I 0, Article 3. 

(h) Except for matters described in paragraph (a) of this section, any controversy or 

difference arising under an apprenticeship agreement which cannot be adjusted 

locally and which is not covered by a collective bargaining agreement, may be 

submitted by an apprentice, or the apprentice's authorized representative. to the 

Agency, which has registered and/or approved the program in which thc apprentice 

is enrolled, for review. Matters covered by a collective bargaining agreement arc 

not subject to such review. 

(c) The complaint must be in writing and signed by the complainant, or authorized 

representative, and must be submitted within 60 days or the final decision. It must 

set forth the specific mattcr(s) complained of, together with relevant facts and 

26 



circumstances. Copies of pertinent documents and correspondence must 

2 accompany the complaint. 

3 (d) The Agency as appropriate will render an opinion within 90 days after receipt 

4 of the complaint, based upon such investigation of the matters submitted as may he 

5 found necessary, and the record before it. During the 90-day period, the Agency 

6 will make reasonable efforts to effect a satisfactory resolution between the parties 

7 involved. If so resolved, the parties will be notified that the case is closed. Where 

8 an opinion is rendered, copies will be sent to all interested parties. 

9 ( e) Nothing in this section precludes an apprentice from pursuing any other remedy 

10 authorized under another Federal, State, or local law. 

J J §10213. Reciprocity. 

12 The Agency will accord reciprocal approval for Federal purposes to apprentices, 

13 apprenticeship programs and standards that arc registered in other States by the 

14 Office of Apprenticeship (OA) or a State Apprenticeship Agency recognized by 

15 OA, if such reciprocity is requested by the apprenticeship program sponsor. 

l 6 Program sponsors seeking reciprocal approval must meet the wage and hour 

17 provisions and apprentice ratio standards of the reciprocal State. 

18 Division 1 

19 Labor Regulations 

20 CHAPTER 10 

21 THE APPRENTICESHIP ACT OF GUAM 

n ARTICLE3 

23 GUAM STATE. PLAN FOR EQUAL EMPLOYMENT OPPORTUNITY IN 

24 APPRENTICESHIP AND TRAINING 

25 § J(J30 I. Scope and purpose 

26 § l 0302. Definitions 

27 §I 0303. Equal opportunity standards 
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§I 0304. 

2 §10305. 

3 § 10306. 

4 §10307. 

5 §I 0308. 

6 §10309. 

7 §10310. 

8 §I 0311. 

9 §10312. 

10 §10313. 

11 §10314. 

12 §!0315. 

Affirmative action plans 

Goals and timctahlcs 

Selection of apprentices 

Selection on hasis of rank from pool of eligible applicants 

Random selection from pool of eligihle applicants 

Selection from pool of current employees 

Alternative selection methods 

List of cligihlcs and public notice 

Records 

Compliance reviews 

Noncompliance with federal and state equal opportunity requirements 

Complaint procedure 

13 §I 0316. Adjustments in schedule for compliance review or complaint 

14 processmg 

15 §10317. 

16 §10318. 

17 §10319. 

18 §10320. 

19 §10321. 

20 § 10322. 

21 §10301. 

Sanctions 

Reinstatement of program registralion 

Retaliatory acts or intimidation 

Nondiscrimination 

Exemptions 

Hearings 

Scope and Purpose. This plan sels forth policies and procedures to 

~~ promote equality of opportunity in apprenticeship programs registered with the 

23 Guam Department of Labor. Division of Apprenticeship. These policies and 

24 procedures apply to the recruitment and selection of apprentices. and to all 

25 conditions of employment and training during apprenticeship. The procedures 

26 established provide for review or apprenticeship programs, for registering 

27 apprenticeship programs, for processing complaints, and for den:gistering non-
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complying apprenticeship programs. The purpose of this plan is to promote 

2 equality of opportunity in apprenticeship by prohibiting discrimination based on 

:; race, color, religion, national origin, or sex in apprenticeship programs, by 

4 requiring affirmative action to provide equal opportunity in such apprenticeship 

5 programs, and by coordinating this plan with other equal opportunity programs. 

6 The U.S. Department of Labor has the authority to conduct compliance reviews 

7 and complaint investigations to determine whether this plan is administered in 

8 accordance with federal regulations. 

9 §10302. Definitions. As used in this plan: 

IO Agency means the Guam Department of Labor, Division ofApprenriceship. 

l l Apprenticeship Program means a plan containing all terms and conditions for the 

l2 qualification, recruitment, selection, employment and training of apprentices, as 

l 3 required under 22 GCA I 0, Article 2, Guam Labor Standards for the Registration 

14 of Apprenticeship Programs, and Article 3, Guam State Plan for Equal 

l5 E:'.mployment Opportunity in Apprenticeship Programs, including such matters as 

l6 the requirement for a written apprenticeship agreement. 

l 7 Department means U.S. Department of Labor, Employment and Training 

l8 Administration, Office of Apprenticeship. 

] l) 

20 

21 

23 

24 

25 

26 

27 

Employer means any person or organization employing an apprentice whether or 

not such person or organization is a party to an Apprenticeship Agreement with the 

apprentice. 

Guam State Appremiceship Council (GSAC'j is an entity established to assist the 

Agency. The Guam State Apprenticeship Council provides advice and guidance to 

the Agency on the operation of the State's apprenticeship system. 

Sponsor means any person, association, committee, or organization operating an 

apprenticeship program and in whose name the program is (or is to be) registered 

or approved. 
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§10303. Equal Opportunity Standards. 

2 (a) Obligations of sponsors. Each sponsor of an apprenticeship program shall: 

3 (I) Recruit, select, employ, and train apprentices during their appremiceship, 

4 without discrimination because or race, color, religion, national origin, or sex; and, 

5 (2) Uniformly apply rules and regulations concerning apprentices. 

6 including but not limited to, equality of wages, periodic advancement, promotion, 

7 assignment of work, job performance, rotation among all work processes or the 

8 trade, imposition of penalties or other disciplinary action, and all other aspects of 

9 the apprenticeship program administration by the program sponsor; and, 

10 (3) Take affirmative action to provide equal opportunity in apprenticeship, 

I I including adoption of an affirmative action plan as required by this plan. 

12 ( 4) The Sponsor will provide equal employment opportunity rn 

13 apprenticeship, and the apprenticeship program shall be operated as required under 

14 22 Guam Code Annotated (GCA) 10, Article 2. 

15 (b) Equal opportunity pledge. Each sponsor of an apprenticeship program shall 

th include in its standards the following equal opportunity pledge: "The recruitment, 

17 selection, employment, and training of apprentices during their apprenticeship, 

18 shall be without discrimination because of race, color, religion, national origin, or 

19 sex. The sponsor will take affirmative action to provide equal opportunity in 

20 apprenticeship and will operate the apprenticeship program as required under 22 

21 GCA JO, Anicle 3.·· 

(c) Programs presently registered. Each sponsor of a program registered with 

24 

the Agency as of the effective date of this plan shall within 90 days or the effective 

date take the following action: 

2' ( 1) Include in the standards of its apprenticeship program the equal 

26 opportunity pledge prescribed in subsection (b); of this section; 

27 (2) Adopt an affirmative action plan required by § 10304; and 
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4 

6 

(3) Adopt a selection procedure required by § 10306. A sponsor adopting a 

selection method under§ 10307, 10308 or 10309 shall prepare, and have available 

for submission upon request, copies of its amended standards, affirmative action 

plans, and selection procedure. A sponsor adopting a selection method under 

§ l 0310 shall submit to the Agency copies of its standards, affirmative action plan 

and selection procedure in accordance with the requirements of that section. 

7 (d) Sponsors seeking new registration. A sponsor of a program seeking new 

8 registration with the Agency shall submit copies of its proposed standards, 

9 affirmative action plan, selection procedures, under control number 1205-0224 [ 43 

JO FR 20760, May 12, 1978, as amended at 49 FR information as may be required]. 

I l The program shall be registered if such standards, affirmative action plan, and 

12 selection procedure meet the requirements of this plan. 

13 ( e) Programs subject to approved equal employment opportunity programs. A 

14 sponsor shall not be required to adopt an affirmative action plan under §I 0304 or a 

l5 selection procedure under§ 10306 if it submits to the Agency satisfactory evidence 

l h that it is in compliance with an equal employment opportunity program providing 

17 for the selection of apprentices and for affirmative action in apprenticeship 

18 including goals and timetables for women and minorities which has been approved 

19 as meeting the requirements of Title VII of the Civil Rights Act or l 964, as 

20 amended and its implementing regulations published in 29 CFR, Chapter XIV 

21 (Equal Employment Opportunity Commission Rules and Regulations) or 

n Executive Order I 1246, as amended, and its implementing regulations of 41 CFR, 

23 Chapter 60. Provided, that programs approved, modified or renewed subsequent to 

24 the effective date of this amendment will qualify for this exception only if the 

25 goals and timetables for minorities and women for the selection of apprentices 

21> provided for in such programs are equal to or greater than the goals required under 

27 this plan. 
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(t) Program with fewer than five apprentices. A sponsor of a program in which 

2 fewer than five apprentices are indentured shall not be required to adopt an 

3 affirmative action plan under § l 0304 or a selection procedure under §10306, 

4 provided that such a program was not adopted to circumvent the requirements of 

5 this plan. 

6 §10304. Affirmative Action Plans. 

7 (a) Adoption of affirmative action plans. A sponsor's commitment to equal 

8 

9 

iO 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

opportunity in the recruitment, selection, employment, and training of apprentices 

shall include the adoption of a written affirmative action plan. 

(b) Definition of affirmative action. Affirmative action is nol mere passive 

nondiscrimination. It includes procedures, methods, and programs for the 

identification, positive recruitment, training, and motivation of present and 

potential minority and female (minority and nonminority) apprentices, including 

the establishment of goals and timetables. IL is action which will equalize 

opportunity in apprenticeship so as to allow full utilization of the work potential of 

minorities and women. The overall result to be sought is equal opportunity in 

apprenticeship for all individuals partieipaling in or seeking entrance to the 

Nation's labor force. 

( e) Outreach and positive recruitment. An acceptable affirmative action plan 

must also include adequate provision for outreach and positive recruitment that 

would reasonably be expected to increase minority and female participation in 

apprenticeship by expanding the opportunity of minorities and women to become 

eligible for apprenticeship selection. In order to achieve these objectives, sponsors 

shall undertake activities such as those listed below. It is not contemplated that 

each sponsor necessarily will include all the listed activities in its affirmative 

action program. The scope of the affirmative action program will depend on all the 

circumstances including the size and type of the program and its resources. 
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However, the sponsor shall be required to undertake a significant number of 

2 appropriate activities in order to enable it to meet its obligations under this plan. 

3 The affirmative action plan shall set forth the specific steps the sponsor intends to 

4 take in the areas listed below. Whenever special circumstances warrant, the 

5 Agency may provide such financial or other assistance as it deems necessary to 

6 implement the requirements of this paragraph. 

7 (1) Dissemination of information concerning the nature of the 

8 apprenticeship, requirements for admission to apprenticeship, availability of 

9 apprenticeship opportunities, sources of apprenticeship applications, and the equal 

JO opportunity policy of the sponsor. For programs accepting applications only at 

l 1 specific intervals, such information shall be disseminated al least 30 days Ill 

12 advance of Lhe earliest date for application at each interval. For programs 

13 customarily receiving applications throughout the year, such information shall be 

14 regularly disseminated but not Jess than semiannually. Such information shall be 

15 given to the Agency, local schools, employment service offices. women's centers, 

l6 outreach programs, and community organizations which can effectively reach 

17 minorities and women, and shall be published in newspapers which arc circulated 

18 in the minority community and among women, as well as in the general areas in 

19 which the program sponsor operates. 

20 (2) Participation in annual workshops conducted by the Agency's One Stop 

:2l 

24 

26 

Career Center and the Agency's quarterly labor clinics for the purpose of 

familiarizing school, employment service, and other appropriate personnel with the 

apprenticeship system and current opportunities therein; 

(3) Cooperation with the state department of education, local school boards 

and vocational education systems Guam Department or Education, the local school 

board and the Guam Community College lo develop programs for prepanng 
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students to meet the standards and criteria required to qualify for entry into 

2 apprenticeship programs. 

3 ( 4) Internal communication of the sponsor's equal opportunity policy in 

4 such a manner as to foster understanding, acceptance, and support among the 

5 sponsor's various officers, supervisors, employees, and members and to encourage 

6 such persons to take the necessary action to aid the sponsor in meeting its 

7 obligations under this plan. 

8 (5) Engaging in programs such as outreach for the positive recruitment and 

9 preparation of potential applicants for apprenticeships; where appropriate and 

IO feasible, such programs shall provide for pretesting experience and training. If no 

11 such programs are in existence, the sponsor shall seek to initiate these programs, 

12 or, when available, to obtain financial assistance from the Agency. In initiating 

13 and conducting these programs, the sponsor may be required to work with other 

14 sponsors and appropriate community organizations. The sponsor shall also initiate 

15 programs to prepare women and encourage women to enter traditionally male 

16 programs. 

17 ( 6) To encourage the establishment and utilization of programs of pre-

18 

19 

20 

21 

22 

24 

25 

apprenticeship, preparatory trade training, or others designed to afford related work 

experience or to prepare candidates for apprenticeship, a sponsor shall make 

appropriate provision in its affirmative action plan to assure that those who 

complete such programs arc afforded full and equal opportunity for admission into 

the apprenticeship program. 

(7) Utilization of journcypcrsons to assist m the implementation of the 

sponsor's affirmative action program. 

(8) Granting advance standing or credit on the basis of previously acquired 

experience, training, skills, or aptitude for all applicants equally. 
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(9) Admitting to apprenticeship, persons whose age exceeds the maximum 

2 age for admission to the program, where such action assists the sponsor in 

:; achieving its affirmative action obligations. 

4 (10) Other appropriate action to ensure that the recruitment, selection, 

5 employment, and training of apprentices during apprenticeship shall be without 

i1 discrimination because of race, color, religion, national origin, and sex (e.g., 

7 general publication of apprenticeship opportunities and advantages rn 

8 advertisements, industry reports, articles, etc.; use of present minority and female 

9 apprentices and journey persons as recruiters; career counseling; periodic auditing 

JO of affirmative action programs and activities; and development of reasonable 

11 procedures between the sponsor and employers of apprentices to ensure that 

12 employment opportunity is being granted, including reporting systems, on-site 

13 reviews, briefing sessions, etc.). The affirmative action program shall set forth 

14 the specific steps the sponsor intends to take, in the above areas, under this 

15 paragraph (c). Whenever special circumstances warrant, the Agency may provide 

16 such financial or other assistance as it deems necessary to implement the above 

17 requirements. 

18 §10305. Goals and timetables. 

19 (a) The following shall apply in the establishment of goals and timetables: 

:20 

21 

23 

24 

(I) A sponsor adopting a selection method under §I 0307 or 10308, which 

determines on the basis of the analysis described in subsection (b) that it has 

deficiencies in terms of underutilization of minorities and/or women (minority and 

nonminority), in the craft or crafts represented by the program shall include in its 

affirmative action plan percentage goals and timetables for the admission of 

minority and/or female (minority and nonminority) applicants, into the eligibility 

pool. 
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(2) A sponsor adopting a selection method under §10309 or 10310, which 

2 determines on the basis of the analysis described in subsection (b) that it has 

3 deficiencies in terms of the underutilization of minorities and/or women, in the 

4 craft or crafts represented by the program shall include in its affirmative action 

s plan percentage goals and timetables for the selection of minority and female 

6 (minority and nonminority) applicants for the apprenticeship program. 

7 (3) "Underutilization" as used in this plan refers to the situation where 

8 there arc fewer minorities and/or women (minority and nonminority) in the 

9 particular craft or crafts represented by the program than would reasonably be 

JO expected in view of an analysis of the speci fie factors in subsection (b ). Where, on 

11 the basis of the analysis, the sponsor determines that it has no deficiencies, no 

12 goals and timetables need he established. However, where no goals and timetables 

13 arc established, the affirmative action plan shall include a detailed explanation why 

14 no goals and timetables have been established. 

JS (4) Where the sponsor fails to submit goals and timetables as part of its 

16 affirmative act ion plan or submits goals and timetables which arc unacceptable, 

17 and the Agency determines that the sponsor has deficiencies in terms of 

18 underutilization of minorities and/or women (minority and nonminority) within the 

19 meaning of this section, the Agency shall establish goals and timetables applicable 

20 to the sponsor for the admission of minority and female (minority and 

21 nonminority) applicants into the eligibility pool or selection of apprentices, as 

n appropriate. The sponsor shall make good faith efforts to attain these goals and 

23 timetables in accordance with the requirements of§ 10304 and I 0305. 

24 (b) lwalysis to determine if deficiencies exist. The sponsor's determination as to 

26 

r _/ 

whether goals and timetables shall be established, shall be based on an analysis of 

at least the following factors, which analysis shall be set rorth in writing as part of 

the affirmative action plan: 
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(1) The size of the working age minority and female (minority and 

2 nonminority) population in the program sponsor's labor market area; 

3 (2) The size of the minority and female (minority and nonminority) labor 

4 force in the program sponsor's labor market area; 

5 (3) The percentage of minority and female (minority and nonminority) 

6 participation as apprentices in the particular craft as compared with the percentage 

7 of minorities and women (minority and nonminority) in the labor force in the 

8 program sponsor's labor market area; 

9 ( 4) The percentage of minority and female (minority and nonminority) 

IO participation as journeypersons employed by the employer or employers 

l l participating in the program as compared with the percentage of minorities and 

12 women (minority and nonminority) in the sponsor's labor market area and the 

13 extent to which the sponsor should he expected to correct any deficiencies through 

14 the achievement of goals and timetables for the selection of apprentices; and, 

15 (5) The general availability of minorities and women (minority and 

16 nonminority) with present or potential capacity for apprenticeship in the program 

17 sponsor's labor market area. 

18 ( c) Establishment and attainment of goals and timetables. The goals and 

19 timetables shall be established on the basis of the sponsor's analyses of its 

20 underutilization of minorities and women and its entire affirmative action program. 

21 A single goal for minorities and a separate single goal for women is acceptable 

22 unless a particular group is employed in a substantially disparate manner in which 

23 case separate goals shall be established for such group. Such separate goals would 

24 be required, for example, if a specific minority group of women were underutilized 

25 even though the sponsor had achieved its standards for women generally. In 

26 establishing the goals, the sponsor should consider the results which could be 

27 reasonably expected from its good faith efforts to make its overall affirmative 
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3 

4 

5 

7 

action program work. Compliance with these requirements shall be determined by 

whether the sponsor has met its goals within its timetables, or failing that, whether 

it has made good faith efforts to meet its goals and timetables. Its "good faith 

efforts" shall be judged by whether it is following its affirmative action program 

and attempting to make it work, including evaluation and changes in its program 

where necessary to obtain the maximum effectiveness toward the attainment of its 

goals. 

8 (d) Data and Information. The Agency shall make available to program 

9 sponsors data and information on minority and female (minority and nonminority) 

10 labor force characteristics for the Territory of Guam. 

I I §10306. Selection of Apprentices. 

12 (a) Obligations of sponsors. In addition to the development of a written 

13 affirmative action plan to ensure that minorities and women have an equal 

14 opportunity for selection as apprentices and otherwise ensure the prompt 

15 achievement of full and equal opportunity in apprenticeship, each sponsor shal I 

16 further provide in its affirmative action program that the selection of apprentices 

17 shall be made under one of the methods specified in §10307, 10308, 10309, or 

18 1()31(). 

19 (b) Se/ec1ion methods. The sponsor shall adopt one of the following methods 

20 for selecting apprentices: 

21 §10307. Selection on basis of rank from pool of eligible applicants. 

(a) Selection. A sponsor may select apprentices from a pool of eligible 

2'.\ applicants created in accordance with the requirements of subsection (e) of this on 

24 the basis of the rank order of scores of applicants on one or more qualification 

25 standards where there is a significant statistical relationship between rank order of 

26 scores and performance in the apprenticeship program. In demonstrating such 
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relationship, the sponsor shall follow the procedures set forth m Guidelines on 

2 Employee Selection Procedures published in 41 CFR, Part 60-3; 

3 (b) Requirements. The sponsor adopting this method of selecting apprentices 

4 shall meet the requirements of subsections ( c) through (g); 

5 (c) Creation of Pool of eligibles. A pool of eligibles shall be created from 

8 

9 

IO 

J I 

12 

J3 

applicants who meet the qualifications of minimum legal working age; or from 

applicants who meet qualification standards in addition to minimum legal working 

age, provided that any additional qualification standards conform with the 

following requirements: 

(I) Qualification standards. The qualification standards, and the procedures 

for determining such qualification standards, shall be stated in detail and shall 

provide criteria for the specific factors and attributes to be considered in evaluating 

applicants for admission to the pool. The score required under each qualification 

14 standard for admission to the pool shall also he specified. All qualification 

15 standards, and the score required on any standard for admission to the pool, shall 

J <> be directly related to job performance, as shown by a significant statistical 

17 relationship between the score required for admission to the pool, and performance 

18 in the apprenticeship program. ln demonstrating such relationship, the sponsor 

19 shal I follow the procedures set forth in 41 CFR, Part 60-3. Qualifications shall be 

20 considered as separately required so that the failure of an applicant to attain the 

21 specified score under a single qualification standard shall disqualify the applicant 

~" from admission to the pool. 

(2) Aptitude tests. Any qualification standard for admission to the pool 

24 consisting of aptitude test scores shall be directly related to job performance, as 

25 shown by significant statistical relationships between the score on the aptitude tests 

26 required for admission to the pool, and performance in the apprenticeship program. 

27 In determining such relationship, the sponsor shall follow the procedures set forth 
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in 41 CFR, Part 60-3. The requirements of this paragraph shall also be applicable 

2 to aptitude tests utilized by a program sponsor which are administered by the state 

3 employment agency or any other person, agency, or organization engaged in the 

4 selection or evaluation of personnel. A national test developed and administered 

5 by a national joint apprenticeship committee shall not be approved by the Agency 

6 unless such test meets the requirements of this paragraph. 

7 (3) Educational attainments. All educational attainments or achievements as 

8 qualifications for admission to the pool shall be directly related to job performance 

9 as shown by a significant statistical relationship between the score required for 

IO admission to the pool and performance in the apprenticeship program. In 

J l demonstrating such relationship, the sponsor shall meet the requirements of 41 

12 CFR, Part 60-3. School records or a passing grade on the general education 

13 development tests recognized by the Guam Department of Education, the Guam 

14 Commnnity College or the University of Guam shall be evidence of educational 

JS achievement. Education requirements shall be applied uniformly to all applicants. 

16 ( d) Oral interviews. Oral interviews shall not be used as a qualification standard 

17 for admission into an eligibility pool. However, once an applicant is placed in the 

l8 eligibility pool, and prior to selection for apprenticeship from the pool, he or she 

19 may be required to submit to an oral interview. Oral interviews shall be limited to 

20 such objective questions as may be required to determine the fitness of applicants 

2J to enter the apprenticeship program, but shall not include questions relating to 

22 qualifications previously determined in gaining entrance to the eligibility pool. 

23 When an oral interview is used, each interviewer shall record the questions and the 

24 general nature of the applicant's answers, and shall prepare a summary of any 

25 conclusions. Each applicant rejected from the pool of eligibles on the basis of an 

26 oral interview shall be given a written statement of such rejection, the reasons 

27 therefore, and the appeal rights available to the applicant; 
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( e) Notification of applicants. All applicants who meet the requirements for 

2 admission shall be notified and placed in the eligibility pool. The program sponsor 

3 shall give each rejected applicant who is not selected for the pool or the program 

4 notice of his or her rejection, including the reasons for the rejection, the 

5 requirements for admission to the pool of eligibles, and the appeal rights available 

6 to the applicant. 

7 (f) Goals and timetables. The sponsor shall establish where required by 

8 § l 0305, percentage goals and timetables for the admission of minorities and 

9 women (minority and nonminority) into the pool of eligibles, in accordance with 

lo the provisions of § 10305 (a), (b) and ( c ); 

11 (g) Compliance. A sponsor shall be deemed to be in compliance with its 

12 commitments under subsection (f) if it meets its goals or timetables or if it makes a 

13 good faith effort to meet these goals and timetables. ln the event of the failure of 

14 the sponsor to meet its goals and timetables, it shall be given an opportunity to 

JS demonstrate that it has made every "good faith effort" to meet its commitments 

16 (sec §I 0305 ( c)). All the actions of the sponsor shall be reviewed and evaluated in 

J7 determining whether such good faith efforts have been made. 

18 § l 0308. Random selection from pool of eligible applicants. 

19 (a) Selection. A sponsor may select apprentices from a pool of eligible 

20 applicants on a random basis. The method of random selection is subject to 

21 approval by the Agency. Supervision of the random selection process shall be by 

~" an impartial person or persons selected by the sponsor, but not associated with the 

23 administration of the apprenticeship program. The time and place of the selection, 

24 and the number of apprentices to be selected, shall be announced. The place of the 

2' selection shall be open to all applicants and the public. The names of apprentices 

26 drawn by this method shall be posted immediately following the selection at the 

27 program sponsor's place of business. 
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(b) Requirements. The sponsor adopting this method of selecting apprentices 

2 shall meet the requirements of § 10307( c) through ( e) of the plan relating to the 

3 creation of pool of eligibles, oral interviews, and notification of applicants. 

4 (c) Goals and timetables. The sponsor shall establish, where required by 

5 §I 0305, percentage goals and timetables for the admission of minorities and 

6 women (minority and nonminority) into the pool of eligibles in accordance with 

7 the provisions of that §I 0305. 

8 ( d) Compliance. Determinations as to the sponsor's eomplianee with its 

9 obligations under these regulations shall be in accordance with the provisions of 

JO §I 0307(g). 

11 §10309. Selection from pool of current employees. 

12 (a) Selection. A sponsor may select apprentices from an eligibility pool of the 

13 workers already employed by the program sponsor in a manner prescribed by a 

14 collective bargaining agreement where such exists, or by the sponsor's established 

15 promotion policy. The sponsor adopting this method of selecting apprentices shall 

16 establish goals and timetables for the selection of minority and female apprentices, 

17 unless the sponsor concludes, in accordance with the provisions of §10305 that it 

l8 does not have deficiencies in terms of underutilization of minorities and/or women 

J 9 (minority and nonminority) in the apprenticeship of journeyperson crafts 

20 represented by the program. 

21 (b) Compliance. Determinations as to the sponsor's compliance with its 

obligations under these regulations shall be in accordance with the provisions of 

23 §l0307(g). 

24 § l 0310. Alternative selection methods. 

25 (a) Selection. A sponsor may select apprentices by means of any other method 

2h including its present selection method provided that the sponsor meets the 

27 following reqnirements: 
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(I) Selection method and goals and timetables. The sponsor shall 

2 complete development of the selection method it proposes to use along with the rest 

3 of its written affirmative action program including, where required §I 0305 its 

4 percentage goals and timetables for the selection of minority and/or female 

5 (minority and nonminority) applicants for apprenticeship and its written analysis, 

6 upon which such goals and timetables, or lack thereof, are based. The 

7 establishment of goals and timetables shall be in accordance with the provisions of 

8 §J0305(a), (b) and (c). The sponsor may not implement any such selection method 

9 until the Agency has approved the selection method as meeting the requirements of 

JO this plan and has approved the remainder of its affirmative action program 

J 1 including its goals and timetables. If the Agency fails to act upon the selection 

12 method and the affirmative action program within thirty days (30) of its 

13 submission, the sponsor then may implement the selection method. 

14 (2) Qualification standards. Apprentices shall be selected on the basis of 

15 objective and specific qualification standards. Examples of such standards are fair 

16 aptitude tests, school diplomas or eqnivalent, occupationally essential health 

17 requirements, fair interviews, school grades, and previous work experience. 

18 Where interviews arc used, adequate records shall be kept including a brief 

J 9 summary of each interview and the conclusions on each of the specific factors, 

20 e.g., motivation, ambition, and willingness to accept direction which arc part of the 

21 total judgment. In applying any such standards, the sponsor shall meet the 

requirements of 41 CFR Part 60-3. 

23 (b) Compliunce. Determinations as to the sponsor's compliance with its 

24 

r _) 

26 

27 

obligations under this plan shall be in accordance with the provisions of§ 10307(g). 

Where a sponsor, despite its good faith efforts, fails to meet its goals and 

timetables within a reasonable period of time, the sponsor may be required to make 

appropriate changes in its affirmative action program to the extent necessary to 
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ohtain maximum effectiveness toward the attainment of its goals. The sponsor 

may also he required to develop and adopt an alternative selection method. 

including a method prescribed hy the Agency, where it is determined that the 

failure of the sponsor to meet its goals is attributable in substantial part to the 

selection method. Where the sponsor's failure to meet its goals is attrihutahlc in 

substantial part to its use of a qualification standard which has adversely affected 

the opportunities of minorities and/or women (minority and nonminority) for 

apprenticeship, the sponsor may be required to demonstrate that such qualification 

standard is directly related to joh performance, in accordance with the provisions 

of§ l 0307( c) (I) of this subsection. 

§ 103 l l. Existing List of Eligibles and Public Notice. 

(a) A sponsor adopting a selection method under §10307 or §10308 and a 

sponsor adopting a selection method under § 10310 who determines that there are 

fewer minorities and/or women (minority and nonminority) on its existing lists of 

eligibles than would reasonably he expected in view of the analysis described in 

§ l 0304 shall discard all existing eligibility lists upon adoption of the selection 

methods required by this plan. New eligibility pools shall he established and lists 

of eligibility pools shall he posted at the sponsor's place of business. Sponsors 

shall establish a reasonable period of not less than two (2) weeks for accepting 

applications for admission to an apprenticeship program. There shall he at least 

thirty (30) days of public notice in advance of the earliest date for applic3tion for 

admission to the apprenticeship program (sec §I 0304( c) on affirmative action with 

respect to dissemination of information). 

(b) Applicants who have hecn placed in a pool of eligibles shall he retained on 

lists of eligibles subject to selection for a period of two (2) years. Applicants may 

be removed from the list at an earlier date hy their request or following their failure 
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to respond to an apprentice job opportunity given by certified mail, return receipt 

2 requested. 

3 (c) Applicants who have been accepted in the program shall be afforded a 

4 reasonable period of time in light of the customs and practices of the industry for 

5 reporting for work. All applicants shall be treated equally in determining such 

6 period of time. It shall be the responsibility of the applicant to keep the sponsor 

7 informed of his or her current mailing address. Upon request, a sponsor may 

8 restore to the list of eligible applicants who have been removed from the list or 

9 who have failed to respond to an apprenticeship job opportnnity. 

JO §10312. Records. 

l l (a) Obligations of sponsors. Each sponsor shall keep adequate records for a 

!2 period of five (5) years, including: 

13 (l) A summary of the qualifications of each applicant; 

!4 (2) Basis for evaluation and for selection or rejection of each applicant; 

15 (3) Records pertaining to interviews of applicants; 

16 ( 4) The original application for each applicant; 

I 7 (5) Information relative to the operation of the apprenticeship program. 

l 8 including but not limited to job assignment, promotion, demotion, layoff, 

I 9 termination, rates of pay, or other forms of compensation or conditions of work, 

20 hours including hours of work, and, separately, hours of training provided; and, 

21 (6) Any other records pertinent to a determination of compliance with this 

22 plan, as may be required by the Agency. 

23 (7) The records pertaining to individual applicants, selected or rejected, 

24 shall be maintained in such manner as to permit identification of minority and 

25 female (minority and nonminority) participants. 

2h (b) Affirmative action plans. Each sponsor must retain a statement of its 

27 affirmative action plan required by §I 0304 for the prompt achievement of full and 
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equal opportunity in apprenticeship, including all data and analyses made pursuant 

2 to the requirements of §I 0304. Sponsors shall review their affirmative action plans 

3 annually and update them where necessary, including the goals and timetables. 

4 (c) Qualification standards. Each sponsor shall maintain evidence that its 

5 qualification standards have been validated in accordance with the requirements set 

h forth in §I 0306(b ). 

7 (d) Records. The Agency shall keep adequate records, including registration 

8 requirements, individual program standards and registration records, program 

9 compliance reviews and investigations, and any other records pertinent to a 

JO determination of compliance with this plan. 

11 (e) A1aintenance of records. The records required hy this plan and any other 

12 information relevant to compliance with these regulations shall he maintained for 

13 five (5) years and made available upon request to the Agency or other authorized 

14 representative. 

15 §10313. Compliance reviews. 

16 (a) Conduct of compliance reviews. The Agency shall regnlarly conduct 

17 systematic reviews of apprenticeship programs in order to determine the extent to 

18 which sponsors are complying with this plan and will also conduct compliance 

19 reviews when circnmstanccs, including receipt of complaints not referred to a 

20 private review body pursuant to § !03 l 5(h )(I )(i), so warrant, and take appropriate 

21 action regarding programs which are not in compliance with the requirements of 

22 this plan. Compliance reviews will consist of comprehensive analyses and 

n evaluations of each aspect of the apprenticeship program, including on-site 

24 investigations and audits. 

25 (b) Reregistration. Sponsors seeking reregistration shall be subject to a 

26 compliance review as described in subsection (a), by the Agency as part of the 

27 reregistration process. 
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( c) New Registrarion. Sponsors seeking new registration shall he subject to a 

compliance review as described in subsection (a) hy the Agency as part of the new 

3 registration process. 

4 ( d) Voluntary compliance. Where the compliance review indicates that the 

5 sponsor is not operating in accordance with this plan. the Agency shall notify the 

6 sponsor in writing of the results of the review and make a reasonable effort to 

7 secure voluntary compliance on the part of the program sponsor within a 

8 reasonable time before undertaking sanctions under §I 0317. In the case of 

9 sponsors seeking new registration, the Agency will provide appropriate 

IO recommendations to the sponsor to enable it to achieve compliance for registration 

l l purposes. 

12 §10314. Noncompliance with Federal and State Equal Opportunity 

13 Requirements. 

14 A pattern or practice of noncompliance hy a sponsor (or where the sponsor is 

15 a joint apprenticeship committee. by one of the parties represented on such 

16 committee) with Federal or state laws or regulations requiring equal opportunity 

I 7 may he grounds for the imposition of sanctions in accordance with §I 0317 if such 

18 mrncompliance is related to the equal employment opportunity of apprentices 

l 9 and/or graduates of such an apprenticeship program under this plan. The sponsor 

20 shall take affirmative steps to assist and cooperate with employers and u111ons 111 

21 fulfilling their equal employment opportunity obligations. 

22 §10315. Complaint procedure. 

23 (a) Filing. (I) Any apprentice or applicant for apprenticeship who believes 

24 that he or she has heen discriminated against on the hasis of race. color, religion, 

25 national origin, or sex with regard to apprenticeship or that the equal opportunity 

26 standards with respect to his or her selection have not been followed in the 

27 operation of an apprenticeship program may, personally or through an authorized 
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representative, file a complaint with the Director, Guam Department of Labor, 414 

2 West Soledad Avenue, Hagatna, Guam, contact number 671-475-7075, fax 

3 number: 6 71-475-7045, or, at the apprentice's or applicant's election, with a private 

4 review body established pursuant to paragraph (a)(3) of this section, The 

5 complaint shall be in writing and shall be signed by the complainant. It must 

6 include the name, address and telephone number of the person allegedly 

7 discriminated against, the program sponsor involved, and a brief description of the 

8 circumstances of the failure to apply the equal opportunity standards provided for 

9 in this plan. 

IO (2) The complaint must be filed not later than one hundred eighty ( l 80) 

l l days from the date of the alleged discrimination or specified failure to follow the 

12 equal opportunity standards; and, in the case of complaints filed directly with 

l 3 review bodies designated by program sponsors to review such complaints, any 

14 referral of such complaint by the complainant to the Agency must occur within the 

15 time limitation stated above or thirty (30) days from the final decision of such 

16 review body, whichever is later. The time may be extended by the Agency for 

17 good cause shown. 

18 (3) Sponsors arc encouraged to establish fair, speedy, and effective 

l 9 procedures for a review body to consider complaints of failure to follow the equal 

20 opportunity standards. A private review body established by the program sponsor 

21 for this purpose should number three or more responsible persons from the 

22 community serving in this capacity without compensation. Members of the review 

23 body should not be directly associated with the administration of an apprenticeship 

24 program. Sponsors may join together in establishing a review body to serve the 

25 needs of programs within the community. 

26 (b) Processing of complaints. 

27 ( f) Review Body. 
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(i) When the sponsor has designated a revtew body for rev1ewmg 

2 complaints, the Agency, unless the complainant has indicated otherwise or unless 

3 the Agency has determined that the review body will not effectively enforce the 

4 equal opportunity standards, shall upon receiving a complaint refer it to the review 

5 body. 

6 (ii) The Agency shall, within thirty (30) days following the referral of a 

7 complaint to the review body, obtain reports from the complainant and the review 

8 body as to the disposition of the complaint. If the complaint has been satisfactorily 

9 adjusted and there is no other indication of failure to apply equal opportunity 

IO standards, the case shall he closed and the parties appropriately informed. 

11 (iii) When a complaint has not been resolved hy the review body within 

12 ninety (90) days or where, despite satisfactory resolution of the particular 

13 complaint by the review body, there is evidence that equal opportunity practices of 

l 4 the apprenticeship program are not in accordance with this plan, the Agency may 

15 conduct such compliance review as found necessary, and will take all necessary 

16 steps to resolve the complaint. 

17 (2) Where no review body exists, the Agency may conduct such 

18 compliance review as found necessary in order to determine the facts of the 

19 complaint, and obtain such other information relating to compliance with these 

20 regulations as the circumstances warrant. 

21 (3) Sponsors shall provide written notice of the above complaint procedure 

n to all applicants for apprenticeship and all apprentices. 

2'.1 §10316. Adjustments in Schedule for Compliance Review or Complaint 

24 Processing. 

25 If, in the judgment of the Agency, a particular situation warrants and 

26 requires special processing and either expedited or extended determination, it shall 
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take the steps necessary to permit such determination if it finds that no person or 

2 party affected by such determination will be prejudiced by the special processing. 

3 §10317. Sanctions. 

4 (a) Where the Agency, as a result of a compliance review or other reason, 

5 determines that there is reasonable cause to believe that an apprenticeship program 

6 is not operating in accordance with this plan; and, voluntary corrective action has 

7 not been taken by the program sponsor, the Agency shall institute proceedings to 

8 deregister the program or it shall refer the matter to the Equal Employment 

9 Opportunity Commission or to the Attorney General, with recommendations for 

JO the institution of a court action under Title VII of the Civil Rights Act of I 964, as 

I I amended, or to the Attorney General for other court action as authorized by law. 

12 (b) Dcregistration proceedings shall be conducted in accordance with 22 GCA 

13 § J 0208. 

14 (I) The Agency shall notify the sponsor, in writing, that a determination of 

15 reasonable cause has been made under paragraph (a) of this section and that the 

16 apprenticeship program may be deregistered unless, within 15 days of the receipt 

I 7 of the notice, the sponsor requests a hearing. The notification shall specify the facts 

18 on which the determination is based. 

19 (2) If within 15 days of the receipt of the notice provided for in paragraph 

20 (b )(I) of this section the sponsor mails a request for a hearing, the Director shall 

21 convene a hearing in accordance with § 10322. 

22 (3) The Director shall make a final decision on the basis of the record, which 

23 shall consist of the compliance review file and other evidence presented and, if a 

24 hearing was conducted pursuant to 30.16, the proposed findings and recommended 

25 decision of the hearing officer. The Director may allow the sponsor a reasonable 

26 time to achieve voluntary corrective action. J f the Director's decision is that the 

27 apprenticeship program is not operating in accordance with this plan, the 
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apprenticeship program shall be deregistered. In each case in which deregistration 

is ordered, the Director shall make public notice of the order and shall notify the 

sponsor and the complainant, if any. 

Any state apprenticeship program deregistered by the Stale Apprenticeship Agency 

for noncompliance with requirements of this plan may, within 15 days of the 

receipt of a notice of dercgistration, appeal to the U.S. Department of Labor, Office 

of Apprenticeship, 200 Constitution Avenue, N\V, Washington, DC 20210, to set 

aside the determination of the Guam Department of Labor, Division of 

Apprenticeship. 

§ 10318. Reinstatement of Program Registration. 

Any apprenticeship program dercgistercd pursuant to this plan may be 

reinstated upon presentation of adequate evidence to the Director that the 

apprenticeship program is operating in accordance with th is plan. 

§10319. Retaliatorv Acts or Intimidation. 

Any intimidation, threat, coercion, or retaliation by or with the approval of 

any sponsor against any person for the purpose of interfering with any right or 

privilege secured by 22 C:lCA 10; or Title VII of the Civil Rights Act of 1964, as 

amended; or Executive Order 11246, as amended, or because he or she has made a 

complaint, testified, assisted, or participated in any manner in any investigation 

proceeding, or hearing under this plan shall be considered noncompliance with the 

equal opportunity standards of this plan. The identity of complainants shall be 

kept confidential except to the extent necessary lo carry out the purposes of this 

plan, including the conduct of any investigation, hearing or judicial proceeding 

arising there from. 

§ l 0320. Nondiscrimination. 
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The commitments contained in the sponsor's affirmative action program arc 

2 not intended and shall not he used to discriminate against any qualified applicalll or 

3 apprentice on the hasis of race, color, religion, national origin, or sex. 

4 §10321. Exemptions. 

5 Requests for exemption from these regulations, or any part thereof, shall he 

6 made in writing to the Director and shall contain a statement of reasons supporting 

7 the request. Exemptions may he granted for good cause. The Agency shall notify 

8 the Department of any such exemptions granted affecting a substantial numher of 

9 employers and the reasons therefore. 

10 §10322. Hearings. 

1 l (a) Within 10 days after rece1vmg a request for a hearing, the Director Guam 

12 Department of Lahor must contact the Office of the Attorney General to request 

13 the designation of a hearing officer lo preside over the hearing. The hearing officer 

14 shall give reasonable notice of such hearing hy certified mail, return receipt 

1 s requested, to the appropriate sponsor (Federal or state registered), the Guam State 

16 Apprenticeship Council, or hoth, as the case may he. Such notice will include: 

17 ( l) A reasonable time and place of hearing; 

18 (2) A statement of the provisions or this plan pursuant to which the hearing is 

19 to be held; and 

20 (3) A concise statement of the matters pursuant to which the action forming the 

21 hasis of the hearing is proposed to be taken. 

22 (b)The hearing officer shall regulate the course of the hearing. Hearings shall be 

2:l informally conducted. Every party shall have the right to counsel, and a fair 

24 opportunity to present his or her case including such cross-examination as may he 

25 appropriate in the circumstances. Hearing officers shall make their proposed 

26 findings and recommended decisions to the Director upon the basis of the record 

27 hcforc them. 
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I MINA 'TRENT Al DOS NA LIHESLATURAN GUAHAN 
2014 (Second) Regular Session 

Introduced by: Michael T. Limtiaco 

Rory Respicio 

AN ACT TO ADDING A NEW CHAPTER 10, 

ARTICLE t, TO TITLE 22 OF THE GUAM CODE 

ANNOTATED RELATIVE TO THE 

ESTABLISHMENT OF THE APPRENTICESHIP 

ACT OF GUAM, TO ADD ARTICLE 2 TO 

CHAPTER lO OF TITLE 22 OF THE GUAM CODE 

ANNOTATED RELATIVE TO ESTABLISHMENT 

OF THE LABOR STANDARDS FOR THE 

REGISTR,\TION OF APPRENTICESHIP 

PROGRAl\tS, AND TO ADD ARTICLE 3 TO 

CHAPTER 10 OF TITLE 22 OF THE GUAl\t CODE 

A.NNOT,\TED RELATIVE TO THE 

ESTABLISHl\tENT OF A STATE PLAN FOR 

EQUAL EMPLOYMENT OPPORTUNITY IN THE 

GUAM APPRENTICESHIP ,<\CT 
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BE IT ENACTED BY THE PEOPLE OF GUAM: 

2 §10101. Citation. 

3 §10102. Statement of Public Policy. 

4 §10103. Definitions. 

5 §10104. Guam State Apprenticeship Council. 

6 §10105. Powers and Duties of Director. 

7 §10106. Territeriel Federal eeeperetien. Administrative Procedures, 

8 

9 §10107. Se¥ereaility. ~:rr!!Qrl!!!::!!;<~:!!Ll"2!!1!£!:Jill2!h 

10 §10108. Eneetmeet. Sevcrabilitv, 

11 §10102±. Citation. Enactment 

12 

13 A new Chapter l 0 is added to Title 22, Guam Code Annotated, to read: The 

14 Apprenticeship Act of Guam. 

15 §10102. Statement of Public Policy. 

16 (a) Skilled manpower constitutes a great resource on Guam. Registered 

17 Apprenticeship programs, through supervised training and education, develop 

18 skilled journeyworkers and help meet the increasing needs for such workers in the 

19 traditional labor force. The continuing development of skilled manpower is 

20 essential for individual self-realization and for an expanding industrial economy. 

21 To these ends, it is the declared public policy of Guam to develop sound 

22 apprenticeship training standards and to encourage industry and labor to institute 

23 training programs. 

24 (b) This chapter shall apply to a person, firm, corporation, or craft only after 

25 such person, firm, corporation, or craft has voluntarily elected to conform with its 

26 provisions, for the purpose of participating in Registered Apprenticeship. 

27 §10103. Definitions. 

2 



Agency means the Guam Department of Labor, Division of Apprenticeship. 

2 Department means the U.S. Department of Labor, Employment and Training 

3 Administration, Office of Apprentieeship. 

4 Director means the Director, Guam Department of Labor. 

5 Apprentice means a worker at least 16 years of age, except where a higher 

6 minimum age standard is otherwise fixed by law, who is employed to learn an 

7 apprenticeable oecupation as provided in §I 0204 under standards of apprenticeship 

8 fulfilling the requirements of§ I 0205. 

9 Apprenticeship Agreement means a written agreement, complying with §10207, 

IO Apprenticeship Agreement, between an apprentice and either the apprentice's 

11 program sponsor, or an apprenticeship committee acting as agent for the program 

12 sponsor(s), which contains the terms and conditions of the employment and 

13 training of the apprentice. 

14 §10104. Guam State Apprenticeship Council. 

15 (a) The Governor shall establish the GHaffi State Apprentieeship Co1:1neil 

16 (GSAC) and, 1:1pon reeoffiffiendation of the Direetor, will appoint all ffieffibeFS. The 

17 GSAC shall be eoffiposed of persons faffliliar with apprentieeable oee1:1pati0Rs with 

18 aR eq1:1al fll:ll'flber ofrepreseRtafr1es ofeffiployer and of employee organi2ations and 

19 one pttblie member. Eaeh representatiYe so named shall have Ofle vote. EK offieio 

20 members may be added to the GSAC, b1:1t shall have no Yote. The Direeter shall be 

21 a meffiber of the GSAC and may have the tie breaking vote. il!S:lS'.~~~'!'!!,\s:ld 

22 

23 

24 

25 

26 

27 
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2 

3 

4 

5 

6 

7 

8 (b) The GSAC: (a) shall advise the Director or his designee on apprentice 

9 training matters, including the matters of related and supplemental instruction; (b) 

10 may recommend suggested standards for apprenticeship agreements; (c) shall 

l l maintain a close and effective liaison with governmental and non governmental 

12 agencies which are concerned with skilled manpower development and problems; 

13 and ( d) may recommend research projects on facts and trends relating to 

14 apprenticeship training and the supply of and needs for skilled manpower. 

15 §10105. Powers and Duties of Director. 

16 The Director shall: 

17 (a) Establish standards for Apprenticeship Agreements in conformity with this 

18 chapter; 

19 (b) Provide assistance for the development of on-the-job learning programs in 

20 apprenticeable occupations or local apprenticeable occupations; 

21 (c) Encourage and promote the making of Apprenticeship Agreements 

22 conforming to the standards established by this chapter; 

23 ( d) Register such Apprenticeship Agreements as are m the best interest of 

24 apprenticeship and which conform to the standards established by this chapter; 

25 (e) Keep a record of Apprenticeship Agreements and upon determination 

26 thereof issue either an Interim Credential or a Certificate of Completion of 

27 Apprenticeship; 
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(f) Terminate or cancel any Apprenticeship Agreements in accordance with the 

2 agreements; 

3 (g) Bring about the settlement of difference arising out of the Apprenticeship 

4 Agreement where the differenees cannot be otherwise adjusted locally; 

5 (h) Issue such rules and regulations as may be necessary to carry out the intent 

6 and purpose of this chapter; 

7 (i) Appoint personnel as are necessary to execute the functions required under 

8 this chapter; and 

9 (j) Perform other duties as are necessary to carry out the intent and purpose of 

lo this ehapter. 

J l (k) Submit all proposed modifieations in legislation, regulations, polieies and/or 

12 operation procedures planned or anticipated by the Agency, either at the time of 

13 application for reeognition or subsequently, to the Department for review and 

14 obtain the Department's concurrence prior to implementation. 

15 §10106. Territorial Federal eooperation. Administrative Procedures, 

16 

17 The Ageaey may promote the admiaistratioa of this ehapter by aeeeptiag aad 

18 utiliziag iaformatioa, serviees, aad faeilities made available to it by the 

19 
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8 §1010~+. Severability. 

9 If any provision of this Law or its application to any person or circumstance is 

Io found to be invalid or contrary to law, such invalidity shall not affect other 

11 provisions or applications of this Law which can be given effect without the 

12 invalid provisions or application, and to this end the provisions of this Law are 

13 severable. 

14 §1010,!S. Enactment. 

15 This act shall become effective upon enactment. Anv future amendment to the 

16 

17 

l 8 Divisi0n l 

19 Lehar Reguleti0ns 

20 QCHAPTER 10 

21 THE APPRENTICESHIP ACT OF GUAM 

22 ARTICLE 2 

23 GUAM LABOR STANDARDS FOR THE REGISTRATION OF 

24 

25 10201. 

26 10202. 

APPRENTICESHIP PROGRAMS 

Purpose !lfld seope. 

DefiHitioHs. 
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!0203. Eligibility and procedure for registration of an apprentieeship 

2 program. 

3 10204. Criteria fur apprenticeable occupations. 

Standards of apprenticeship. 4 10205. 

5 10200. Program performance standards. 

Apprenticeship agreemeHt. 

Deregistration of a registered program. 

Reinstatement of program registration. 

Hearings fur deregistration. 

Limitations. 

6 10207. 

7 1020&. 

8 10209. 

9 10210. 

10 1021 !. 

l l 10212. Cempla:ints. 

Reciprocity. 12 10213. 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

§19191. Purpose 1md seape. 

(a) The GHam Apprenticeship Act, Title 22, GHam Code Annotated (GCA), 

Chapter 10, aHthori:z,es and directs the G1o1am Department of Labor as the GHam 

State Apprenticeship Agency, to furmHlate and promote the furtherance of labor 

standards necessary to safeg1o1ard the welfare of apprentiees, to eJctend the 

applicatioH of s1o1ch standards by encouragittg the inclusioH thereof iH eontracts of 

appreA:ticeship, to bring together employers and labor for the form1,dation of 

programs of appretttieeship. 

(b)The purpose of this part is to set forth labor standards to safeguard the '.velfare 

of apprentiees, promote apprenticeship opportHnity, and to extend the application 

of sHch standards by prescribing policies and procedures cm'lceming the 

registration, for eertain Federal purposes, of acceptable apprenticeship programs 

with the GHam Department of Labor. These labor standards, polieies and 

proeedures cover the registration, eancellation and deregistration of apprenticeship 

programs and of apprentieesl=lip agreements; the reeognition of the Guam 
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DepartmeHt of Labor as afl at1thori20ed ageHcy for registeriflg appreflticeship 

programs for certaifl Federal pmposes; ood matters relatiRg thereto. 

§ l 0202. Definitions. 

Ad-ministr€1ter means the Administrator of the Office of Apprenticeship, U.S. 

DepartmeHt of La-bor, or any persoH specifically desigHated by the AdmiHistrator. 

Agoney' meoos the Gt1am Departmeflt of Labor, DivisioH of AppreHticeship 'which 

is the State RegistratioH Agency for the pmposes of29 CPR 29. 

I t I t I ti f age e1Ece"'t '>'>'here a higher AJ3i3Fcntiec means a woHer <reas years o,p 

miHimHm age staHdard is othef'.vise fo<ed by law, who is employed to leaFfl an 

appreHticeable occHpation as provided iH § l 0204 HHder staHdards of appreHtieeship 

fl:ilfilliflg the requiremeflts of§ I 0205. 

AJ3i3rontiecship AgrocmCHt meoos a written agreemeAt, complyiHg vlith § l 0207, 

Apprefltieeship AgreemeHt, betweeH oo apprefltiee aRd either the apprentice's 

program spoHsor, or oo appreflticeship committee aetiflg as agent for the program 

spoRsor(s), vihieh eontaiAs the terms and eoRditioAs of the employment afld 

traiHiHg of the apprentice. 

Apprenticeship Cemmittcc (CemmitEee) meafls those persofls desigHated by the 

spoRsor to administer the program. A committee may be either joiflt or flOfl joiHt, 

as follo·Ns: 

( J) A joiflt committee is composed of aH equal Rumber of representatives of the 

employer(s) afld of the employees represeflted by a bofla fide collective bargaiHiHg 

agent(s). 

(2) A non joiflt committee, which may also be !mown as a unilateral or group 

Ron joint (which may include employees) committee, has employer representatives 

but does not have a bona fide collective bargaifliflg agent as a partieipoot. 

AJ3i3FOntiecship Pregrem meafis a 13!00 eofltaiHing all terms ood coRditiofis fer the 

qualifieatiofl, reeruitmeflt, selection, employment ood traiAiflg of ap13rentices, as 
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. c Labor St!lfldartls for the RegistratioH ;:p GC A 10 Artiele 2, ~•mm . al 
req1:1ired under.., ' , . c State Plan for Equ 

. llfld Art10le 3' ul:lam 
ef-Apprenticesh1p Programs, . iHcluding s1:1ch matters as 
Emp!oymeHt Opportm1ity iH Apprentices~1p Programs, 

· a renticesh1p agreement. 
the req1:1irement for a wntten pp . . r appro¥al status of a 

ination of the registration o 
umeellation me!lfls the term . tion of an Apprenticeship 

at the req1:1est of the sponsor, or term1na program . 

A ent at the req1:1est of the apprentice. 
ngreem 'd e that· 

d ntary ev1 enc · . .. G 'RflC61te meaHs oc1:1me . , 
Gertification e1er . . . d I . eligible for probat10nar) 

A ency has established that llfl md1v1 Ha is 

(I) The , .g . d egistered appreHticeship program; 
apprentice UH er a r d b 

employmeHt as llfl . h' program as evideHcey a 
. t ed llfl appref!t1ces tp (2) The AgeHC)' has reg1s er 

Certificate of Registratiofl; t' has s1:1ccessfully met the 
. d h t H apprewwe A , has determme t a a (3) The , ,gency . 

req1:1irements to receive llfl interim credentl~I; ~r . has s1:1ccessfully completed 
. d that llfl md1v1d1:1al (4) The Agency has determme 

apprenticeship. hanical or technical skills !lfld 
h attainment of m!lflHal, mec 

Gon?fietency me!lfls t e . I d rd !lfld demonstrated by an 
. tied by an occ1:1pat1ona stan a l'no·"ledge as spee1 

, " ' meflt 
. 4id hands on proficiency meas1:1re . . 

appropriate wntten a . h. cohort "'"ho rece1¥e a 
he erceHtage of aH appreRt1ces ip . 

Gemple#en rate means t p . . , f the projected completion 
. h. m lotion w1thm l year o 

certificate of apprefltlces ip co p " d.". d1:1al apprentices registered to a 
. h. h rt is the gro1:1p ot m t .i 

date. An apprentices tp co o h h rt does not include 
. , ar time frame, except t at a co . o 

specific program dimng a 1 ; e . . . ment has been cancelled d1:1riRg the 
the apprentices whose apprent1cesh1p agree 

probationary period. bahor, Employment and Training 
y S Department of f:>eeerl:r!zent means · · 

J • h' 
Atlministration, Office of Apprentices ip. 

9 



Bleetrenie media means media that utili20e electroaics or eleetromechaaical el'lel'gy 

2 for the ead user (audieace) to access the coateat; aad iacludes, but is aot limited to, 

3 electroaic storage media, trattsmissioa media, the laternet, eittraflet, lease liaes, 

4 dial up liaes, private Hetworks, and the physical movemeflt of 

5 removableitraasportable eleetroflic media afldior iateractive distaflce learning. 

6 Bmf3ky'Cr meaas any persoa or organizatiott employiag an apprefltiee whether or 

7 Hot such persoa or orgaHizatioa is a party to an Appreflticeship Agreemeat with the 

8 apprefltice. 

9 FedeFal Purf38ses iflcludes aay federal cofltraet, graflt, agreemeat or arraHgemeflt 

10 dealiflg with appreflticeship; aad aRy federal fiflattcial or other assistaflce, beflefit, 

1 1 privilege, eoatributioR, allowance, eicemptiott, prefereflee or right pertaiaiflg to 

12 appreflticeship. 

13 Guam Slate Apf3rentieeship Geuneil is an efltity established to assist the AgeHey. 

14 The Guaffl State Appreaticeship Couacil provides advice and guidance to the 

15 Ageacy oa the operatiofl of the State's Appreflticeship System. 

16 lnterim efffliential means a credeatial issued by the AgeHcy, upoa req1o1est of the 

17 appropriate spoHsor, as certificatioa of competeflcy attaiflmeat by aa appreatice. 

18 JeurneywerkeF means a vrorker who has attaifled a le'tel of skill, abilities aRd 

I 9 competeReies recogHized withia an industry as having mastered the skills and 

20 competencies required for the occupation. (Use of the term may also refer to a 

21 mentor, technician, specialist or other skilled v1orker who has documented 

22 sufficient skills aad knowledge of an occupation, either through formal 

23 appreflticeship or through practical OR the job experience and formal training.) 

24 Ojf+ee Ql Apf3rentieeship means the office designated by the Employmeat and 

25 Training Admiaistratioa of the U.S. Department of Labor to administer the 

26 National AppreRticeship system or its successor organization. 

10 
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12 

13 

Prtnisie;ial rfJglstfBt1e. d d fur 13rogram registratton, after 
h t the required stanuar s 

I f ne"'ly · · f I nro"isional a1313rova 0 v• . . . n meatts the I year mt ia ,, ' . 

registered 13rograms t at mee ontinued as 13rovisional, or 
ro"al may be made 13ermanent, c . . 

which 13rogram a1313 ' ... d d fur in the cntena 
t. 

1 nc•· as 13rovh:1eu ,.,· a review by ttte '.ge y, . 

s.· 102Q3fg' afld (h), Ehg1 117 described in :; • "'" ~-7 

aj'lj'lrenticeshi13 13rogram. h • "e review conducted by the 
. t meaf\s a com13rettens1 • 

Qli€l/.ity Assurmwe Assessme11 . h. rogram' s 13erfurmanee, 
. eets of an a1313rent1ces 113 13 . 

Agency regardmg all as13 . . re receiving: on the JOb 
. . d to determining if aj'l13rent1ces a I 

·ncluding but not hm1te , h d led "'age increases 
fOff SC-ettU· u +. . of the ap13renticeable occu13<H , . 

training m all 13hases . t' through a1313ropnate 
. . t ed standards; related mstruc ton . . 

consistettt with the reg1s er . tr~:" on agency is rece1vmg 
·,, , s ·stems; and that the regts a I . . 

curriculum and deh' er] ) . d mpletions as reqmred m 
. · ncellat10ns, aH co . . f all tte"' reg1strat10ns, ca notification o '' 

14 this part. the acce13taHce and reeording 
• t. 'eBhip agr-0ement means . , 15 

Registffltien of an tlflfJien ic .. ·d ce of the aj'lj'lrent1ce s 
16 of an a1313reaticesh113 agreemen) . t b , the Agency as ev1 en 

. . . ar re istered aj313renticeshi13 13rogram. . 
17 13articipat10n m a 13art1cul g . h . acce13tance and recordmg of 

t. ~lfl fl"-egram means t e 
Registt'8tien efan €1f3fll'Cn tee5• ' . d d attd requirements of 

" ' · "' meffi"!l !hoboow - "' ' . 
19 such 13rogram by the ngenc; m fur Federal 13ur13oses. A,1313roval is 

t for an"roval of such 13rogra 20 the De13artmen ,., ,, 

. d b , a Certificate of Registration. . 
2 l evidence ) and svstematic furm of instruct10n 

. aH organized ; 
22 Related instruet1en means knowledge of the theoretical aHd 

. ''de the a13prentice v«ith the 

24 teehnical subjects relate . I industrial courses, or by 
. m through occu13at1ona or , 

25 <>iven m a classroo , . dia or other furms ot 
"' of equivaleat vaffie, electronll:i me , 26 correspondeace co1:1rses 

h A enc•' 27 self study a13proved by t e ng J. 
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Seeref£lry 11wens the Seeref£lry of Lebor or eny person designetetl by the Seeref£lry 

Sponsor means any persoa, assoeiatioa, eommittee, or orgaaizatiofl operatiag afl 

appreRtieeship program and i11 whose flame the program is (or is to be) registered 

or approved. 

St€1te meat1s any of the 50 States of the United States, District of Co\Hmbia, or aflY 

Territory or possession of the Uflited States. 

Teehnieel essisf£111ee meat1s guidanee provided by the AgeHey staff in the 

de'.'elopmeflt, revision, amefldmeflt, or proeessiflg of a poteHtial or eHrrent program 

sponsor's Standards of Appreat~eeship, Appreatieesllip AgreemeRts or adviee or 

eoRsttltatioR with a program spoHsor to further complianee with part or guidanee 

from the Offiee of AppreHtioeship, to the Agency Ofl how to remedy 

flOncoflformity with this part. 

Tren~fer means a shift of appreRticeship registratiofl from oAe program to another 

or from ofle employer withiA a program to another employer vrithia that same 

program, where there is agreement betweea the appreatice and the affected 

appreRticeship committees or program spoasors. 

§1010~. Eligihility and procedure far registration of an a111wentieeship 

11rogram. 

(a) No apprenticeship program or agreemeHt shall be eligible for registratioH 

miless it coaforms with§ 10205, Staadards ofAppreAticeship. 

(b)OAly an appreaticeship prngram or agreement that meets the followiAg criteria 

is eligible for AgeAcy registratioA: 

( l) It is iA eoAformity •,vith the req1:1iremeats of this part and the traiaiag is ia 

afl apprentieeable oee1:1patioH haviag the eharaeteristies set forth ia §I 0204 of this 

part; aRd 
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(2) It is in eonformity with the req1o1irements of the Department's reg1o1lation on 

Equal Employment Opportunity in Apprenticeship and Training in 22 GCA I 0, 

Artiele 3. 

(c) fawept as pro¥ided under paragraph (d) of this section, apprentiees m1o1st be 

individ«ally registered «nder a registered program. S«eh indi¥idHal registration 

may be affeeted: 

(1) By filing copies of eaeh individual appreatieeship agreement with the 

Agency; or 

(2) Subject to prior Ageney approval, by filiag a master cop;· of sHeh 

agreement follO'.ved by a listing of the name, and other reqHired data, of each 

iadivid«al •;,·hen appreatieed. 

(d) The aames of persons in probationary employmeat as an apprentice uader an 

apprenticeship program registered by the Agency, if not individHally registered 

Hader sHeh program, mHst be sHbmitted within 4 5 days of employmeat to the 

Agency for certificatioa to establish the apprentice as eligible for SHch 

probationary employment. 

(e) The Ageaey m«st be notified withia 4 5 days of persons who ha¥e SHeeessfHlly 

completed appreRtieeship programs; ood of transfers, s1o1spensi0Rs, and 

coocellations of apprenticeship agreements and a statemeRt of the reasoRs 

therefore. 

(f) Apprenticeship programs approved by the Agency mHst be accorded 

registration ood/or approval evidenced by a Certificate of Registration. 

(g)ApplieatioRs for Rew programs that the AgeRey determines meet the reqHired 

standards for program registration m1o1st be given provisional approval for a period 

of I year. The AgeRey must review all new programs for qHality and for 

conformity with the reqHirements of this part at the end of the first year after 

registration. At that time: 

13 



2 

3 

rn'th the requirements of this part: (I ) a program that cm1fol'ffis " 1 

ent· or 
(i) may be made perman , the first ful-l 

tinue to be provisionally approved through (ii) may con 

4 training cycle. r . g to the regulations during the 
. tion or not eon..ormm 

5 (2) a program not m oper<r d d for deregistration procedures. 
l · d must be recommen e . 

6 provisional approva peno 1· d for conformity with the 
t "ie"' all programs for qua tty an 

(h) The Agency mHS re r " . . , 

1 
A satisfaetory 

7 . h d of the first full tratnmg C) c e. ' ' t of this part at t e en · · al 
8 reqHiremen s m'll It in conversion ofproYISIOn . . II , appro"ed program .vt resu 

Io approval to permanent reg . eration or not eonform1ng to 
]" than every five years. Programs not in op 

9 review of a prov1s10na ) . " .. ., t be condHcted no less 
istration. 8Hbsequent rev1ev1S mus . 

12 the regulattoRs mHse . . t; modification(s) or change(s) to 
Is or apphcat1ons ~r 

14 registered programs HlHS . . .,,'thiR 90 days from the 
t a rove SHCh SHbm1ss10ns HI 

15 determination on whether o 4'P ~ . h e(s) will be recorded and 
. o"ed the modificattoR(s) or c ang 

16 date of receipt. If appr ' , d ent to such program. If 
. . 90 da ·s of approval as an ameR m 17 

ackRo'<vledged w1thtR) h d' ppro"al and the reasoRs 
'fi d of t-e -ISa- ~ ., d the spoRsor must be Hott e 18 not approve , . 

. ro riate teelmical assistance. 
19 therefore aHd provided the app p . . b , aH effiployer or effiployers, 

sed for reg1strattoH ; 

. . "'here the stan ar s, . f 21 
assoc1at10R, w . . , maHRer iH the operat10n o 

. . 41:ieipatioR by a HmoH m aR) . 
22 iRstruffieHt provides for pa d sHch participatioR ts 

. tters of the apprenticeship program, an 
23 the sHbstanttve mar . nt or RO objectioR to the 

. ckno,.·ledgement of 1:1mon agreeffie 
24 eJ<ereised, \VFttten a " . . . . e"idenced aHd practiced, the 

. . . d Ulhere HO such parttetpat!OH IS r • • 

26 employer or employers . . Ht of the employees to be tramed, a 
. mh' h is the collective bargauimg age 

27 Hfl!Ofl, w IC 14 

25 registrattoH ts requtFe . .r • Iv fHrnish to an emst1Hg 
, . , associatioa must SlffiHltaaeous J • 



copy of its applicatiofl for registratiofl and of tfle apprefltieesM13 13rogr&H1. Tfle 

2 Ageney must provide for reeeipt of union eomments, if any, 'Nitflin 4 5 days before 

3 final aetion on tfle applieation for registration and/or approval. 

4 (k) '.Vhere the employees to be trained have no colleetive bargaining agreement, an 

5 apprentieesflip progr&H1 may be proposed for registration by an employer or group 

6 of employers, or an employer association. 

7 § 19294. Criteria fur appreBtieea91e oeeapathrns. 

8 AA apprenticeable occupation is oRe which is specified by iRdustry and wflicfl 

9 flltl!ffi 

1 o (a) Involve skills tflat are customarily learRed in a practical vray througfl a 

11 structured, systematic program of OR the job supervised learning; 

12 (b) Be clearly ideRtified aAd commoAly recogAized throughout an industry; 

13 (e) Involve tfle progressive attainment of manual, mechanical or technical skills 

14 and knovt'ledge whieh, iA accordance with the industry standard for tfle occupatioA, 

15 would require the completion of at least 2,000 hours of on the job learning to 

16 attain; and 

J 7 (d) Require related instruction to supplement the OR the job learning. 

18 §1929S. Standards of apprenticeship. 

19 AA apprenticeship program, to be eligible for approval and registratioA by the 

20 Agency, must conform to the follo"ving staadards: 

21 (a) The program must f\a>;e an organized, written plan (program standards) 

22 embodyiag the terms and coaditions of employment, traiaiag, and sHpervision of 

23 one or more appreatices in an apprenticeable occupation, as defiaed in this part, 

24 aad subscribed to by a sponsor who has undertakeR to carry m1t the appreatice 

25 traiaing program. 

26 (b) The program standards mu-st contain provisions that address: 

27 (I) The employmettt and traittittg of the apprentice ia a skilled occu13ation. 

15 



(2) The term of appremieeship, whieh fur an individ1o1al apprentiee rnay be 

2 measured either thro1o1gh the eompletion of the industry standard fur on the job 

3 learning (at least 2,000 hours) (time based approach), the attainmeRt of 

4 competeney (eompeteRey based approaeh), or a blend of the time based and 

5 eornpeteney based approaehes (hybrid apflreaeh). 

6 (i) The time based approach meas1o1res skill aeqHisitioR through the 

7 indiYidual apprentice's completion of at least 2,000 ho1o1rs ofoR the job learning as 

8 deseribed in a v10rk proeess sched1o1le. 

9 (ii) The eompeteRey based approach meas1o1res skill aequisitioR through the 

1 o individ1o1al apprentiee's s1o1ecessful demonstration of acq1o1ired skills aRd knowledge, 

11 as--¥erified by the program sponsor. Programs Htilizing this approach m1;1st still 

12 reqHire apprentices to complete an on the job learning eomIJonent of Registered 

13 AJJJJrenticeship. The Jlrogram standards raHst address how OR the job learning will 

14 be iRtegrated into the program, describe comJJetencies, and identify an appropriate 

15 meaRs of testiHg and e'1al1;1atioH fur sHch eompeteHcies. 

16 (iii) The hybrid apJJroaeh measHres the iHdiYid1o1al aJJpreHtice' s skill 

I 7 acq1;1isitioH through a combiHatioH of specified miHimHm nHmber of hoHrs of OH 

18 the job learning aHd the sHccessful demoHstratioH of eompeteHey as described ill a 

l 9 work process sehedHle. 

20 (iv) The deterrninatioa of the apJJropriate approach fur the program 

21 standards is made by the program spoHsor, sH~ect to approval by the AgeHey of 

22 the deterrniHatioH as approJJriate to the appreHtieeable oce1o1pation for whieh the 

23 program standards are registered. 

24 (3) Aa oHtliHe of the work processes m which the apJJreHtice will reeeive 

25 sHpervised work experieHce and traiaiHg oa the job, and the allocatioH of the 

26 apprmdmate amoHffi of time to be spem iR eaeh major process. 

16 
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(4) Provisie11 fer erga!1lzed, h . ef appreHticeship is 
. . ef 14 4 hm1rs fer eae )-Oar 

. related i11stn1ctien in technical SH\ajects related te 

• A mm1mum h h 
the eccupatien. n . 0. t . may lie accemplished t roug 

h. . structien ifl tectm1eal su~ee s . 

media such as classree , . reflticeship instrueter must: 
. "ed b . the Agency. Ever) app 

ether instraetmn appffiv } E\dt1eatio11' s requiremeHts fer a 
the Guam DepartmeHt ef . . aH 

'-·oeat1'e11al tech11ical mstruetor, er . d t . as 
-.'--·· · -- · d withiH afl IH US f) 

I "'ho is reeegmze individual, such as a journeywoH:er, n 

. . eeifie oee1:1pation; and . h 
havif1:g ~1:pert1se m asp . d d It learniHg styles, wh1c 

. . . h ·Hg techniques aH a 11 

mayo 
(ii) Have tratmHg rn teae 1 rovide the 

CCtlf Before or after the apprenticeship instrueter has started to p 

12 related teeh11ieal instruetie11. b paid to the appre11tiee 
. . seheoole ef 'i¥ages to e 13 (

5) l', progressively mereasmg t Rot lie less tha11 the 
Th t""' , "age mus . I • 11 acquired. + e eirry ff • 

I hl.gher "'age IS req111r 16 Ufl·eSS a w t 

. b . collective bargaiHing agreeme11 . . 
17 respective regulat1011s, Of) f e's performa11ee on the JOB 

. Rd e"ah-1atie11 of the appreir1e 18 . •I' "1e•" a " d 
(6) Peno IC re" " . ate progress reeor s. 

. d the mai11te11anee of appropn 
19 asd in related instruction; an . ,.,, I s consistent with proper 

. . f rentiees to JOurne) "OHer 20 
(7) A numenc ratio o app f I yment asd applicaele 

safety, and eo11tinuity o emp o, . Sup
ervisioR, trai11iRg, h ratios are 

21 . . meRts e>rnept where sue . . " eargammg agree , 
.,
2 

pro"1s1011s m eolleeti ve t The ratio language ~ • · · reemen-s ...-. . d b" the collective bargammg ag . . 
23 expressly proh1b1te J 'b d . to its application to the job site, 

'fi a11d clearly descn e as 24 m1:1st be spec1 c 

I f departme11t or plant. . h. t rm 
25 wor<"ree,- . . th full apprentices 1pe ' 

. d . o11alile m relatwn to e 26 
(8) A probatiORaf)' perm reas d I t1'0R of apprenticeship. +he 

, h · d tov•ar-- comp e 27 with fall eredit given tor sue peno 
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probationary period cannot e){ceed 25 pereen t of the length of the program, or I 

2 year, whiehever is shorter. . T . fer training and supervision, 
• A uate and safe equipment and tac11ties . 
l9) ndeq . h . b and in related instruct10n. 

3 

. · fer apprentiees on t e J 0 . h 
4 and sarety trammg . fer persons entermg Ge . . . r fi ations required by a sponsor 5 

(I (.))The m1mmum qtta I c . t less than 16 years. 
. mith an eligible startmg age no 6 

apprenticeship program, " .tt n A pprentieeship Agreement 
· der a "'ft-e- " f prenttee un " 7 

h uirements o · 8 
that meets t e req 4:1: of the agreement. 

. the standards of the program as pa " 
9 rererence, mcorporate . £t for demonstrated competenc:, 

10 d d standing or ere .. 1 

. d e1cperienee, tra1n1ng, 
I l acqmre ted 

f< r an , progression step so gr~ . . . 
12 commensttrate wages~ ) . h'p programs and •.v1thm 
13 rentice betv"een apprentices I 

(13)The transrer of an app t e t·"een the apprentice and 
. st be based on agreemen e ~· 

14 an apprenticeship program mtt onsors and mttst comply 
. · mittees or program sp ' 15 the affected apprent1cesh1p com 

16 
"'ith the fellovling requirements: 'd d transcript of related 
vr b pro"1-e- a -.. The transrerring apprentice nu1ste v . 

17 (i) 'ttee or program sponsor, 18 instruction and on the job learning by the comm1. d 

b t the same occupat10n; an 19 
(ii) Transfer musteo ted "'hen the transrer 

20 

21 

22 

23 

24 

25 

26 

27 

. h. reement m11st be eJCeeu . " (iii) A new apprentwes ip ag 

e t"' en program sponsors. . . the 
oceurse .. e 1 d dequate superv1s1on on (I 4)Assurance of qua I e l'fi d training personne an a 

Uc.h • "' d bv an JU= . . f apprenticeship ev1 .. ence- , sful completion o (1 S)Recognition for succes 

. • t . sued by the Agency. 
appropriate certtflcive is . , b d or hybrid approach for 

d h t utilize the COffij'lete111o1; ase 
( 16) Program staadar4l La . ue interim credentials 

rentieeship and that choose to iss progression through aH app 18 



Hmst eleafl.y ideHtify the interim eredentials, demonstrate ho'"" these eredentials 

2 link to the eomponents of the apprentieeable oeeupation, and establish the prneess 

3 for assessing an individual apprentiee's demonstration of eompetency assoeiated 

4 with the particular interim eredential. Further, interim credentials must only be 

5 issued for reeognizecl eomponents of an apprentieeable oeeupation, thereby linking 

6 interim erec\entials speeifically to the knowledge, skills, and abilities assoeiatec\ 

7 with those eomponents of the apprenticeable oecupation. 

8 (17)Identifieation of the Ageney. 

9 ( l 8)Pro¥ision for the registration, eaneellation and deregistration of the 

Io program; and for the prompt submission of any program standard modification or 

I I amendment to the AgeRcy for approval. 

12 (I 9)Provision for registration of apprentieeship agreements, modifications, and 

13 amendments; notiee to the Ageney of persons who have sueeessfully eompleted 

14 apprentieeship programs; and notiee of transfers, s1:1spensions, and eaneellations of 

15 apprentieeship agreements and a statement of the reasons therefore. 

16 (20)Authority for the eaneellation of an apprenticeship agreement during the 

17 probationary period by either party "vithol:lt stated ca1:1se; eancellation d1:1ring the 

18 probationary period will not have an adverse impact on the sponsor's completion 

19 ffite-.-

20 (2l)Complianee with 22 GCA IO, Artiele 3, including the equal opportunity 

21 pledge prescribed in 22 GCA § 1030'.l(b); an affirmatiYe actim1 plan complying 

22 with 22GCA§10304; and a method for the seleetion ofappreRtices a1:1thorized by 

23 22 GCA §10300. The apprentieeship standards must also include a statement that 

24 the program •.viii be conducted, operated and administered in confurmity with 

25 applicable provisioas of22 GCA 10, Article 3. 
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§ 19297• Apprentieeship agreement. 

The apprenticeship agreement m1c1st eontain, explieitly or by referenee: 

(a) Names and signatHres of the eontraeting parties (apprentiee, and the pro~ra~ 

sponsor or employer), aad the signatHre of a parent or g1c1ardian if the appreatiee is 

a minor. 

(b) The date of birth and, oa a vol1c1atary basis, Social See1c1rity n1c1mber of the 

appreatice. 

(e) Contact iaformatioa of the Program Spoasor and Agency. . 

(d) A statemea o TI t f the OCCHpation ia n <hieh the apprentice is to be tramed, and the 

begi1rning date and term (d1c1ration) of apprenticeship. 

(e) A statement showing: . . 

(1) The number of hours to be spent by the apprentice in work on the JOb t~ a 

time based program; or a description of the skill sets to be attained by completion 

of a eompeteney based program, including the on the job learniRg comp~R~nt; or 

the miRimum n1c1mber of hoHrs to be spent by the apprentice and a descnpt10R of 

the skill sets to be attaiRed by completioR of hybrid program; and 

(2) The Humber of hours to be spent iR related instrnction ill techRical subjects 

related to the occupatioa, whieh is reeommeRded to be not less than 14 4 hours per 

year; . 
(f) A statement settiRg forth a schedule of the work processes in the occ1:1pat10~ or 

iRd1:1stry divisions in which the apprentice is to be traiRed and the apprmdmate time 

to be speRt at each process. . 

(g) A statemeRt of the graduated scale of wages to be paid to the apprentice aRd 

whether or Rot the required related iRstruction is compeRsated. 

(h) Statements providiRg: 

21 
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(6) If the sponsor does not req1:1est a heariag, the l'.geney will transmit to the 

2 Administrator a report eontainiag all pertiaeat foets and circ1:1mstances coacemittg 

3 the aoaconfurrnity, iacl1:1diag the findings and recommeadation fur deregistration, 

4 and copies of all relevant doc1:1ments aad records. Statements concemittg 

5 interviews, meetings and cenfereaees will inch:lde the time, date, plaee, and 

6 persons preseat. The Administrator will make a final order on the basis of the 

7 record presented. 

8 (7) If the sponsor requests a heariag, the Ageacy shall prepare and traasmit to 

9 the Admiaistrator a report coatainiag all the data listed ia paragraph (b)(6) of this 

Io section, aad the Administrator will refer the matter to the Office of Admiaistrative 

11 Law J1:1dges. Aa Adffiiaistrative Law J1:1dge will eoaveae a hearing in accordance 

12 with §10210, and iss1:1e a decision as required ia §l0210(c). 

13 (8) Every order of deregistratioa must contaia a provision that the sponsor 

14 m1:1st, within 15 days of the effectiYe date of the order, notify all registered 

15 appreatices of the deregistration of the program; the effective date thereof, that 

16 s1:1eh caaeellation al:!tomatically deprives the apprentiee of iadivid1:1al registratioa; 

1 7 that the deregistratioa removes the appreHtice from eoverage fur federal plirposes 

18 whieh require the Direetor's approval of aa apprentieeship program; and that all 

19 appreHtices are referred to the Ageaey fur iafurrnatioa abo1:1t poteatial traHsfer to 

20 other registered appreHtieeship programs. 

21 §10209. ReiHstatemeHt of program registrotion. 

22 Aay apprenticeship program deregistered under § I 0208 may be reiHstated 1:1poH 

23 presentation of adeq1:1ate evidence that the apprentieeship program is operating in 

24 accordaace with this part. Such evidence must be preseHted to the AgeHcy. 

25 §10210. Heorings far deregistration. 

26 (a) 'Nithia IO days of receipt of a req1:1est fur a hearing, the Adffii0istrator of the 

27 Office of Apprentieeship must eo0tact the Office of Administrative Law Judges to 

25 
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6 § 10304. 

7 §10305. 

8 §10306. 

9 §10307. 

10 §10308. 

11 § 10309. 

12 §10310. 

13 §10311. 

14 §10312. 

15 §10313. 

16 §10314. 

17 §10315. 

18 §10316. 

19 proeessing 

20 §I 0317. 
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23 §10320. 

24 §10321. 

Scope ruul purpose 

DefiHitions 

Equal opportunity standards 

Atlirmative action plans 

Goals aHd timetables 

Selection of apprentices . 

. " . frank from pool of eligible appheaHts SeleetJoH OH .. as1s o . 

I' ·91 pphcants Random selection from pool of e ig1 e a 

SelectioH from pool of c1:1rreHt employees 

Alternative selectioH methods 

List of eligibles aHd p1:1blic Hotice 

Reeords 

Complii!Hce reviews I ortuttity requiremettts 
Nottcomp·laHce " I. "'ith federal aHd state equa opp 

ComplaiHt procedtire 

Adjustmettts in schedule for comp-1aHce v " I. re"ie"' or complaint 

SaHctioHs 

Reinstatemettt of program registratioH 

Retaliatory acts or itttimidatioH 

l"lottdiscrimittatioH 

Exemptiotts 

§ 10322. Hearittgs . f rth policies aHd procedt1res to 
. p ase This plaH sets o 

25 

§10301. Se0pe andurp . . 'stered with the 
26 
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to determ1 I . t investigation nd eomfl am . 

12 a . deral reg1:1lat10ns. 0

., .. ,. - "' • •. plo.- · 
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9

e Guem · . . all terms a 
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• D··egt·am 
111 

d tram1&0 
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22 GCA 10, Artie • l:lflffi State p an 
'8 reqelred ... ,. ~· Afll•lo 3, G . ff _,., ., 

. h. Programs, a inel1:1dmg sue r A n.,renttees 
1
fl . shin Programs, 19 Or ' ,,.,,_. . . A "'"'fe!ltlee ,., 

Q ortuntty !fl nt't' t 

'""•''""'"' 4'I' ,- ""'• .._mon · ...i Tu>i•lng 20 • ' ... "'""""" '"'' .. " " b .... ,.,.,.... 
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the reqmremen rtment of La or, 
"c Defla means v.o. 
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26 aflflFeHtiee. 
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2 

3 

4 

5 

Glitlm Stete Appl'CIU!cesmp ~ ·1 ,,. des advise and guidanee to 
"aene , The Guam State Apprentieeship Coune1 pro~'. 

n,,, ) . . fthe State's apprentieesh1p system. 
the Ageney on the operat10n o .tt . or organization operating an 

assoeiation eomm1 ee, 

., GS 4G' is an entity established to assist the · / · G8unc1i {- .; 

Spenser means any person, ' . (or is to be) registered 
th prograrn 1s d in "'hose namee apprentieeship program an " 

6 or approved. 

I Q ertunity Standards. . 
7 §lOJOJ, Equapp f eship program shall. 

. ,. &l's Haeh sponsor of an appren ic . . 
8 (a) Ohliget1e1'lS e.rspens . . d . their apprent1eesh1p, 

, and train apprentices l:lrmg 
(I) Recfl:lit, select, empl O), . 'f al origin or sex; and, 

. . . e of race, color, rehg1on, na wn , . 

9 

Io withol:lt discnmmat10n becaus . cerning apprent1ees, 
I , fl:lles and regulat10ns eon 

(2) UHiformly app ) . d. e"aneement, promotion, 
. . e l:lality of wages, peno ie a ' 

11 

12 incll:lding but not hm1ted to, q . g all mork processes of the 
. ob erformance, rotation amoH w • 

I 3 assignment of work, J p . . d all other aspeets of 
·r of penalties or other disciplmary action, an 

14 trade, impost ton . . . . b , the program spoHsor; and, 
. h. program admm1strat1on ) . h. 15 

the apprentiees tp . 
1 

rtuHity in apprenttees 1p, 
C) Take affirmative aetion to provide eql:la oppo . I 16 

. " . ffirmatiYe aetion plan as required by tlus p an. . 
17 ineludmg adopt10n of an a . I mplo)·ment opportunity m 

·11 pro"tde equa e 18 

t. hip and the apprenticeship program 19 appren 1ees , 

d (GC ") 10 "rtiele 2. 
20 22 Guam Code Am1otate, '· ' n • f eeship program shall 

. , l d e Haeh sponsor of an appren I 
21 (b) Eqlitll eppertwut) fJ~~. . , ledge: "The FeCl'Uitment, 

. . «:ls the following equal opportumt} p . . 

23 seleetien, empleyn1ent, , < I r religion, national ongm, or 
• . • 1• n heealUie e;, raee, co o , 

24 shall be witheut thsCFHHHlR"lfl • • '£1, CffllRI epperturtity· in 
. I ' (firmatiwJ aetlfln te JH'fJH4 The spenser wtlr ta,;te fl;, • ti untler 22 

25 sex. . h. progl'Rm as require ·u te Ike appl't!ntEees. lfJ 26 RfJPfflltieeship a11d wi epel'R ~ 

. I ~" 27 GCA JO, Artice'" 
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. d Each sponsor of a program registered with tfji reg1stere · · 
(c) Pregr£tms preseH . I shall within 90 days of the effectwe 

fthe effective date ofthts pan 2 the Agency as o 

4 

I h fullo"'ing action: h e<>oal 
3 date t1H:e tre" . . renticeship program t e -. 

d • the standards of its app r p Inclutte m . 

~ 
7 

• • t. f n (b)· of this section; . I d rrescnbed m st1tosec io , 

6 
5 opportunity P e ge . · d bv §I 0304; and 

ffi t-. ·e act10n plan require J 

(2) Adopt an a rm~h , . db . § 10306. A spoHsor adoptiHg a 
l f fl procedure te'fcHre ) 7 

(3) Adopt a se ec to d hiwe available 
307 10308 or 10309 shall prepare, an . 

I t . fl proce · n · I n 
Io plans, aHd se ec 10 • . d d ffirmative action p a 

• A eHc . copies of its stan ar s, a 

9 for s1:1bmiss1on upefl req1:1es ; d . a selectiofl method 1:1nder 
d1:1re A sponsor a optmg 

8 selection method l:lflder § 10 , . . d d standards, affirmative aet10H 
. . t copies of its amen e 

l l §10310 shall submit to the' cg 7 .. ents of that section. 
. ccerdance with the reqmrem 

13 (d) 8pensors seekmg nei~ . . f "ts proposed standards, 
A , shall submit copies o I 

12 and selectioR procedure m a f a program seeking Rew 
. . registr£ttion. A sponsor e 

I 5 affirmative action plaH, se e . 4. n as may be reqmred]. 
as ameRded at 49 FR mfurma 10 

14 registratiofl with the ngeHc; d eHtrol RUmber 1205 0224 [43 
. ! ction proeedl:lres, l:lfl er c . 

16 FR 20760, l\1ay 12, 1978, d~ affirmative actiefl plan, and 
shall be registered if s1:1ch stan ar s, 17 The program . . 

he re Hirements of this plan. 
18 selectioR procedure meett El t ,,,o~tunity progroms. A 

. ro·'Cd CtfHtll emp/.oymen op,, . 
19 (e) Progfflms sHbjeet te tljJp • . . Ian under §I 0304 or a 

. d to adopt an affirmative action p 
20 sponsor shall Rot be requlfe . h " ency satisfactory evideRee 

§10306ifitsubm1tstot eng .. 
21 selectioR procedore under rt1:1flity program prov1dmg 

. ,,,· h an equal employmeflt oppo . 
22 that it is in comphance .. 1t . " ction in apprenticeship 

. rentices and fur affirmative a 
23 for the selection of app . . . "'hich has been approved 

. metables fur v;omen and mmor1t1es n 

24 including geals and t1 c·,,·1 Rights Act of 1964, as 
f Ttle "II of the "'' d 

26 amended and its implemefltlflg reg . . R les and Regulatiofls) or 
. t ' Comm1ss10n u 

· ements o 1 · ~ ;i.;;pr 
25 as meeting the requtr . h d . 29 CFR, Gharter1 

. ulations pubhs e m 

27 (Equal BmploymeRt Opportum ) 
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4 g ~ . sueh programs are eq 

"'''"'" - m i• ""''" 
s • . ' ' oooornf' ""'"""" 
6 '"''•""· ' ff··-~- ,. . . Q le ...... AA "tih {(,xi1'eF trtan J • t be reqmre 

"'-m w•~, . "•"'""""" '""'' •~ "" §i@O•, 

. d '12'1e, as ameH , d"fied or renewed s 
""'""'" O.. " · '"'' ... _.., ma • . • ••iy if ,;, 

O"ided that progr . , , for this exeept10 
2 """""' @. P, y ' Q •al wHI qa.i<~ . f<>j,.ren#nM 

. e of this amen m the seleet1on o. 
the effeet1ve dat . 'fes aHd V«omen for I quired uHder 

3 'I "'' '"'""" ; ""' g'" "' oals and timetau es ual to or greater GaH 

. f 41 CfR, . meHtiHg regulat10HS o 
ded and its imple ubsequent to 

7 (f) 

26 bly be e1<peeted to 27 would reasona 



2 eligible for apprent1ees tp s . . I "' It is Hot coHtemplated that 
. . , . h as those listed be o w. 

apprenticeshi13 by e)<paRdmg t e op h. "e these objectives, spoHsors 
. h. electioH IR order to ac ie, 

. . d '"omeH to become . 41 portlmity of miHonties aH "' 

3 shall tmdertake act1v1t1es sue r d acti"ities iH its affirmative 
·1,, '"ill iHelude all the iste , 

4 each spoHsor Hecessar1 J ff • '"ill depeHd OH all the 
, fthe aff.irmative aetlOfl program " 

5 a€tioH 13rograrn. fhe scope o Ad its resources. 
. . the siz;e aHd type of the program a 

6 circumstaHces mcludmg I sigHificaHt Humber of 
hall be required to uHdertaie a 

7 Ho'<vever, the sponsor s . . t obligatioHs uHder this plaH. 
. , . . order to eHable it to meet I s 

9 The aff.irmative aet10R p aH . I circumstaHces warraHt, the 
. d belo"' \VheHeYer spec1a 

8 appropriate acttv1t1es m . fi teps the spoHsor inteHds to 
. I shall set forth the spec1 e s 

Io take ifl the areas hste n. . as it deems Aecessary to 
. d ch fiAaHcial or other ass1sta11ee l l AgeHcy a1ay prov1 e su 

· lemeHt the requirements of this paragraph. of the 
12 imp· · the Hatt:tre 

. . f iHformation eoncemmg 13 
( 1) Dissemmat1on ° f ship a"ailability of 
. . . rements for admission to apprefl ice ,, 

14 appreHt10esh1p, requ1 . hip applicatioAs, aHd the eq1:1al 
. . . es so1:1rees of appreAtlees 

15 apprenticeship opport1:1111t1 , eptiHg applieatioas ORiy at 
. oAsor. for programs aee . 

16 opportuHity policy of the sp d' iAated at least 3() days m 
h . f atioR shall be issem 

17 specific iRtervals, sue m orm h . tef'·al for programs 
. date for applieatiofl at eae lflr . 

19 customarily recetvmg app . II , Sueh iAformatio11 shall be 
. . d b t Hot less thafl semmmiua j. 

I 8 adva11ee of the earliest . eh iAformation shall be 
. . lieations throughout the year, su 

20 regularly d1ssemmateu ,. ff.ices women, s eeAters, 
" , loeal schools, employment sen iee o ' . 

21 give11 to the ngene; , . . "'h. h eaH ef:feettvely reach 
'ty OFgaHIMIOllS ff IC 

outreach programs, Md eommum . rs "'hich are eireulated 
22 

• ""'' h• pubfo•""" •• "'"''"'' - . 23 minorities aHd womeH, aH s ,., II ia the ge11eral areas m 
. d g "'omen as ,,e as 24 in the minority co!llmumty an amen " , 

h am spoAsor operates. ,. St 
25 whieh t e progr db. the AgeHcy's vne ~op 

. 1 "'erkshops eo11duete Y ' ' 
(2) Partiei13atiofl m aHnl:la " 1· . for the purpose of 

A ''s q1:1arterly labor e mies 

26 

27 Career Geater a!ld the ' .geac; 
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2 

3 

4 

5 

6 

ro riate persom:iel with the I 'ment serviee, and other app p familiarizing sehool, emp O) . 

. d eurreHt opport1:mities therem; 
apprenticeship system an f dueation local school boards 

. . h the state departmeHt o e ' 
(3) Cooperat10H wit f EducatioH, the local school 

. , ms Guam DepartmeHt o . 
aHd vocational education S) ste I rograms for prepanng 

U'l'lit , College to deve op p 
board and the Guam Comm ) . . . d to qualify for entry into 

th standards attd cntena require students to meet e 

apprenticeship programs. ·r; olicy ia 
7 . atioH of the sponsor's equal opportua1 . p 

(4) Internal eommunw ort among the 8 

anderstandiHg, aeceptanee, and sapp 

Io sponsor's varioas officers, sapv , . . d the sponsor ia meetiHg its 
l l sueh persons to take the necessary action to at 

12 obligations ander this plan. h i; r the positive recruitment and 
. . rams such as outreac ~ 13 

(5) Engaging m prog . h'ps· "'here appropriate and 
. licants for apprentices I , "' 

14 preparation of potential app . xperieHce and training. If no 
shall provide for pretestmg e 

15 feasible, stieh programs h II ek to initiate these programs, 
. . t e the sponsor s a se 

16 stieh programs are m ems eHc , . fl m the Ageney. Ia initiating 
btain financial ass1staacero 

17 or, when available, to o b re"'Hired to 'Nork with other 
· 5 the spoHsor maye .., 

18 and condt1cting these program ' . . The spoHsor shall also initiate 
. 4 community orgatt1zat10Hs. 19 

sponsors and appropna e to eflter traditioflally male 
20 programs to pre pare womefl afld efleot1ra " ge momefl -

21 

22 

23 

24 

25 

26 

27 

programs. . d flizatiofl of programs of pre h tabhshmeflt aH H I 
(6) To encot1rage t e es d . d to afford related work 

. , trade trainiflg, or others es1gfle 

experience or to prepare cEr . I to ass1o1re that those who 
. . . n its affirmative action p afl . 

appropriate prov1s1on t I Orttlflity for admissioH mto 
eomplete such programs are 

the appreHtieeship program. 

afforded full and eEft!a opp 
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7 

8 

9 

IO 

I I 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

(7) UtilizatioR h implemeRtatioR of the ef j eurneyperseRs to assist iR t e 

sponser's affirmative actioR pregram. . be basis ef previeusly acquired 
(8) GraRtiRg advance standing or credit en t 

. ftude for all applicants equally. 
experieRce, training, skills, or ap I h e exceeds the mB:Jlimum 

f ship persoRs w .. ose ag 
(9) Admittiflg to appreR ice, . assists the sponsor in 

mhere such act10n c: admissien te tbe program, v• age .or ., . . 

f actien obhgatwns. 

(I 0) Other apprnpnate ac I . b' ball be witholt1: 
. . ef a rentices a\:lfiflg appreflt1ces lp s 

employmeRt, aRd tramrngpfY . . f enal erigin, and sex (e.g., 
f race celer, rehg10n, na I . 

diseriminatien because e ' . . and advantages m 
. . f a reflticesbip epportufl1t1es g

efleral pubhcatIOn e ;:ip f t mineritv and female 
. I tc . use e- presen , . d t , perts art1c es, e ., .. 

advertisemeflts, m us ry re ' ling· periodic aud1tmg 
. , ersons as recruiters; career counse , 

appreatices and Journeyp . . . . d de"elopmeflt ef reaseflable 
. ms and act1v1t1es, an ' 

ef atl1rmative act10n prngra f rentices to ensure that 
the s onser and employers o app . 

procedures between P . . rting systems, on site 
. . b . graRted mclud1ng repo 

employment opportunity tse1ng , . tion program shall set forth 
. tc ) The affirmative ac . 

revie'.vs, briefing sess10ns, e " . the above areas, under this 
h s onsor intends to take, m . 

b ( ) '"heHever spee1a b ,, 
paragrapc . Yr • 't deems Reeessary to implemeRt tbe a o ¢e 

h finaHeial er ether assistance as t sue .. 

requirements. 

G I ed timetables. 

(I) A sponsor adoptmg a s 'b d . ubseetion (b) that it has 
. f the analysis desen e m s . 

determines en the basts 0 . , , 4ld!Or momen (minority aHd 
. f derutilization of mmor1t1es a w . . 

defieiencies in terms o un h gram shall include m its 
t d by t-e pre . 't ·) in the cratt or cratts represen e noflmlflOfl~ ' 36 



2 

3 

4 

. laH percefltage g . Iicants, inte the e g ffirmative aet10n p . d nenminenty) tlflP 
a . Ai female (minenty afl minenty anwer 

· ef ,, the admission · etables ttir 
eals as.d tlm Ii ibility 

,, I g '"ttich § IQ3Q9 er JQ., , " 

• • ... """ 0 • """'°""" .. . . 
5 ·-·~ ' ·-"''""'" ,_ • ffi ........... . . rms ef the us. . I de is. its a r 
6 "'"''""'''" .. " •• "'' ,,.,,,.... •""11 '"'. . ..., """ ..... 1. 

craft or crafts represeflted ). bles fur the selection ef mm 

. ethed under . h -" . • • "I""'" m-- . (&) "'" rt ~ (
,., \ A sponsor adeptm., . h d is. subsection 

-z

7 

n I · eescn .. e1ct · the 
. f the anacys1s . . dlor women, m 

7 ""' oo• ,,_ . ,,;,;p "''"''"'· 

10 

8 •loo ......... , g. ., ).,,,,li,-fu<.,._o . "'' •iWatio• .,,,,,. . a nonmmorty . Ian refers to 

9 """'°'"" 00 . " "'"" •• "'" ··- • •"'rl •• "'' 
(3) "'"'""""'"""'"" "' (mi••"" "'" ....... ' 

"'er minorities and/er '>Vernen m than would reasonably e 
11 ,..,., - .... .... •y ... .......... . "" wo • .., ,. 

ft er crafts represe . rs in soosectwn . 

12 •"''"IM om 4 . . ' of ... "'"""' """' . ""''''"'"'· "' . . "' ef an ana ;rs1 . ti at it has ne 

1 ) "'"'""' m V<O" • ho 'P""" '""-'"" _, 1, ''" ti.-blo5 . f tLe analySIS, t r mfiere RO gea """ " . ~ ' ..,, . .,.,, . ". . .. ,. 
14 ... d ... """'"""" . -- . ·1·• ..,.1-••• eals and timetables nee . plan shall include a deta1 

24 . The "'-" "'" ... ..,., """ 10305. ?5 apprepnate. . It quiren1ents ef § 
- d ce '"Ith t e re 26 timetables in accer an " 

. Ian or su mi deficiencies 
1 19 ""'"""""' ""''°" p • """ U.o "''M" "" · • IY) wi!l<ffi ... 

A ency eetermrnes . erity and nennunen 
20 

""" the • .g . . d'"' -- (m•• . """"'"'""I• . . . ef minent1es an " . . als and t1meta 

21 ........ .,.... • "''"""I"'"""'"... • .... ..., ... It. section, the i .ge . and female 
22 _..log oft-" h admi.,io• of mffiAAty . of ..,._.,.,, " 

enser fur t e . . . . I er select10n 
2) N "'' "' . I ... olig•&•lrty poo . ...,., ..,.., oo• 

nenrninerity) applicants m e I ke geed foitlt efforts te attam 

15 g .,. ""' "'' ""'-'"' ...... • 

16 "' "Or ,._ , h •• "'"""'"'"· 41 "' '"" of i;; a timetables have e . als and timeta es 
17 •• ..,.., .. filil• .. """"'" ... . • ...,,.,,....1,, (

4) Who ..... '•'"" • u..-1., wl>wh - f 
b ·ts goals an . ·n terms e 

18 
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2 
(b) Analysis Ee de<ernune !T :r . . II be based on an analysis of 

. bles shall be estabhshed, sha , 

nsor's deterrnination as to . .,. defieiCJwies exist. The spo 

3 I t the follo"'ing factors, w IC at eas " 

4 the affirrnative action plan: . .· r and fernale (minority and 
. f the '"orking age rnmo1 lt) 5 ( I) The size o " 

· · the progmrn sp Otl:sor's labor market area; 

7 (2) The size of the mmon 

~oee-fn-th<e-p~;i:aff!-~:ims~o~r·~s4la~b~o~r4m!flaanrk~e~t~a~re~aT,; . 
8 force in the program spon: . I (rninority and nonmin:onty) 

f inonf.v and foma e 9 
(3) The percentage o m -' red "'ith the pereentage 

. . the articular craft as compa ~· 
Io participation: as apprentwes m p . . t ·) in the labor force in: the 

. . and wemeR (miRoritJ' and n:onm1nonry 11 of minorities 

' labor rn:arket area; . . tu) 
12 program sponsor s . " I (minority and n:onrn:rnori.-' 

f · nontJ· and rema e 13 
(4) The percentage o mi , the ern:ployer or employers 

. . . 'Person:s employed b) . . . 

15 participating in: the program ' I bor market area and the 
. . , nonmin:orifj') in the sponsors a . 

17 e)<tent to which the sponsor h I etion of apprentices; an:d, 
I d timetables for t e se e 

19 
(5) The general avat tr! . 4iceship in: the program: 

. orit") "'idl present or potential capac1fj· for appren 20 nonrn:rn J " 

21 
sponsor's labor rn:arket area. . , d i1·meta/Jles. The goals and 

. t 8 1 geeis antr r 22 ( 
) Establishment and eHammen:i , analyses of its 

c r . t blished on the basis of the spoHsor s 23 
timetables shall be es~ . f e affiflflatiYe actioH program. 

. . . . . . and worn:en and tts en If 24 
1:1nderutihzat10n of mmont1es . I oal for women is acceptable 

. . ties and a separate smg e g . . 25 

26 
HHless a partic1:1lar gro1:1p is em S1:1ch separate goals wo1:1ld 

I shall be established for s1:1ch gro1:1p. 27 case separate goa 5 38 
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£ =efl "'ere. lmderatilized I if a s13eeifie miflonty grol:F ~· . fl Or "'Onr--"' 

evefl though the SflORsor a • . d th results whieh eould be 
he s Oflsor should eofls1 er e . 

establishiflg the goals, t fl al e its o"erall affirmative 
"ts ood faith efforts to m4 , 

reasoflably exfleeted from I g . vffis shall be determined by 
liffilee with these requireme 

aetiofl flrogram work. Comfl . . . f tables or failiflg that, whether 
has met its goals w1thm Its tme , 

whether the sponsor . d timetables. Its "good faith 
fi . h efforts to meet its goals afl 

it has made goodait . .t £firmati"e aetiofl flrogram 
· · " llo"'mg l·S at-ti • . d d b;' "'hether It IS tO Vi 

efforts" shall be JU ge " . d ehaflges ifl its flFogram 
. it '"Ork ifleluding evaluatIOfl afl . 

aRd attemj'ltrng to make " , . t "'ard the attaiflmeAt of its 
bt . fl the mimimum efteettvefless o" where Aeeessary to 0 ai 

ge~ll shall make available to program ti f The AgeRey 
(d) Dete and l."iJJJ'H'UNon. . . , d female (miflority aRd aonminority) 

S data afld iflfurmatiofl Ofl mmont; afl SflOnSOf 

ti th +erritor;' of Guam. labor furee eharaeteristies «3re 

§10300. Seleetion ofApprentiees. d " I pment of a written 
. la addition to the ere 0 

(a) Obligafiol'IS of spoHS01s. . . . d '" meA have afl equal 
. o eflsure that mmonttes afl rrO 

affirmative aettoA fllaR t . d thenvise ensure the prompt 
1 . as apflreAttees an ° 

aehievemeflt of full aRd equa opfl . that the seleetioA of apprefltiees 
. . ffirmati"e aetlon program 

shall be made under one o 

10310. 

of the fullowing methods +he sponsor shall adoj'lt Ofle 

§ 10307. Seleetion onas1s o . fi a pool of eligible 
. " s oHsor may seleet appreHtt eesrom . . 

(a) Sel-eetlon. n P . f bseetion (e) of this OH 
applieaRts ereated in aeeordaHee with the requlfemeHts o su 39 



s . The,,,..... )· 
6 (0) &qm-•. '''""'""""' i<B "'"""' ~. h II b• '""""' frnm f!Hiremeats f ligibles Stta 
7 AA•ll m••Hh•-:; %•1 •f ,t;gUn&. A ""' ~ ' -,. ffi w•ffii .. ,..; "' .... m 

8 i<B C-•- ~ • ~ifiooti•M •f .,,,,.... g · · m '""" '"'"''"" 
"'fl meet the f!Ha . tltf f on to m1 a1mu 

9 """"'""' n' , . -· >R~H h ffR - "'' t "t1ahfieat1oa . ElarEls eoa~ I
. ats who mee '1 l"fieatioa staa IO app ieai , EIElitioaal f!l:la t , ti ti that Gfl'.) a 

l l ..... ... •• ~ d '"" ..... -. 
· meats: · stanElarEls, an 

12 full•wiRg """'" . The"""''""""' . ITTI ood sh&ll •.. ,,_._,,.,.,,,,.,, "'' .. """"'.. ... . 
/!) Qa »F 'fi fAA --·sh , d iR --.. 

'"" ""'' ef "" . . ...... -·~'"' "'"' d .. -··· '"'" e there is a s1ga . ram. la em 
2 ""'"""'' wh" h ..,,._,,,,,,. .,.. . Gui""li""' " 

I erformaaee ia t e tlures set forth m 
3 '""' "'" ' 11 full•w "'' '"" . 

. h spoasor sha I'~ Part 00 3, 
4 

"'"''""''" ..., ""'""'" ,, 41 c~ . • .,.....'"' l 4' R ProeeEIHres p . . thotl of seleettn Employee Se ee 10 atloptiag this me 

"Halifieatioa or more -, , lieants OR oae f 
raRk orEler of scores ot app . ioaship betv>eeR raak orEler o 

13 

26 



. . . . al relatienships betv;een the scere ea the aptit11de tests 

2 required for adm1ss1on t h II t< !low the procedures set forth 
I . nship the sponsor s a ~ 

shov.m by s1gmficant statistic . n the apprenticeship program. 
. . o the pool, and performance ' . 

3 [n dete1mining sirnh re at10, . . h shall also ae applica131e 

4 in 4 l CFR, Part 60 3 .e req "'h' h are adraini&tered b;· the &tate 
T d b . a prograra spensor " ie 

+h uirements of this paragrap 

6 employment agency or an) . . d ., loped and administered 
. nnel A nat10nal test eve 

7 selection or eval1o1atton of perso . . h II t ae approved ay the Agency 
· h · p cemm1ttee s a no 8 B)' a natienal joint apprentices I h 

h e Hireraen-ts of this paragrap . 

IO 
(3) Edueetienal €ltffllHl1JC/'VS. n . I ' I t d te joa performance 
. . . iofl to the pool shall ae d1Fect ; re a e . 

I I qualifications for adm1ss . . b t'"een the score reqmred for 
. . fi t statistical relat1onsh1p e " 

12 as shown by a s1gn1 caw . th apprenticeship program. In 
. . eol and performaflce m e , 

13 adrmss1on to the p h II ffieet the req1o1ireffients ef ·11 
1 . hip the spensor s a 14 

deffioflstrating stteh re at10fls , d the general ed1o1cation 
'ng gra-e on h I ecords or a passi 

15 CFR, Part 60 3. Se oo r 4t nt ef Ed1o1catien, the G1:1am 

l 6 developraent tests recogn1 . h ll be evidence of ed1:1eational 
th Uni"erstty ef Gttam s a 

. zed by the GHaffi Depa ffie 

17 Coffiffillnity Cellege er e , 1· d . forffily to all applicants. 
. . ffients shall ae app 1e Hfll 

"1·~11·1·'e'",•iews. Oral interviews s a I d . the 19 (
d) '7-cr " , 1· ant is pace in . . 1 Ho"'e"er once an app tc · r ·13 I ty poo " v ' 

20 for adffiission into an e 1g1 II . . h' from the pool, he or she 
· electioa for apprentwes 'P 

2 l eligibility pool, and prior to s . . '" 0 I intervieVIS shall ae liffiited to 
. Bffiit to an oral mterv1ev.. ra . 

23 s1:1ch o~ective q1:1est10ns as ) . I de q1:1estions relating to 
. . ram but shall aot me H 

24 to enter the apprent1cesh1p prog , . . t4*lce to the eligibility pool. 
. . I , deterffiined in gammg en r 

25 q1:1alificat10ns prevtOHS ) . ,. m h II record the q1:1estions and the 
. r "' . HSed eaeh mtef\ le "er S a 

26 '.Vhen an oral tnten iev. IS ' II are a suffiffiaF)' of any 
. , as"'ers and sha prep f the applicants er w , 27 general nature o 
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. Eaeh applieant re;ieete of sueh rejeetlon, eonelustons. . "'Fitten statement 
fl basis of an I of eligi01es on t e 

. d from the poo . the reasons 
!J l"en a " 

. ·ie"' shalle g ' 1.. pplieant; ,, 
2 

•ral "'''''" . • . .,,..,,,lo"''~ .""'"'" ~• 

I I . d nonmmont) 

n (minonty an E \ .th its 
12 

W-Om• n°n5 "" (b) """ ,,; " · "'""''-• ~ · · s of§l""" ~ ' d to .. e in 
I 

J fue ,,,_.,. ''" h• ..,._ 'flt m"*" ' 
A sponsor s ti·meta01es or t 1 · nee n · als or -

14 (g) eomp.- . · (A ;r 11 m'""'' g,p r ... ™'"''"
1 

der subseet10n In the event o 
15 """"""''"" .,.__ h , ,....., ood tlm_J,,. . ,.,....,..,," 

Ji rt to meet t es fl II be given an 
16 '""" ™"' '

1

~ ; """ t1-tab1,., • >1"· ., '"mmffm•m• 
-·· .. ..,., . .. rt" .. "''"" . 

17 '"'""""'le Q , .. _. "••"" """' '"' . Q-' '"""""" m 
i. • t has ma e ' ' II b re"tewe a demonstrate tuat I . f the sponsor shae ' 

7 n . t for admission to the poo 

8 re,.,.,_ ' """" "'"'"'" by · t fl II establish 
9 .... , ""'"'-· ., Th• ''""'"' >+ . f "''""""" .... ' ete-~s. d . ·s1on 0 G ~ _, ,...__ f ... """ ·; 

10 (A - ool> aOO tl-91" " .. ;., I•~,,.._, 'Ml § l (}3()5, pereentage g . . ') into the pool of ehg1b , 

he appeal nghts av llo meet the reqm 
J therefure, aOO l- 4 11 "'"'- w ,_ '!'""'" 

. &'. applieents. ' ' . . . . , ool. The prog 
( ) No-oo "' d .• fue '"""''"" p h "'"""' 

4 ' ""'"'" ....... ""' • .. .... '""' "' ' ' • 
5 ""-"" nhall 

9

' r 1't wh• ;, "'' " 1'"'" h rei•otioo, '"' . h rejeeted app iea . reasons for t e 
6 '""'gov. - · · ;..,l.Oing ... I · ""'w'Ml ... lo . her re;ieet10n, d tile appea ng otiee of his or I of eligibles, an 
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. +he Hames of appreHtiees eH to all applicants aHd the pHbhe. 
seleetion shall be op . d. t I" following the seleetion at the 
drawn by ttt1s me h" thod shall be posted imme ia e J 

, laee of bHsiness. . 
program sponsors P . . h d of seleeting apprentwes 

onsor adoptmg this met o 
(b) Requirements. +he sp h . \ f fue plan relating to fue 

. nts of §l0307(c) furoHg (e1 o 
shall meet the reqHlfeme . d t1.fication of applicants. 

I · t f"le" ·s aH- no .., ' r ibles ora m e4F w , . 
creation of pool of e ig , II tblish where reqmred by 

. bl +he sponsor sha es a , 
(c) Geals a1ul t1meta es. . . of minorities and 

I d timetables for the adm1ss1on . 
§10305, perceHtage goa s an f r .bles in accordaHce vnth 

(ml.Horitv and nonminority) iflto fue pool o e 1g1 womeH •J 

the provisions of that§ 10305. 's eomplianee with its 
rminations as to the sponsor 

rd) Compliance. Dote d .. 
1
·th the provisions of ~ b · eor-anee 'n obligations Hnder these regHlations shalle m ae 

§ 10307(g). 

. ool of current employees. §ID~D9. Selection from P . f elioibility pool of the 
ma ' select apprentwes trom an e 

(a) Selection. A sponsor ~ . a manner prescribed by a 
•ed b , the program sponsor m . 

workers already emplo; :Y • b , the sponsor's established 
, b . . ng agreement ',¥here SHCh emsts, or ; . h II 

collect1veargam1 . d f I etiHg appreHtwes s ,tt 
. s oHsor adoptiHg this metho o se .e . 

promotiofl pohcy. +he p . . "tu d remale apprentices, 
. f; r the selection of m1Bon,J aH 

establish goals and timetables ~ . h ·"s1·ons of§ 10305 that it 
d e "'Ith t- e pro vi I d iH accor aac " 

Hnless the spoHsor coHc H es, ·1· f n of minorities aHdior women 
. , . . terms of HHderut1 Ii'ia to 

does Hot have defie1enmes m . h. f joHrneypersoH crafts 
(miHority and nonmmon ; . .1 ·) in the apprentices 1p o 

represeHted by the program. or's compliance with its 
. Q termiHatioHs as to the spoHs .. (

b) Cempl1€1nee.e . d ,, "th the pro~·1s10Hs of 
. h II b m accor -ance "I obligatioHs Hnder these regulations s ae 

§ 10307(g). 

§lDJlD. Alternati'.·e seleetian methods. 
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(a) &leetwn. , • P . h
4 

the sponsor meets the 
present selection method provided t a 

f atiy other method . " s oHsor may select appreHtices lly meaHs o 

2 including its 

3 following requirements: . bl The sponsor shat./ 
1 d ~d goals mui t1mete ~. 

( l ) &leetion mclrio e1 . , aloag with the rest 
4 

, i I tion method it proposes to use 
5 eempletc dc·1clepmcnt &.rt1w se e<r . . ·uh required §10305 its 

. · roararn mcludmg, " ere 
6 of its V.'fitten affirmative action p "' . f minority aad/or female 

d timetables for the selection o . 
7 percentage goals an . h. and its written analysts, . ) r ants for apprentices lp 
8 (minority and nonminonty app ic h f are basea. The 

d timetables or lack t ereo , 

1 o establishment of goals ati . I t atiy such selection methoa 
) The s onsor may not tmp emen 

9 upon 'Nhich such goals ati , . d ce "'ith the provisions of 
G timetables shall be tn aceor Bf! ~• 

l l § l0305(a), (b) atia (e . p . h d meeting the requirements of 
ro"ed the selection met o as 

12 until the Agency has app v . f . t 4'firrnative action program 
n>"ed the remamaer o I s a . 

13 this plati and has app ' " , fails to act upon the selectwn 
. . I and timetables. If the ngenC) . 

14 includmg its goa s . m "'ithin thirty days (30) of its 
h d a the affirmative actwn progra " 

15 - '. • .. '" .... - ·~···- ............ _ ... ,. . 
16 sullm1ss10n, the spon . h II be seleeted on the basts of 

d ·ds "pprentlces s a 
(2) Qlitllifieetion stan~r . ' , . I of sueh statidards are fair 

17 

. ualifieation statidards. Examp es 
18 olljecti•1e and spec1fie q . 4· oHally essential health 

· ts "'a1'r interviews, ' d' brief 
20 reqmremen , w ~ shall be kept inclu mg a 

. e usea adequate recor s 

19 
aptitude tests, se d d pre"iotts vmrk expenenee. 

. sehool gra es, an ' . 

llool diplomas or equr.raleHt, oeeupa I . 

21 
\Vhere interviews ar ' . h f the speeifie faetors, 

. . . . "' atid the concluswns on eac o 
22 summary of eaell mterYte" d' etion whicll are part of tile 

. . d "'illingHess to aecept lfe 
23 e.g., motivation, amb1t10n, an " ~ the spm1sor shall meet the 
24 total judgment. In app) I ·ing any such statiaar s, 

f4 I <=;J<R Part 00 3· · h 't 25 
req1:1irements o ,

5 
eompliance wit 1 s 

. 4ions as to the sponsor 
26 (b) Complianec. Deterrnma . m'th tile provisioHS of§ I 0307(g). 
27 ollligatioHs under this plati shall Ile m aeeordatiee nt 44 



despite its goo sor may be reqmr 
Whe" • "'""'"" bl perioff •ftimo, the ''"" toot .,..,,.,,. "' . hin a reasona e raffi to the eit 

2 '"""""'" ,_ , 41· """" octi•• ,.... I Tho 'l''oo" 
es in its a um . nt of its goa 

5
· 

3 """"'"""'' ·- . tew...i the_,._ . ''"''" """""'· . m effectiveness alternative se 

4 ...... ........ . ....... , ......... "" .. --···· "'" ... b req1:1irea to , "'here 1t IS 

5 ...,, "" ~ - ..... by"''-· ti • ..,_,,, ...... "' . ... •• ·~~ . "b4abk .. '" . 
6 in•

1

•"'ng • m t '" •'""' " ,,_. I ., """""""''' '" onsor to mee eet its goa s I 
7 fuil,.. •f the "' h "'"''"'' ""'"" 10 m ~-•ra•ly ,,_,, . h a '.Vhere t e d which has a • 

' "''"""" - ' . . f '""""-· -..- . • '"-'••<ity) ... 
· I " le "' "" ' ' (mi&0Rty "' . 

9 ........ ~ ,.v . . . '"""' -- • """""'""" •. es of mmonties onstrate that s1:1c 

10 the """'"""'" . - h• """""'"' ••m ...... the""''"""'' . h"p the sponsor . accordance " I I apprent1 ees I , . ob performance, m 
d • airectly relates to J 2 staneal'tt Is · n 1 

)\l) ofthe> '"""'"'' . · N ti,., 
1.1 "'§11l3ll7(~ r ..... ••• ........ • § !0308 ood ' 

xisting List of E ig1 HHder § HB07 or 
14 §1"311. • . "'"'"'" ....... . ' ......... -

adoptmg a IO °'RO aeterrnme 
15 

(a) A ''""'." le&li&R ....... """" § !03 ·- : "ty) 
00 

i• ~i<ting lfoffi oi . .. .... " . """"""' . 
16 '''""' ,,._ ('"'••rity - • ,,, . '"'""'"' .. 

• • "" """" ,,,. .. ,. • .. • '"' of the "'' 7 < IB . 
17 fuw" ,..,._ hi 'h• ~'''""'' '" " " · f lk• "

1
'"'"' ... 10 reasoHa ) . adopt10n o 

18 •ligihl"' - ·~· . ting •ligiliilily '"" .,.. t "'"'""' ... '"" 0· are all ems I hall be es a 
19 

§ !03 04 AAM I 

4

"' ,,,., .. •I igibility '""" ' . " "'"''"ra 
. El by this plan. " , lace of bHsme . 

20 """'°"' """" h ..... "' the •p&AA"' • "" "' fu> """'""ng . . . . , ols shall e p It two E2j wee 
21 •f '"•"'•hi) •• ' < of"" ~" Hm b II h• " '""'' 

. reasonable perm . ram. There s a 

22 '""" """"'"". . ... __ ,.,. ..... ' ' ........... .,, . ' ....... ~.. .. . . .. ... ~ - ~ . 
?3 ""'"'""'"' ~• . • in '"'""'"" of b• ',. '• ""''" w•th ~ hli' "'"' ' ' ""'""" " 

I ·~, (30) days of pH <see §10304Eo, OH 24 t·lI ; . eship prograffi ~ 
. ion to the appreflt10 . 

25 aEimISS . f informat10n). 
26 respect to dissemiflffilon 0 

. goals aHd c. • 1 to meet Its f"' rt tal-S 
. d faith e tO s, . ~El to make 
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2 

3 

4 

5 

(b) Applicants v1ho have been placed in a pool of eligibles shall be retained on 

lists of eligibles subject to selection for a period of two (2) years. Applica-Rts may 

be removed from the list at a-R earlier date by their request or following their failure 

to respond to a-R apprentice job opportunity given by certified mail, return receipt 

requested. 

6 (c) Applicants who have been accepted in the program shall be afforded a 

7 reasonable period of time in light of the customs and praetiees of the industry for 

8 reporting for work. All appliea-Rts shall be treated equally in determining such 

9 period of time. It shall be the responsibility of the applicant to keep the sponsor 

10 informed of his or her current mailing address. Upon request, a sponsor may 

1 1 restore to the list of eligible applica-Rts ViflO ha¥e been removed from the list or 

12 who have failed to respond to a-R apprenticeship job opportunity. 

13 §HtHl. Records. 

14 (a) Obligations of sponsors. Each sponsor shall keep adequate records for a 

J 5 period of five (5) years, including: 

16 (I) A summary of the qualifications of each applica-Rt; 

17 (2) Basis for e~'aluation a-Rd for selection or rajection of each applicant; 

18 (3) Records pertaiaing to iaterviews of applicants; 

19 (4) The origiaal application for each applica-Rt; 

20 (5) Informatioa relative to the operatioa of the appreaticeship progrnm, 

21 including but not limited to job assigameat, prometioa, demotioa, layoff, 

22 terminatioa, rates of pay, er other forms of compensatiea or coaditioas of work, 

23 hours iacluding hours of work, a-Rd, separately, hours oftrainiag previded; and, 

24 (a) Any other records pertineat to a determiaatien of compliance vrith this 

25 plan, as may be required by the Agency. 
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27 

a.,,.,,·ctmts, selected or rajected, · · to individ1:1al ,.,,, 
(7) The records pertammg . . of minority and 

as to permit identrficat1on shall he maintained in s1:1ch mtmner 

. d . oritv) participtmts. . 
female (minonty an nonmm • 4 · n a statement of its 

. Each sponsor mtist re a1 
(b) AffirmtltiW! flfJt1on plans. . t achie¥emeflt of ftill and 

. . . d by §10304 for the prnmp 
affirmative action plan re€jl:l!FC . d d analyses made p1:1rs1:1aat 

• r • renticeship, iacl1:1dmg all ata an . 

to the req1:1irements of§ I 0 . . I d' the goals and timetables. 
h m nrhere necessary, tnC l:l mg 

ann1:1ally tmd 1:1pdate ve w h II maifltain evidence that its 
. d, ~s Each sponsor s a 

(c) Qu€ilifie€it1on st€ln €if' . . . ,,,'th the re€jl:lirements set 
. . dares have been validated in accordtmee HI q1:1ahficat10n stan 

forth iF1 § l Q306(b). ·d incltiding registration 
The A gency shall keep adeq1:1ate reeot s, (d) 

Records. 
1 

' d <>rogram 
d d d registration recor s, ,., stan -ar -s aHtt req1:1irements, indiviooal program 

r ce re"ienrs and investigations, tmd comp tan . r v1 any other records pertineflt to a 

r e nrith this plan. 
determination of comp tanc " . d by this plan and any other 

r ~ 4€/s The records req1:11re 
(e) A1ainlentlnee 0 reeoi · . hall be maintained for 

m litmce with these reg1:1lat10ns s . 
iaformatioa relevant to co p h A enc" or other a1:1thonzed 

d " ')able 1:1pon req1:1est to t e ' rg J five (5) years and ma e arat 

representative. 

Camplienee re,'iews. I d1:1ct 
§ 1 OJ I J. . Th A gency shall reg1:1iar y con r ,. I ee re~·wws. e ', 
(a) Conduct OT 60/'HfhltH . • der to determine the Clitent to 

. ,, ,,, fa prenticeship programs m or . 
systematio re .1e rrS o p . "'ill also cond1:1ct compliance 

I ing nrjth this plan and Vi 

which sponsors are comp y " . , I . nts not referred to a 
. incl1:1ding receipt ot comp at . 

. • '1e"' bodv p1:1rs1:1tmt to . ertts of 
pnvate re r " .1 • ,. ,'th the reEjl:l!fCffi- n 

'ms nrhich are HOt iH COmphaHCC n ! 
actiofl regardtag prograi w . f . m reheAsive analyses tmd 

Complitmce reviews will coas1st o co p this plan. "" 47 



evalttatioas of eaeh aspect of the appreaticeship program, iaclttdiag oa site 

2 i nvestigatioas aad aHdits-: 

3 (b) Reregisffv:Jtien. Sponsors seekiag reregistratioa shall be sttbject to a 

4 cornpliaace review as described ia sttbsectioa (a), by the Ageacy as part of the 

5 reregistratioa 13rocess. 

6 (c) lV.ew Regisffv:ltien. Spoasors seekiag aew registfffiioa shall be sttbject to a 

7 compliaace review as described ia sttbsectioa (a) by the Ageacy as part of the HOV>' 

8 registfffiioH process. 

9 (d) Vobmtar;· eemplitmee. '.Vhere the compliaHce review iadicates that the 

1 o spoHsor is Hot 013eratiHg iH accordaace with this plaa, the AgeHcy shall Hotify the 

J 1 s13oasor ia writiHg of the resHlts of the review aad make a reasoaable effort to 

12 secttre volHHtary compliaace OH the part of the program spoasor withiH a 

13 reasoaable time before ttHdertakiHg saHctioHs ttader §10317. IH the case of 

14 s130Hsors seekiag Hew registratioH, the AgeHc)' will 13rovide appropriate 

15 recommeHdatioHs to the spoHsor to eHable it to aehieve com13liaHce for registratioH 

16 j3Hrposes. 

17 §HJ314. Neneemplianee with Federal and State Equal Oppertunity 

18 Requirements. 

19 A patterH or practice of HOHcom131iaHce by a s130Hsor (or where the spoasor is 

20 a joiflt ap13reaticeship committee, by oae of the parties represeated oa sHch 

21 committee) with Federal or state laws or regHlatioas reqHiriag eqHal opportHHity 

22 may be groHads for the impositioa of saactioas ia accordaace with §I 0317 if sHch 

23 Hoacompliaace is related to the eq1:1al employmeat oppormnity of apprentices 

24 and/or grad1:1ates of sHeh an ap13refltieeship program Hnder this plaa. The sponsor 

25 shall take affirmative steps to assist aad cooperate with em13loyers aad Hnions iR 

26 falfilliag their equal emtJloymeflt 013portHHity obligations. 

27 §10315. Cemplaint preeedure. 
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. h · who believes . pplieant for apprenttees 1p 

natimial origin, or sex wit reg . h "e not been followed in the 
. his or her seleetion a. . 

standards with respeet to all . or throHgh an amhonzed 
. rentieeship program may, person ) 

representative, file a comp mn ff nHmber 671 4 75 7075, fooc 
Ha atna GHam, contaet . 

'.Vest Soledad AvenHe, 45 ' . I . rnt's eleetion, •.vith a pnvate 
or at the apprent1ee s or app teat 

HHmber: 671 475 7045, , h (a)(3) of this seetion. The 
bl· hed pHrSHaflt to paragrap 

review body est!Y ts . d B" the eomplaiaant. It mHst 
h II b iH '"Fiting aad shall be s1gaey I di r 

. "'nees of the failHFe to app~ 61feHffiStu 

ia this plaa. 
1 

t than Ofle hHHdred eighty ( 180) . t be filed aot a er 
(2) The complamt mHs . . .fi d failHre to follow the 

II ed discrimmat10n or spee1 e 
days from the date of the a eg I . t filed directly with 

. . afld in the ease of comp am s 
eqHal opportHfltty standards, , t review SHch eomplaiflts, any 

. t d by program sponsors o 

referral of SHch complam ) " the final decision of sHeh 
" or thirty (30) days rrom 

. bodv "'hiehever is later. ~etm rev1e1+"i .1 ' TI 

good caHse shown. 

(3) Spom;ors are ~ . f failHre to follow the eqHal 
,,· "' bod , to COflSider eomplamts 0 

. d . and effective d to establish fa!f. spee ) ' encomaee · 

procedHres for a re .iew ) br h d by the program sponsor 
• A rivate review body esta ts e 

for this pHrpose shoH . 1'1embers of the review 
. ' " in this capacity •.vithowt eompensat10n. . commHn1ty ser.1n., 
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. . f n apprenticeship . d ,,,•th the admimstFation o a 

2 

d · ti;· associate wt h 
body shot:tld not be1re

17 
. . , ,. ,,, body to serve Ge 

. . . together in estabhshmg a re .1e .. 

3 

program. Sponsors may JOlfl . 

d f grams mjthiR the comm1:1111ty. Ree so pron 

4 t:l(b~)---;Pl2,r"te1ee<eesfHsli.in'1!g~<>fFee.e9111~1pf]>lf6iertiin'Httf:-s. 

5 

6 

7 

8 

9 

10 

l l 

(l) Revie>.v Body. . b dy for reviewiRg 
h desigRated a rev1ewo ., nfl-efl the sponsor as 

1 (11 ~ tt • . • d. ted otherwise or Ufl ess 
A ' 1:1n!eSS the COmpla!flaffi has m tea 

,.,..i.;..,, 
11
" .._.,: 0 ""* "" ..,.._ "'"" will .., ""•tlvely ,..,_ ."" 

the Agency has determme . . l . t refer it to the review 
I opportHRity standards, shall 1:1pon reee!Ytflg a eomp am eq1:1a 

• • • r 3()' days followisg the referral ofa C) The A gesey shall, w1thm th1rt; ( ) ,,. ,., 

12 eomplaist to the rev1ewo~' l . t has bees satisfaetorily 
. . . of the complaiflt. If the eomp am . 

13 body as to the d1spos1t10s . . " ·1 to apply eq1:1al opport1:1n1ty 
. s so other isd1cat1os of .a1 1:1re 

14 adj1:1sted asd there I d d the parties appropriately informed. 
i. hall be close .. as · h' 

15 stasdards, t11e case s ,, d b . the review body wit m 
I . t h not been resohe ~ 16 

(iii)Whes a comp amas 1 f of the partic1:1lar 
"'here despite satisfactory reso t:HOR • 

17 sinety (90) days or w , k 1 opportusity practices of 
. b d r there is evidesee t11at eq1:1a 

18 complaist by the reviewo~' . "'.th this pl as, the Agescy may 
. ram are sot m accordasce .<1 19 

the apprenticeship prog d "'ill take all seeessary 
r re"ie'" as fousd necessary, aa " 20 c011d1:1ct s1:1eh eornp iasce • ~ 

21 steps to resol'te the complaint. Agescv may cosd1:1et sueh 
. body exists, the ' 22 

(2) \Vhere no review . d t rmine the facts of the 
. ,,. "' found secessary tn order to e e . 

23 comphasce re de" as I . t COH1pliasce with these 
I . t and obtain such other information re at1ngo 24 comp at&, 

. tasces marraat. 
25 regulatiofls as the c1rc1:1ms " . . f the above complaiflt procedure 

k II ''de '"Flttes sotice o (3) Sponsors s11a pro • 1 " . 

. It· d all apprenttees. 27 to all applicasts for appreflttees tp an 

26 
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§10316. Adjustments in Sehedule fur Cemplillnee Review er CempllliBt 

2 Preeessiug. 

3 If, in the judgment of the Ageney, a particular situation warrants and 

4 requires special processing and either eicpedited or eictended determination, it shall 

5 take the steps necessary te permit sueh determination if it finds that no person or 

6 party affected by such determinatiofl will be prejudiced b;' the special processing. 

7 §10317. SllBctiens. 

8 (a) \l/here the Agency, as a result of a compliance review or other reason, 

9 determines that there is reasonable ca1:1se to believe that an appreHticeship program 

1 o is not operatiflg ifl accordance with this plafl; and, vol1:1Htary cmTeetive aetiofl has 

11 Hot !Jeefl taken by the program spoHsor, the Agency shall institute proeeediHgs to 

12 deregister the program or it shall refer the matter to the Equal Employmeflt 

13 Opportunity Commission or to the Attorney GeHeral, with recommeHdatiofls for 

14 the iHstitHtiofl of a co1:1rt actioa i:mder Title VII of the Civil Rights Act of 1964, as 

15 ameHded, or to the Attorney GeHeral for other co1:1rt actioa as a1:1thori:z;ed by lai.v. 

16 (b) Deregistration proceediHgs shall be condueted ifl accordanee with 22 GCA 

17 § 10208. 

18 (I) The Ageacy shall aotify the spoHsor, ifl writing, that a determiaatiofl of 

19 reasoaallle ca1:1se has beea made 1:1nder paragraph (a) of this sectioa and th.at the 

20 appreaticeship program may be deregistered unless, withia 15 days of the receipt 

21 of the Hotice, the spoHsor requests a heariag. The aotificatioa shall specif)' the facts 

22 Ofl which the determiflatiofl is based. 

23 (2) [f withia 15 days of the receipt of the Hotice previded for ia paragraph 

24 (b)( l) of this seetioa the spoHSor mails a req1:1est for a heariHg, the Director shall 

25 coavefle a heariag ia accordaHce with § l 0322. 

26 (3) The Director shall make a fiflal decisioa OH the basis of the record, which 

27 shall coasist of the compliance review file afld other evidence presented aHd, if a 
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I l 

12 

13 

14 

15 

16 

17 

llearing woo condt1cted pursuattt to 30.16, tile proposed findings and recommended 

detlision of tile hearing officer. The Director may allow the sponsor a reasonable 

time to achieve volHntary correcti·1e action. If tile Director's decision is that tile 

apprenticesllip program is not operating in accordance with tllis platt, the 

apprenticeshifi program shall be aeregistered. In each eooe in whieh deregistration 

is ordered, the Director shall make pHblic notice of tile order and shall notify the 

sponsor and the complainattt, if any. 

Any state apprenticeship program deregistered by the State ,Apprenticeship Agency 

fur noncompliance with reqHirements of this plan may, within 15 days of the 

receipt of a notice of deregistration, appeal to tile U.S. Department of Labor, Office 

of ,\pprenticeship, 200 Constitutioa AveaHe, NW, '.l/oohington, DC 20210, to set 

ooide the determination of the Guam Department <>f Laber, Divisien 0' 

Apprenticeship. 

§ l 0318. Reinstatement af Pragram Registratian. 

Any appreatieeship program deregistered pHrsuant to this plan may be 

reinstated Hpon presentation of adeqttate evidence to tile Direetor that the 

apprentieeship program is operating in aeeordanee with this plan. 

18 §19319. Retaliatory Aets er Intimidatian. 

19 Any intimidation, threat, eoereion, or retaliation by or with the approval of 

20 any sponsor agaif1st any persoR fur the purpose of interfering with aRy right or 

21 privilege seeHred by 22 GCA 1 O; or Title VU of tile Civil Rights Aet of 1964, oo 

22 amended; or Exeelltive Order 112 4 6, oo amended, or because he or she hoo maae a 

23 eomplail'lt, testified, oosisted, or partieipated in any manner in atty investigation 

24 proceeding, or hearing HRder this plan shall be considered noneomplianee with the 

25 eqHal opportunity standards of this plan. The identity of eomplainants shall be 

26 kept em'lfidential e1ccept to the eictent neeessary to earry out the pHrposes of this 
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pltlH, . · dicial proceedif1g . d t of am' investigation, heanng or JU including the con uc • 

arising there from. 

§19320. NomliserimiBation. , affirmative action program are 
. t . ed in the sponsor s 

The commitments eon am . , ualified applicant or 
. shall n:ot be used to discrimin:ate aga-in:st 00) q 

not in:ten:ded tlfld r . national origin:, or sex. 
. the basis of raee, color, re ig10n, apprentwe on 

§ 19321. Exemptions. I . r an:y part thereof, shall be 
. from these regu at1ons, o 

Requests for emempt10n . t of reasm1s supporting 
. r tlfld shall contain: a statemen . 

made in \'ffiting to the Dlfeeto The A geney shall notify 
. ma , be granted for good cause. ' ' 

the request. E1cempt10ns ~ . d affecting a substantial number of 
the Department of any such exemptions grt1Hte 

I tlfld the reasons therefore. emp-oyers 

§19322. Heari»gs. h . the Director Guam 
ft recei,,ing a request for a earmg, 

(a) '.Vithin I 0 days a er - ' A , General to request 
t t the Office of the attorney 

Department of Labor must con ac h . The hearing officer 
. . officer to preside over the eanng. . 

the designat10n ofa heartng . , rt'fi d mail return receipt 
. e of such hearing by ce I e ' 

shall giYe reasonable riot1c . tered\ the Guam State 
. (Federal or state reg1s 7, h ppropnate sporisor 

requested, to t e a b S h riotice will include: 
b th the case may e. uc Appreriticeship Couricil, ore , as . 

) A reasonable time arid place of hearmg; ,,,L. 'h the hearirig is 
(I f h. I pursuarit to .mtto A statement of the provisions o t is p tlfl (2) 

to be held; and t rnh'1eh the actiori forming the 
(3) A concise statement oft e ma h tters pursuant -o ~"• 

.,.,;, of ... h•&ffig ffi .._. ... " "'...... · H•~i ... """"' 
- ulate the course of the hearmg. . 

(b) The hearing officer shall reg h • ht to courisel, and a falF 
E , 13arty shall have ttte ng 

informally conducted.YefJ . d' h cross exarnisation as may be 
. ent his or her case mch:1 mg sue opportunity to pres 53 



appropriate iR the circttmstaRees. Hearing offieers shall make their proposed 

2 findings and reeommended deeisions to the Direetor upon the basis of the reeord 

3 befure them. 

4 
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Bill No. 425-32 (LS)- "AN ACT TO ADDING A NEW CHAPTER 10, ARTICLE I, TO TITLE 22 OF THE GUAM CODE ANNOTATED RELATIVE 
TO THE ESTABLISHMENT OF THE APPRENTICESHIP ACT OF GUAM, TO ADD ARTICLE 2 TO CHAPTER 10 OF TITLE 22 OF THE GUAM 
CODE ANNOTATED RELATIVE TO ESTABLISHMENT OF THE LABOR STANDARDS FOR THE REGISTRATION OF APPRENTICESHIP 
PROGRAMS, AND TO ADD ARTICLE 3 TO CHAPTER 10 OF TITI,E 22 OF THE GUAM CODE ANN OTA TED RELATIVE TO THE 
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Senator Michael T. Limtiaco and Senator Rory J. Respicio 
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GOVERNMENT OF GUAM 
:GUBE-TNC)tv!ENT/JN GUAhA/'Jj 

DEPARTMENT OF LABOR 
10IPA TT!v1EtVTON f1Utv10TNATj 

DIRECTOR'S OFFICE 

TESTIMONY 

before the 
Committee on Rules, Federal, Foreign & Micronesian Affairs: 

Human & Natural Resources; and Election Reform 
32'"' Guam Legislature 

Tuesday, November 25, 2014 

Legislature's Public Hearing Room 

Good Morning and Hafa Adai, Mr. Chairman and Committee Members: 

\Linud 0- ('nu 

])!!{_-, ''" 

My name is Manuel Quitugua Cruz, better known as "Manny Cruz". I am currently serving as 

the Director of the Guam Department of Labor. I come before you to testify in support of Bill 

No. 425-32 (LS), uan Act to Adding a New Chapter 10, Article 1, to Title 22 of the Guam Code 

Annotated Relative to the Establishment of the Apprenticeship Act of Guam, to Add Article 2 

to Chapter 10 of Title 22 of the Guam Code Annotated Relative to the Establishment of the 

labor Standards for the Registration of Apprenticeship Programs, and to Add Article 3 to 

Chapter 10 of Title 22 of the Guam Code Annotated Relative to the Establishment of a State 

Plan for Equal Employment Opportunity in the Guam Apprenticeship Act." 

In November 2011, The U.S, Department of Labor had formally recognized the Guam 

Department of Labor as the State Apprenticeship Agency (SAA) which is authorized to oversee 

the island's Registered Apprenticeship system. Guam's now federaliy recognized Registered 

Apprenticeship program wili expand career pathways that lead to good Jobs for the island's 

workforce. Participants m Guam's apprenticeship program will receive a nationally recognized 

credential, and employers will benefit from a highly skilled workforce that is trained to industry 

standards. It 1s intent and purpose of Bill No. 425-32 (LS) to affirm this recognition through 

legislation. 

Guam Department Labor has worked cioseiy with the Office of Apprenticeship of the 

US. Department of Labor's Employment and Training Administration (ETA) to develop a 

Registered Apprenticeship system. This ETA's recognition of the Guam Department of Labor as 

a State Apprenticeship Agency (SAA) will support the island's efforts to improve opportunities 

for the local workforce through the Registered Apprenticeship "earn and learn" model, which 

prepares participants for highly skill careers whrle allowing them to earn a paycheck. 

In July 2011, Governor Eddie Calvo submitted formal documentation requesting ETA's 

recognition of the Guam Department of Labor as the agency to facilitate apprenticeship 

programs and In addition to Guam, ETA's Office of Apprenticeship has formally 



recognized apprenticeship agencies in 24 States, and the District of Columbia, Puerto Rico, and 

the U.S. Virgin Islands. 

Funding for the Guam Registered Apprenticeship Program at the Guam Department of Labor 

(GDOL) had always been a long-standing issue. But, with the enactment of Public Law 32-181, 

the Budget Act for the Executive Branch for FY2015, the Guam Department of Labor (GDOL) 

was finally allocated $113,520.00 from the General Fund to fund two (2) positions for the Guam 

Registered Apprenticeship Program. The program can now move forward. Prior to this, even 

though the GDOL has no funded positions, it was able to perform the duties of the Guam 

Registered Apprenticeship Program through the leveraging of federal funds under the 

Workforce Investment Act (WIA). In 2006, Public Law 28-141 was enacted to create a Guam 

Registered Apprenticeship Program (GRAP) for the main purpose of issuing tax rebates to 

employers for providing training to their apprentices. Funding though was not provided. 

Bill No. 425-32 (LS) appears to have addressed most of the concerns that we have with the 

establishment of the Guam State Apprenticeship Agency at the Guam Department of Labor. 

However, we do have some recommendations. 

1. Delete Article 2 on page 5 (Sections 10201 to 10213) and Article 3 (Sections 10301 to 

10322) and instead Add a new paragraph to Article 1 to read: 

"The provisions incorporated in Title 29, Code of Federal Regulations (CFR) Part 29 (also 

known as the labor Standards for the Registration of Apprenticeship Programs) and Part 

30 (also known as Equal Employment Opportunity (EEO) in Apprenticeship), as 

amended, shall serve as the basic set of procedures, guidelines, and regulations 

governing the application of the Registered Apprenticeship Program in Guam, and are 

hereby adopted as guidelines and procedures of the Agency (Guam Department of 

Labor) to the extent not inconsistent with Guam law, subject to later amendment or 

repeal by the Director of Labor." 

2. Revise Section 10104 (a) to read: 

"There is established within the Guam Department of Labor, Division of Apprenticeship, 

the Guam State Apprenticeship Council (GSAC). The GSAC shall be comprised of five (5) 

members to be appointed by the Governor with the recommendation of the Director of 

Labor. Four (4) of the members of the GSAC shall be persons knowledgeable with 

apprenticeship occupations, with an equal number of representatives of employer and 

of employee organizations. One (1) member of the GSAC shall be the Director of Labor. 



With the exception of the Director of Labor, the four (4) members appointed by the 

Governor shall serve for a term of three (3) years; provided, however, that of the 

members first appointed, one (1) shall be appointed for a term of one (1) year and two 

shall be appointed for terms of two (2) years. Three (3) members of the GSAC shall 

constitute a valid quorum for all purposes. Ex officio members may be added to the 

GSAC, but shall have no vote. In the event of a tie, the Director of Labor shall have the 

tie·breaking vote." 

3. Revise Section 10107 to read: 

This law, when passed, and any future amendments to the law, will become effective 

upon the approval of the Administrator, Office of Apprenticeship, U.S. Department of 

Labor. 

This concludes my testimony. In closing, I want to thank Senator Mike Limtiaco for pursuing the 

introduction of Bill No. 425-32 (LS) and to you as the co-sponsor. Also, thank you and the 

Members of the Committee for allowing me to testify today on Bill No. 425-32 (LS). Si Yu'os 

Ma'asel 

MANUEL Q 



AGENCY FOR HU~1AN RESOURCES DEVELOPMENT 
Ahf>n'>idn lnJdil.tnlo Yan Guinah..l Prlra Tdot.io 

Govt>rnment of Gu.Jm 

Eddie Baza Calvo, Governor of Guam • Ray Tenorio, Lieutenant Governor of Guam 
Alfredo 0. Antolin, Jr, Director 

25 November 2014 

The Honorable Rory j, Respicio 
Chairperson 
Committee on Rules; Federal, Foreign & 
Micronesian Affairs; Human & 
Natural Resources and Election Reform 

Dear Senator Respicio: 

Ha fa Adai! Thank you for the opportunity to submit my written testimony in support of Bill 
No, 425-32, relative to the Establishment of the Apprenticeship Act of Guam, Labor 
Standards for the Registration of Apprenticeship Programs, and State Plan for Equal 
Employment Opportunity in the Guam Apprenticeship Act. 

In line with the US Department of Labor Employment and Training Administration's vision 
to support demand driven occupations, apprenticeship training continues to be a key 
workforce priority in Guam's Integrated Workforce Plan in an effort to increase our island's 
skilled workforce, 

It has been a long process for Guam to receive its designation and now, as the State 
Apprenticeship Agency, GDOL will be able to register apprenticeship programs that meet 
federal and state standards, while protecting the safety and welfare of apprentices, and 
assuring that all programs provide high quality training and produce skilled competent 
workers. 

As you may be aware, President Obama signed the Workforce Innovation and Opportunity 
Act (WIOA) into law on July 22, 2014, WIOA reauthorizes the Workforce Investment Act of 
1998 and is designed to help job seekers access employment, education, training and 
support services to succeed in the labor market and to match employers with the skilled 
workers they need to compete in our global economy, In addition, WIOA reinforces 
connections with Registered Apprenticeship that provides workers with career pathways 
and opportunities to earn while they learn, 

710 West Manne Corps Dnve 
Suite 301, Bell Tower Plaza 
Hagatna, Guam 96910 
Tel: (671) 475·70001704!i ·Fax: (671) 475.7045 
Website:www.ahrdguam.gov 

,,,,,.--~ ~ 
amer1can1obcenter 

GUAM 
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AHRD looks forward to the full implementation of WIOA as Registered Apprenticeship will 
provide the following opportunities: 

• Registered Apprenticeship programs are included on the eligible training provider list 
for the Adult and Dislocated Worker programs as long as they remain registered, 
providing access to high-quality training. 

• State boards will have representatives of Registered Apprenticeship programs as 
members, ensuring that a key employer voice contributes to strategic planning 
activities for the workforce system. 

• Registered Apprenticeship completion certificates will be recognized as a post­
secondary credential, providing job seekers with flexibility. 

• The Youth program may offer pre-apprenticeship training to prepare youth for 
Registered Apprenticeship or other career opportunities. 

Bill 425-32 is the next positive step towards helping our island by bringing together 
employers to formulate programs of apprenticeship and thereby improving workforce 
development on Guam. 

Once again, thank you for the opportunity to submit testimony in support of Bill No. 425-
32. If you have any questions, please feel free to contact me at (671) 475-7044. 

// 

710 West Marine Corps Drive 
Suite 301. Beil Tower Plaza 
Hagatna. Guam 96910 
Tel: (671i 475-700017046 ·Fax: (671i475-7045 
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Senator 

Rory J. Respicio 
OiAIXPERSON 

MAJORfIY LEADER 

Senator 
Thomas C. Ada 

VICE CHAIRPERSON 

ASSISTANT MAJORfIY LEADER 

Speaker 
Judith T.P. Won Pat, Ed.D. 

Member 

Senator 
Dennis G. Rodriguez, Jr. 

Member 

Vice-Speaker 
Benjamin J.F. Cruz 

Member 

Legislatiw Se.:retary 
Tina Rose Mul\a Barnes 

Member 

Senator 
Frank Blas Aguon, Jr, 

Member 

Senator 
Mkh.iel F.Q. San Nicolas 

Member 

Senator 
V. Anthony Ada 

Member 
MINOIUTY LlAon 

Senator 
Aline Yamashita 

Member 

Certification of 
Waiver of 

Fiscal Note Requirement 

This is to certify that the Committee on Rules submitted to the Bureau of 
Budget and Management Research (BBMR) a request for a fiscal note, or 
applicable waiver, on Bill No. 425-32 (LS) - M.T. Limtiaco and R.J. Respicio, 
"AN ACT TO ADDING A NEW CHAPTER 10, ARTICLE 1, TO TITLE 22 
OF THE GUAM CODE ANNOTATED RELATIVE TO THE 
ESTABLISHMENT OF THE APPRENTICESHIP ACT OF GUAM, TO ADD 
ARTICLE 2 TO CHAPTER 10 OF TITLE 22 OF THE GUAM CODE 
ANNOTATED RELATIVE TO ESTABLISHMENT OF THE LABOR 
ST AND ARDS FOR THE REGISTRATION OF APPRENTICESHIP 
PROGRAMS, AND TO ADD ARTICLE 3 TO CHAPTER 10 OF TITLE 22 
OF THE GUAM CODE ANNOTATED RELATIVE TO THE 
ESTABLISHMENT OF A ST A TE PLAN FOR EQUAL EMPLOYMENT 
OPPORTUNITY IN THE GUAM APPRENTICESHIP ACT,"- on November 
25, 2014. COR hereby certifies that BBMR confirmed receipt of this request 
November 25, 2014at12:17 P.M. 

COR further certifies that a response to this request was not received. 
Therefore, pursuant to 2 GCA §9105, the requirement for a fiscal note, or 
waiver thereof, on Bill 425-32 (LS) to be included in the committee report on 
said bill, is hereby waived. 

Certified by: 

{lrvqJ &{/1--W 
Senator Rory J. Respicio 
Chairperson, Committee on Rules 

December 16, 2014 
Date 



~~· .. CO~t~iITTEE ON RULES 
"I ;1.fina?tre11t11i l)os u11 Li/1cslat11ra11 G11iil1at1 • "rhe 32nd C~uan1 Legis:lal:u 
· 155 Hesler Phce. tfas,:1r110. 

E-mail: mr:r/orgu.mi·~t!!(Tih1ti.1t1m 

SPnator 
Rory J. Respicio 

CHAlllPERSO'i 

MAJORITY LEADER 

Senator 
Thomas C Ada 

VICE CHAIRPERSON 

ASSISTANT MAJORITY LEADER 

November 25, 2014 

VIA E-MAIL 

Anthony C. Blaz 
Director 
Bureau of Budget & Management Research 
P.O. Box 2950 
Hagatiia, Guam 96910 

RE: Request for Fiscal Notes- Bill Nos. 424-32(LS) through 427-32(COR) 

Hafa Adai Mr. Blaz: 

Transmitted herewith is a listing of I Mina'trentai Dos na Liheslaturan Guahan's 
most recently introduced bills. Pursuant to 2 GCA §9103, I respectfully request 
the preparation of fiscal notes for the referenced bills. 

Si Yu' OS ma' ase' for your attention to this matter. 

Very Truly Yours, 

Senator Rory J. Respicio 
Chairperson of the Committee on Rules 

Attachment (1) 

Cc: Clerk of the Legislature 



Bill Nos. Sponsors Title 

I AN ACT TO AMEND 9 GAR DIVISION 1, CHAPTER 3, SECTION 3226 (h) ·(2·1 TO I 
I 424-32 (LS) R.J. Resp~c~~~e:R. Muna 

1

1 CLARIFY THAT CONCRETE AND SOLID METAL WALLS ARE ACCEPTABLE AS 
1 

· PERIMETER FENCING FOR A COMMERCIAL QUARANTINE FACILITY. I 

~~~~~~-;-~.~~~-·~~~~,A-N~A-C_T_T_O_A_D_D-IN_G_A._N_E_W_C_l_IA_P_T_E_R_l_O,-A-R·T·-IC_L_E_l_,-TO--T-IT_L_E_2_2_0_F·T·_H_E_G_U_A_M_,I 

425-32(LS) 

I 
L I 
I I 

Michael T. Limtiaco 

R. J, Respicio 

T. C. Ada 

CODE ANNOTATED RELATIVE TO THE ESTABLISHMENT OF THE I 
1 APPRENTICESHIP ACT OF GUAM, TO ADD ARTICLE 2 TO CHAPTER 10 OF TITLE ,. 

I 22 OF THE GUAM CODE ANNOTATED RELATIVE TO ESTABLISHMENT OF THE , 

LABOR STANDARDS FOR THE REGISTRATION OF APPRENTICESHIP PROGRAMS, j 

AND TO ADD ARTICLE 3 TO CHAPTER 10 OF TITLE 22 OF THE GUAM CODE I 
ANNOTATED RELATIVE TO THE ESTABLISHMENT OF A STATE PLAN FOR 

EQUAL EMPLOYMENT OPPORTUNITY IN THE GUAM APPRENTICESHIP ACT. I 
I 

I AN ACT RELATIVE TO THE SAFE OPERATIONS OF COMMERCIAL MOTOR 

VEHICLES BY ADOPTING APPLICABLE PARTS OF 49 CFR PART 180 TO ENSURE 

THE DEPARTMENT OF REVENUE AND TAXATION'S MOTOR CARRIER SAFETY 

ASSISTANCE PROGRAM (DRT/MCSAP) REMAINS COMPLIANT WITH ITS 

FEDERAL MANDATES. 

I "'-" (co•, i 

--~,. ~~~~~~--~+-~~~~~~~~~~~~~~~~~~~~~~~~~···' 

AN ACT TO AMEND§ 85103(b] OF CHAPTER 85, TITLE 5 OF THE GUAM CODE 

427-32 (COR) B. J.F. Cruz ANNOTATED, RELATIVE TO THE COMPOSITION OF THE COUNCIL ON THE ARTS 

"'"" . 



CONlNlITTEE ON RULES 
\l .1iliua''ttettttli [)08 na l_i/1eslat11r1111 Gu1iha11 • T'he C~ua:n1 

! 155 Hesler Place, Hag<lti1a, c;u~un 96910 • rru:rr.;[!1.imi,;i[is!.Jt11n .. ,·om 

~s«p· ·E-mail: • .1a: 

Senator 
Rory J, Respicio 

CHAIRPERSON 

MAJORITY LEADER 

Senator 
Thomas C Ada 

VICE CHAIRPERSO\ 

ASSISTANT MAJORITY LEADER 

November 18, 2014 

MEMORANDUM 

To: RennaeMeno 
Clerk of the Legislature 

o. Attorney Therese M. Terlaje 
M11m!"<>r Legislative Legal Counsel 

From: Senator Thomas C. Ada~ 
Memt,c; Acting Chairperson of the Committee on Rules 

Subject: Referral of Bill No. 425-32(LS) 

As the Acting Chairperson of the Committee on Rules, I am forwarding my 
referral of Bill No. 425-32(LS). 

Please ensure that the subject bill is referred, in my name, to the respective 
committee, as shown on the attachment. I also request that the same be 
forwarded to all members of I Mina'trentai Dos na Uheslaturan Guahan. 

Should you have any questions, please feel free to contact our office at 472-7679. 

Si Yu'os Ma'ase! 

Attachment 



Bill 

NO. SPONSOR 

Michael T. Umtiaco 

R, J. Respicio 

425-32 (LS) 

Bil! Introduced/History 

11/25/2014 11:02 AM 

I Mina 'Trentai Dos Na Liheslaturan Received 
Bill Log Sheet 

DATE DATE CMTE 

TITLE INTRODUCED REFERRED REFERRED 

AN ACT TO AODING A NEW CHAPTER 10, 11/18/14 11/18/14 Committee on 

ARTICLE 1, TO TITLE 22 OF THE GUAM 4:20 p.m. Rules, Federal, 

CODE ANNOTATED RELATIVE TO THE Foreign, & 

ESTABLISHMENT OF THE APPRENTICESHIP Micronesian 

ACT OF GUAM, TO ADD ARTICLE 2 TO Affairs, Human & 

CHAPTER 10 OF TITLE 22 OF THE GUAM Natural Resources, 

CODE ANNOTATED RELATIVE TO and Election 

ESTABLISHMENT OF THE LABOR Reform 

STANDARDS FOR THE REGISTRATION OF 

APPRENTICESHIP PROGRAMS, AND TO 

ADD ARTICLE 3 TO CHAPTER 10 OF TITLE 

22 OF THE GUAM CODE ANNOTATED 

RELATIVE TO THE ESTABLISHMENT OF A 

STATE PLAN FOR EQUAL EMPLOYMENT 

OPPORTUNITY IN THE GUAM 

APPRENTICESHIP ACT 

cvo•o. VM>L 

HEARING COMMITIEE 

DATE REPORT FILED FISCAL NOTES 

Fiscal Note 

Request 

11/25/14 



SENATOR RORY J. RESPICIO 
MAJORITY LEADER 

CHAIRPERSON 
Fff1u:1c~, & '.\lruH>>FShN: AnAnv;; 

R;''°'"'·;""" Etr-,CTHl'-: RtfORM -

I l'vfina'trentai Dos na Liheslaturan Guiihan 
. THIRTY-SECOND GUAM LEGISLATURE 

November 18, 2014 

MEMORANDUM 

To: 

From: 

All Senators 
All Media 

Majority Leader Rory J, Respicio. 

Subject: 5-Day Notice of Public Hearing- Tuesday, November 25, 2014, 9:00 A.M. 

Jidfa Adai! Please be advised that the Committee on Rules; Federal, Foreign & Micronesian Affairs; Human & 
Natural Resources; and Election Reform will be conducting the following on Tuesday, November 25, 2014 
beginning al 9:00 A.M., the Legislature's Public Hearing Room: 

9:00A.M. PuJ1Jic He'!rillg 
Bill No. 424-32 (LS)- "AN ACT TO AMEND 9 GAR DIVISION 1, CHAPTER 3, SECTION 3226 (h) 
(2) TO CLARIEYTHAT CONCRETE AND SOLID METAL WALLS ARE ACCEPTABLEAS 
PERIMETER FENCING FOR A COMMERCIAL QUARANTINE FACILITY," Sponsors- Senator 
Rory J. Respicio and Senator l'ina Rose Muiia Barnes 
Bill No. 425-32 (LS)- "AN ACT TO ADDING A NEW CHAPTER 10, ARTICLE 1, TO TITLE 22 OF 
THE GUAM CODE ANNOTATED RELATIVE TO THE ESTABLISHMENT OF THE 
APPRENTICESHIP ACT OF GUAM, TO ADD ARTICLE 2 TO CHAPTER 10 OF TITLE 22 OF THE 
GUAM CODE ANNOTATED RELATIVE TO ESTABLISHMENT OF THE LABOR STANDARDS 
FOR THE REGISTRATION OF APPRENTICESHIP PROGRAMS, AND TO ADD ARTICLE 3 TO 
CHAPTER 10 OF TITLE 22 OE THE GUAM CODE ANNOTATED RELATIVE TO THE 
ESTABLISHMENT OF A STATE PLAN FOR EQUAL EMPLOYMENT OPPORTUNITY IN THE 
GUAM APPRENTICESHIP ACT." Sponsors- Senator Michael T. Limtiaco and Senator Rory J. 
Respicio 

YVritten testimony for the hearings should be addressed to Senator Rory J. Respicio, Chairperson, Cornmlttee on 
Rules; Federal, Foreign & Jvficronesian Affairs, I-:Iuman & Natural Resources; Election Re-form, and n\ay be 
submitted via email to cor@guamlegislature.org; fax to (671) 472-3547; or hand-delivery I mail to 1.55 Hesler Place, 
Hagatria, Guam 96910. The hearings will be broadcast live on Docomo channel 117 and GIA channel 21. Should 
special assistance or accommodations be required, please contact Elaine Tajalle at my office at (671) 472-7679 or 
by e-mail at etajalle@lguamlegislature.org. Si Yu'os nia'dse'! 

cc: Clerk of the Legislature 
Executive Director 
Legal Counsel 
Sergeant-at-Anns 
MIS 
AV 

• Fax: (671 • roryforguarn((,1)grnail.co1n 



Rory Respicio <cor@guamlegislature.org> 

5-Day Notice of Public Hearing- Tuesday, November 25, 2014, 9:00 A.M. 
------------------

Senator Rory J. Respicio <cor@guamlegislature.org> Tue, Nov 18, 2014 at 5:30 PM 
To: "Aline A. Yamashita, Ph.D" <aline4families@gmail.com>, "Christopher M. Duenas" 
<duenasenator@gmail.com>, "Dennis G. Rodriguez" <senatordrodriguez@gmail.com>, "Frank Blas Aguon, Jr." 
<aguon4guam@gmail.com>, "Judith T. Won Pat, Ed.D."<speaker@judiwonpat.com>, "Thomas C. Ada" 
<tom@senatorada.org>, Tina Rose Muna Barnes <senator@tinamunabames.com>, ·v. Anthony Ada" 
<senatortonyada@guamlegislature.org>, "Benjamin JF Cruz" <senator@senatorbjcruz.com>, "Brant McCreadie" 
<brantforguam@gmail.com>, ""Michael F. Q. San Nicolas- <senatorsannicolas@gmail.com>, ""Michael T. 
Limtiaco- <mike@mikelimtiaco.com>, ""Thomas (Tommy) Monison- <tommy@senatormonison.com>, 
"hottips@kuam.com" <hottips@kuam.com>, •mvariety@pticom.com" <mvariety@pticom.com>, 
"news@guampdn.com" <news@guampdn.com>, "news@k57.com" <news@k57.com>, phnotice 
<phnotice@guamlegislature.org> 
Cc: Guam Legislature Clerks <clerks@guamlegislature.org>, Therese Terlaje <tmterlaje@gmail.com>, "Vince P. 
Arriola" <1iparriola1@gmail.com>, mis <mis@guamlegislature.org>, Tom Unsiog <sgtarms@guamlegislature.org>, 
Joe San Agustin <joesa@guamlegislature.org>, a;@guamlegislature.org 
Bee: Bernadette Meno <guam.a\On@gmail.com>, bill phillips <phillipsguam@gmail.com>, Elaine Tajalle 
<etajalle@guamlegislature.org>, Jennifer Louise Dulla <jennifer.lj.dulla@gmail.com>, mary louise wheeler 
<mlwheeler2000@yahoo.com>, Mary Mara\.illa <mary@guamlegislature.org>, "Rory J. Respicio" 
<roryforguam@gmail.com>, Tyrone Taitano <tjtaitano@cs.com>, "Vince P. Arriola" <1ipaniola1@gmail.com>, Bruce 
Lloyd <bruce.lloyd.media@gmail.com>, Joel Joseph <pacificisland~t@gmail.com>, Ben Schiff 
<benscottschiff@gmail.com>, "doagridir@yahoo.com" <doagridir@yahoo.com>, be~rtyda\.is@li~.ca, "manuel. cruz" 
<manny.cruz@dol.guam.gov> 

November 18, 2014 

MEMORANDUM 

To: All Senators 

All Media 

From: Majority Leader Rory J. Respicio 

Subject 5-Day Notice of Public Hearing- Tuesday, November 25, 2014, 9:00 

A.M 



IIlifa Adai! Please be advised that the Committee on Rules; Federal, Foreign & Micronesian Affairs; Human 

& Natural Resources; and Election Reform will be conducting the following on Tuesday, November 25, 

2014 beginning at 9:00 A.M., the Legislature's Public Hearing Room: 

9:00 A.'\l Poblic Hearioi: 

• Bill No. 424-32 (LS}-"A."1 ACT TO AMEND9 GARDIVJSION l, CHAPTER3, SJOC:TION 3226 (h}(2} TO 

CLARIFY THAT CONCREfE AND SOLID MEI'AL WALIS ARE ACCEPTABLE AS. PERIMETER 

l<rNCING HlR A COMMERCIAL QUAR-\NTINE FACILITY." Sponsors- Senator Rory J. Respicio and 

Senator Tina Rose Muna Barnes 

• Bill No. 425-32 (LS}- "AN ACT TO ADDING A NEW CHAPTER 10, ARTICLE 1, TO 1TfLE22 OFTIIE 

GUA.'\f CODE ANNOTATED REIATlVE TO TIIE ESTABLISHMENT OF TIIE APPRENTICESHJP ACT OE 

GUAM, TO ADD ARTICLE 2 TO CHAPTER 10 OE TITIE 22 OE THE GUAM CODE A.'llNOTATED 

RElATIVE TO ESTABUSHMl'Nf OF THE LABOR STA.,l>ARDS FOR THE REGISTR-\TION OE 

APPRENITCESHJP PROGRA'\IS, AN1> TO ADD ARTICLE 3 TO CHAPTER l 0 OF TITLE 22 OF THE GUAM 

CODE A1"1NOTATED RELATIVE TO THE ESTABLISHMENI OF A STATE PIAN FOR EQUAL 

•J\1PIDYME'ff OPPORTul'iTIY IN THE C.UAM APPRE'ffICFSHJP ACT." Sponsors- Senator Michael T. 

Limtiaco and Senator Rory J. Respicio 

Written testimony for the hearings should be addressed to Senator Rory J. Respicio, Chairperson, 

Committee on Rules; Federal, Foreign & Micronesian Affairs, Human & Natural Resources; Election 



Reform, and may be submitted via email to cor®guamlegislature.arg; fax to (671) 472-3547; or hand· 

delivery/mail to 155 Hesler Place, Hagatiia, Guam 96910. The hearings will be broadcast live on Docomo 

channel 117 and GTA channel 21. Should special assistance or accommodations be required, please contact 

Elaine Tajalle at my office at(671) 472-7679 or by e-mail at etajalle@guaw.legislature.org. Si Yu'os ma'ase'! 

cc: Clerk of the Legislature 

Executive Director 

Legal Counsel 

Sergeant-at-Arms 

MIS 

AV 

Majority Leader Rory J. Respicio 
Chairperson, Committee on Rules; 
Federal, Foreign & Micronesian Affairs; 
Human & Natural Resources; and Election Reform 
I MinaTrentai Dos na Uheslaturan Guahan 
155 Hesler Place, Ste. 302 
Hagatna, Guam 9691 O 
Phone: ) 472-7679 
Fax: ) 472-3547 
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SENATOR RORY J. RESPICIO 
MAJORITY LEADER 

CHAIRPERSON 
Co-'<Htl \"ff_y 0'1 Kn e>;' c;n,,u,Fo;;-;:n;l' & i'viu:uo:.;&su1-x ArTA-t.11.ct; 

I 1Wina'trentai Dos na Lihesiataran Guiihan 
THlJlTY-SECOND GUAM LEGISl/\TURE H1H1AK"" E1£c-t10N Rrrz;nv 

November 20, 2014 

MEMORANDUM 

To: AU Members 

All Media 

From: Majority Leader Rory J. Respicio 

Subject; Second Notice of Public Hearing- Tuesday, November 25r 2014r 9:00 A.M. 

fl&fa Adai! Please be advised that the Corrunittee on Rules; Federal, Foreign & MJcronesian Affairs; Human & Natural 
Resources; and Election Reform will be conducting the folloMng on Tuesday, November 25, 2014 beginning at 9:00 A.M., 
the Legislature's Public Hearing Room: 

9:00 A.M. Public Hearing 
• Bill No, 424-32 (LS)-" AN ACT TO AMEND 9 GAR DIVISION 1, CHAPTER 3, SECTION 3226 (h) (2) TO 

CLARIFYTHAT CONCRETE AND SOLID METAL WALLS ARE ACCEPTABLEAS PERIMETER 
FENCING FOR A COMMERCIAL QUARANTINE FACILITY:' Sponsors- Senator Rory J. Respicio and Senator 
Tina Rose Mufia Barnes 

• Bill No. 425-32 (LS)-" AN ACT TO ADDING A NEW CHAPTER 10, ARTICLE 1, TO TITLE 22 OF THE GUA.\f 
CODE ANNOTATED RELATIVE TO THE ESTABLISHMENT OF THE APPRENTICESHIP ACT OF GUAM, 
TO ADD ARTICLE 2 TO CHAPTER 10 OF TITLE 22 OF TIIE GUAM CODE ANNOTATED RELATIVE TO 
ESTABLISHMENT OF THE LABOR STANDARDS FOR THE REGISTRATION OF APPRENTICESHIP 
PROGRAMS, AND TO ADD ARTICLE 3 TO CHAPTER 10 OF TITLE 22 OF THE GUAM CODE 
ANNOTATED RELAlTVE TO THE ESTABLISHMENT OF A STATE PLA.'1 FOR EQUAL EMPLOYMENT 
OPPORTUNITY IN THE GUAM APPRENTICESHIP ACT." Sponsors- Senator Michael T. Limtiaco aud 
Senator Rory J. Respicio 

Written testimony for the hearings should be addressed to Senator Rory J. Respicio, C1lairperson, CommJttee on Rules; 
Federal, Foreign & !vlicronesian Affairs, fluman & Nah1ral Resources; Election Reform, and may be submitted via email 
to fax to (671" 472~3547; or hand-delivery/mail to 155 ffesler Place, fi&gatfia, (;uam 96910. The 
hearings will be broadcast live on l)ocomo channel 117 and GTA channel 2L Should special assistance or accommodations 

be required, please contact Elaine Tajalle at my office at i.Q71' 472-7679 or by e-mail at E!Jj)']Lirf1'1ilill!l!J:4i!'l!:!ifrrdli4· Si Yu'us 
ma'dse'! 

cc Clerk of the Legislature 
Executive Direzior 
L?gal Counsel 
Sergeanl 0 al-Arms 
\115 

AV 

l 55 Hesler Place• • Fax: (671 • fl1ryfi,rgua1n&:VgrnJ.iJ.c,)rn 



Rory Respicio <cor@guamlegislature.org> 

Second Notice of Public Hearing- Tuesday, November 25, 2014, 9:00 A.M. 

Senator Rory J. Respicio <cor@guamlegislature.org> Thu, Nov 20, 2014 at 11 :00 AM 
To: "Aline A. Yamashita, Ph.D" <allne4families@gmail.com>, "Christopher M. Duenas" 
<duenasenator@gmail.com>, "Dennis G. Rodriguez" <senatordrodriguez@gmail.com>, "Frank Blas Aguon, Jr." 
<aguon4guam@gmail.com>, "Judith T. Won Pat, Ed.D."<speaker@judiwonpat.com>, "Thomas C. Ada" 
<tom@senatorada.org>, Tina Rose Muna Barnes <senator@tinamunabames.com>, "V. Anthony Ada" 
<senatortonyada@guamlegislature.org>, "Benjamin JF Cruz" <senator@senatorbjcruz.com>, "Brant McCreadie" 
<brantforguam@gmail.com>, ""Michael F. Q. San Nicolas- <senatorsannicolas@gmail.com>, ""Michael T. 
Umtiaco= <mike@mikelimtiaco.com>, ""Thomas (Tommy) Monison- <tommy@senatormonison.com>, 
"hottips@kuam.com" <hottips@kuam.com>, "mvariety@pticom.com" <mvariety@pticom.com>, 
"news@guampdn.com" <news@guampdn.com>, "news@k57.com" <news@k57.com>, phnotice 
< phnotice@guam legislature. org> 
Cc: Guam Legislature Clerks <clerks@guamlegislature.org>, Therese Terlaje <tmterlaje@gmail.com>, "Vince P. 
Aniola" <\paniola1@gmail.com>, mis <mis@guamlegislature.org>, Tom Unsiog <sgtarms@guamleglslature.org>, 
Joe San Agustin <joesa@guamlegislature.org>, a1-1@guamlegislature.org 
Bee: Bernadette Meno <guam.a'.Qn@gmail.com>, bill phillips <phillipsguam@gmail.com>, Elaine Tajalle 
<etajalle@guamlegislature.org>, Jennifer Louise Dulla <jennifer.lj.dulla@gmail.com>, mary louise wheeler 
<mlwheeler2000@yahoo.com>, Mary Mara>Alla <mary@guamlegislature.org>, "Rory J. Respicio" 
<roryforguam@gmail.com>, Tyrone Taitano <tjtaitano@cs.com>, "Vince P. Aniola" <vpaniola1@gmail.com>, Bruce 
Lloyd <bruce.lloyd.media@gmail.com>, Joel Joseph <pacificisland\let@gmail.com>, Ben Schiff 
<benscottschiff@gmail.com>, "doagridir@yahoo.com" <doagridir@yahoo.com>, be1.ertyda\is@li1.e.ca, "manuel. cruz" 
<manny.cruz@dol.guam.gov> 

November 20, 2014 

MEMORANDUM 

To: All Members 

All Media 

From: Majority Leader Rory J. Respicio 

Subject: Second Notice of Public Hearing- Tuesday, November 25, 2014, 9:00 
A.M. 

Ha/a Adai! Please be advised that the Committee on Rules; Federal, Foreign & Micronesian Affairs; Human & Natural 

Resources; and Election Reform will be conducting the following on Tuesday, November 25, 2014 beginning at 9:00 

A.M., the Legislature's Public Hearing Room: 

9:00 AM. Public Hearina 



• Bill No. 424-32 (LS)· "AN ACT TO AMEND 9 GAR DIVISION 1, CHAPTER 3, SECTION 3226 (h) (2) TO 
CLARIFY THAT CONCRETE AND SOLID METAL WALLS ARE ACCEPTABLE AS PERIMETER FENCING FOR A 
COMMERCIAL QUARANTINE FACILITY." Sponsors- Senator Rory J. Respicio and Senator Tina Rose Muna 
Barnes 
• Bill No. 425-32 (LS)· "AN ACT TO ADDING A NEW CHAPTER 10, ARTICLE 1, TO TITLE 22 OF THE GUAM 
CODE ANNOTATED RELATIVE TO THE ESTABLISHMENT OF THE APPRENTICESHIP ACT OF GUAM, TO ADD 
ARTICLE 2 TO CHAPTER 10 OF TITLE 22 OF THE GUAM CODE ANNOTATED RELATIVE TO ESTABLISHMENT OF 
THE LABOR STANDARDS FOR THE REGISTRATION OF APPRENTICESHIP PROGRAMS, AND TO ADD ARTICLE 
3 TO CHAPTER 10 OF TITLE 22 OF THE GUAM CODE ANNOTATED RELATIVE TO THE ESTABLISHMENT OF A 
STATE PLAN FOR EQUAL EMPLOYMENT OPPORTUNITY IN THE GUAM APPRENTICESHIP ACT." Sponsors­

Senator Michael T. Limtiaco and Senator Rory J. Respicio 

\Vritten testimony for the hearings should be addressed to Senator Rory J. Respicio1 Chairperson, Committee on 
Rules; Federal Foreign & Micronesian Affairs, Human & Natural Resources; Election Reform, and may be submitted 
via email to fax to (671) 472-3547; or hand-delivery/mail to 155 Hesler Place; HJgatfia 1 Guam 

96910. The hearings Rill be broadcast live on Docomo channel 117 and GIA channel 21. Should special assistance or 

accommodations be required, please contact Elaine Tajalle at my office at (671) 472-7679 or by e-mail 
at Si Yu'os ma'dse'! 

cc Oerk of the Legislature 

Executive Director 

Legal Coun<el 

Sergeant-at~Anrn 

AV 

Majority Leader Rory J. Respicio 
Chairperson, Committee on Rules; 
Federal. Foreign & Micronesian Affairs; 
Human & Naiural Resources; and Election Reform 
i MinaTrentai Dos na Uhestaturan Guahan 
155 Hesler Place. Ste. 302 
Hagatna, Guam 96910 
Phone: (671) 472-7679 
Fax: ) 

2014,11.20_PH on Bill 425-32 (LS)_2nd Notice of PH.pdf 
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Listserv: phnotice@guamlegislaturc.org 
As of October 2, 2014 
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SENATORRORYJ. RESPICIO 
MAJOR11Y LEADER 

CHAIRPERSON 
C(nJMl fTU· o'.>I Rn FnirRAt, Fo1a:1v,· & \1KRON!-CdAN ArFAJRs; 

H1i.\1AN & HF~o1rw:r~;AND E1 reno" HEHJtlM 

PUBLIC HEARING 

I 1Vlina 'trentai Dos na Liheslaturan Guiihan 
THIRTY-SEC:OND GUAM LEGISLATURE 

Tuesday, November 25, 2014 • 9:00 AM 
Legislature's Public Hearing Room • Hagatiia, Guam 

AGENDA 

I. Call to Order 

II. Announcements 

Ill. Items for Public Consideration 

• Bill No. 424-32 (LS)- "AN ACT TO AMEND 9 GAR DIVISION 1, CHAPTER 3, 
SECTION 3226 (h) (2) TO CLARIFYTHAT CONCRETE AND SOLID META!. 
WALLS ARE ACCEPTABLE AS PERIMETER FENCING FOR A COMMERCIAL 
QUARANTINE FACILITY." Sponsors- Senator Rory J. Respicio and Senator Tina 
Rose Mufia Barnes 

• Bill No. 425-32 (LS)- "AN ACT TO ADDING A NEW CHAPTER 10, ARTICLE 1, 
TO TITLE 22 OF THE GUAM CODE ANNOTATED RELATIVE TO THE 
ESTABLISHMENT OF THE APPRENTICESHIP ACT OF GUAM, TO ADD 
ARTICLE 2 TO CHAPTER IO OF TITLE 22 OF THE GUAM CODE ANNOTATED 
RELATIVE TO ESTABLISHMENT OF THE LABOR STANDARDS FOR THE 
REGISTRATION OF APPRENTICESHIP PROGRAMS, AND TO ADD ARTICLE 
3 TO CHAPTER 10 OF TITLE 22 OF THE GUAM CODE ANNOTATED 
RELATIVE TO THE ESTABLISHMENT OF A STATE PLAN FOR EQUAL 
EMPLOYMENT OPPORTUNITY IN THE GUAM APPRENTICESHIP ACT." 
Sponsors- Senator Michael T. limtiacn and Senator Rory J. Respicio 

IV. Closing Remarks 

V. Adjournment 

For t_'Opies of the above mentioned bills, pleas<' visit the (;uaxn Legislatun' s \veb-;ite at Wil.'ff\'{Ua111!cgislat11rc.co11L ft•stimony should 
be addressed il) Senator Rory J, RL'spido, Chaiqx'rson, and may be subn1itted via hand-delivery to our off1ce or our n1nilbox at tht' 
!\1ain Legislaturl' Building: at 135 f·Iesler Place, t·Iag:a!na, (;uan! 96910, via e~mai! to tur(il)guamfegislaturc.com_ or via facsin1ile to (671) 
472~3547. Individuals requiring special accon1n1odations, auxiliary aids, or st:rvic('s shall rontac! and sub1nit their request In Elaine 
Tajalle at ,iur offic('. For 1nore infnnnation, pleas(' call 472~7679. \Ve look fonvard to ypur attendance anJ participation, Si Yu'os 
ma'dsc'.1 
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